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OVERVIEW:
· As a group we will explore topics of interest regarding the complex and competitive field of Human Resources Management.  This honors seminar course is divided into four different sections and has been designed to accommodate students taking HRM 400 and Psych 470. 
Section 1:  
Current Affairs in HRM 
Section 2:  
Solution development to real HR issues/situations 
Section 3:  
HR Topics of Interest
Section 4:  
HR Departments – Roles and Responsibilities or Psychology workplace theories. (Psych 470)
· Theme:  Research, explore, recommend & learn. This course is of interest to students who are willing to research HR topics in a creative way and then explore the significance of these findings in a group format.  The intent of the course is to stimulate discussion from the information gathered and shared through research. 
· Topics covered in Section 3 reflect the interests of the students and will be identified at first class.  
· As a seminar group member your role in the success of this course is of extreme importance.  The quality of the class discussions depends on your effort and how prepared you are for each seminar. 
APPRAISING PERFORMANCE:  
25%
Participation/Engagement

40%
Assignment #1 - HR Topics of Interest
· 25% for Assignment and 15% for presentation

35%
Assignment # 2 – HR Functions (Roles and Responsibilities) or HR Work Theories

· 25% for Assignment and 10% for presentation

Participation/Engagement:

· The mark you receive will be a direct reflection of your participation and preparation in each class.  You are expected to come to each class prepared.  At the end of the term, you will be asked to evaluate your contribution to the class.  Appointments will be set up at end of term to review your participation mark.   I will be pleased to discuss your participation anytime during the term.  
· Poor attendance, not participating in discussions, lack of engagement, being on phone/computer during class time, not being prepared for the class will result in a 0/25 mark. 
Assignment # 1:  HR Topics of Interest (25% for Assignment – 15% for presentation): 
· During the first week of class, we will determine HR topics of interest from all students in the class. 

· During week 4 and 5 our classes we will hold seminar discussions on the topics we agreed upon/selected during the first week of class.  You will be required to research these topics prior to class and prepare for discussion. 

· During week 7, 8, and 9 groups will submit their project on HR topics of interest and do present their group presentation to class. 
· Topic of Interest assignment:
· During the first week of class, we will determine various HR topics of interest.  The class will break out into 5 groups with no more than 4 students in each class. (Class enrolment could alter this number.)  

· The first part of this assignment is to research this topic; your focus is to gain full understanding of the relevance of this topic in the world of HR today.  You will be required to submit a report of your findings. (12 pages – additional details will be provided in class.)
· Part 2 of this assignment is to present your research/findings to the seminar group and lead a discussion regarding this topic.  (Length of presentation – one full class)
· Paper due and presentations dates outlined in weekly schedule section of this course outline. 
Assignment # 2 – Two options: 
· Option 1 – HR Roles and Responsibilities (25% - paper, 10% presentation)
· Option 2 – HR Theories (geared for students in Directed Studies (Psych 470).  (25% - paper, 10 % presentation)

· Group size – 2 (Course enrolment could alter this number.)
For Option 1

· Your group is responsible to address the top 3 HR functions you feel are of the most important at any organization. You need to clearly identify these functions and explain with research why you feel these are the most important functions. 

· You will also have to outline three criteria to measure success.  

· The second part of this assignment is to present your structure to the seminar group. 
· All students will be responsible for grading the presentation.  Details will be discussed in class.
For Option 2 (Theories)

· Your group is responsible to research a theory that is of relevance in the world of work. 

· You will need to research this theory and provide three reasons why it is relevant in the world of work. (12 pages – more details to follow in class.)
· The second part of the assignment is to present your theory and theory relevance to the class.  
Academic integrity: In order to maintain a culture of academic integrity, members of the University of Waterloo community are expected to promote honesty, trust, fairness, respect and responsibility. [Check the Office of Academic Integrity for more information.]
Grievance: A student who believes that a decision affecting some aspect of their university life has been unfair or unreasonable may have grounds for initiating a grievance. Read Policy 70, Student Petitions and Grievances, Section 4. When in doubt, please be certain to contact the department’s administrative assistant who will provide further assistance.

Discipline: A student is expected to know what constitutes academic integrity to avoid committing an academic offence, and to take responsibility for their actions. [Check the Office of Academic Integrity for more information.] A student who is unsure whether an action constitutes an offence, or who needs help in learning how to avoid offences (e.g., plagiarism, cheating) or about “rules” for group work/collaboration should seek guidance from the course instructor, academic advisor, or the undergraduate associate dean. For information on categories of offences and types of penalties, students should refer to Policy 71, Student Discipline. For typical penalties, check Guidelines for the Assessment of Penalties.

Appeals: A decision made or penalty imposed under Policy 70, Student Petitions and Grievances (other than a petition) or Policy 71, Student Discipline may be appealed if there is a ground. A student who believes they have a ground for an appeal should refer to Policy 72, Student Appeals.

Note for students with disabilities: AccessAbility Services, located in Needles Hall, Room 1401, collaborates with all academic departments to arrange appropriate accommodations for students with disabilities without compromising the academic integrity of the curriculum. If you require academic accommodations to lessen the impact of your disability, please register with AccessAbility Services at the beginning of each academic term.

Turnitin.com: Text matching software (Turnitin®) may be used to screen assignments in this course. Turnitin® is used to verify that all materials and sources in assignments are documented. Students' submissions are stored on a U.S. server, therefore students must be given an alternative (e.g., scaffolded assignment or annotated bibliography), if they are concerned about their privacy and/or security. Students will be given due notice, in the first week of the term and/or at the time assignment details are provided, about arrangements and alternatives for the use of Turnitin in this course.

It is the responsibility of the student to notify the instructor if they, in the first week of term or at the time assignment details are provided, wish to submit alternate assignment.
Territorial Acknowledgement

We acknowledge that we are living and working on the traditional territory of the Attawandaron (also known as Neutral), Anishinaabe and Haudenosaunee peoples. The University of Waterloo is situated on the Haldimand Tract, the land promised to the Six Nations that includes six miles on each side of the Grand River.

Fall 2022 - HRM 400/PSYCH 470 Weekly Schedule
	Week


	Date
	Topic/Activity

	1
	Thurs Sept 8
	· Introduction
· Course Outline Review
· Course expectations


	2
	Tues Sept 13
Thurs Sept 15
	· Current affairs in HRM


	3
	Tues Sept 20
Thurs Sept 22

	· Real HR workplace issues/situations
· What is the best course of action?


	4
	Tues Sept 27
Thurs Sept 29
	· HR Topics of Interest
· Tuesday Sept 27: Topic - TBD 
· Thursday Sept 29: Topic – TBD  

  

	5
	Tues Oct 4
Thurs Oct 6

	· HR Topics of Interest

· Tuesday Oct 4: Topic - TBD
· Thursday Oct 6:  Topic – TBD 


	6
	Tues Oct 11
Thurs Oct 13

	Reading Week

	7
	Tues Oct 18
Thurs Oct 20
	Tuesday October 18

Group 1

Assignment and Presentation Due

Group Members – TBD

Group Topic - TBD
Thursday Oct 20
Group 2 
Assignment and Presentation Due

Group Members – TBD

Group Topic – TBD



	8
	Tues Oct 25
Thurs Oct 27
 
	Tuesday October 25
Group 3
Assignment and Presentation Due

Group Members – TBD

Group Topic - TBD

Thursday Oct 27
Group 4
Assignment and Presentation Due

Group Members – TBD

Group Topic – TBD



	9
	Tues Nov 1
Thurs Nov 3
	Tuesday November 1  
Group 5

Assignment and Presentation Due

Group Members – TBD

Group Topic – TBD

Thursday November 3 
· HR Function

· What makes a successful HR Department and Team


	10
	Tues Nov 8
Thurs Nov 10
	Tuesday November 8 

· HR Function Discussion Continue
Thursday November 10
· Group preparation day during class time.


	 11
	Tues Nov 15
Thurs Nov 17
	Tuesday November 15
· Group Assignment and Presentation Group 1

· Group Members – TBD

· Group Assignment and Presentation Group 2

· Group Members – TBD

Thursday November 17

· Group Assignment and Presentation Group 3

· Group Members – TBD

· Group Assignment and Presentation Group 4

· Group Members - TBD



	12
	Tues Nov 22
Thurs Nov 24
	Tuesday November 22

· Group Assignment and Presentation Group 5

· Group Members – TBD

· Group Assignment and Presentation Group 6

· Group Members – TBD

Thursday November 25

· Group Assignment and Presentation Group 7

· Group Members – TBD

· Group Assignment and Presentation Group 8

	13
	Tues Nov 29
Thurs Dec 1
	Tuesday November 29

· Group Assignment and Presentation Group 9 
· Group Members – TBD

· Group Assignment and presentation Group 10

· Group Members – TBD

Tuesday December 1, 2022
· Course Wrap Up and Review  


	14
	Tues Dec 6
	Individual Appointments

(To be held in my office PAS 3012)
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