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Background 

This report is an update to the Department of Social Development Studies (SDS)“ Response to 
the Report of the Review Team: the strategic plan for the next seven years”, which was 
submitted to the Office of the Associate Vice-President, Academic Programs and Strategic 
Initiatives on April 27, 2010 and considered by Senate in June 2010. 
 
The Review Team offered 12 recommendations in order to help all SDS stakeholders develop an 
even stronger program. The following is an update on the progress to date for each 
recommendation. 
 
 
1. Revise the mission statement. Acting upon the recommendation of the review team, a 
new SDS mission statement has been developed along with a new description of the program, 
both of which now appear in the calendar and in various recruitment documents both online 
and in print. 
 
Mission: Social Development Studies applies an interdisciplinary approach to address the 
human condition in relation to social issues in local, national, and global contexts. 
 
Description: This innovative program offers courses in human and social development, 
including psychology, sociology, and social work. The curriculum develops skills in critical 
thinking, problem solving, interpersonal relations, leadership, civic engagement, and 
global citizenship. The various plans provide an excellent foundation for graduate studies, 
professional programs, and careers in human and public service. 
 
 
2. Apply the SDS rubric to all courses. The Review Team recommended that SDS be 
adopted as the rubric for all courses offered by the Department of Social Development Studies, 
suggesting that this rubric would instill the cohesion that many people involved in the 
program wanted to see and may nudge what structurally appears to be a multidisciplinary 
program into the territory of true interdisciplinarity. Acting upon the recommendation, the 
Department has adopted the SDS rubric and renamed all ISS courses as SDS to come into 
effect in Fall 2012. We are, unfortunately, not able to convince other Departments 
(Sociology, Psychology, and School of Social Work) to let us use the SDS rubric for courses 
in our shared disciplines. As a result, the rubrics for courses in Psychology, Sociology, and 
Social Work offered by SDS will remain unchanged. 

 



3. Explore new curriculum directions by foregrounding the non-social service 
aspect of the program and including other disciplines in the mix. 

SDS has successfully launched three new area specializations within the honours program 
taking effect in fall 2012, namely Education, Social Policy, and Individual Well-Being and 
Development. One additional specialization in Cultural Diversity is under development. The 
Cultural Diversity specialization has received approval from the academic council at Renison 
and will be presented at the next meeting of the Undergraduate Affairs Group of the Faculty of 
Arts. 
 
The goal is to have this fourth honours specialization come into effect in Fall 2013. Heeding 
the recommendation of the Review Team, these specializations incorporate many courses 
from various Departments in Arts. However, the design of these specializations follows the 
principle that SDS will offer a sufficient number of courses required within each plan to 
ensure that students have adequate support and accessibility to the required courses to 
complete their chosen area of specialization. We have been giving out information about 
these specializations at student information sessions and on our website. The initial 
response from current students has been overwhelmingly positive. It is expected that 
these area specialization plans will help SDS recruit more high quality students into the 
program as well. In fact, SDS has enjoyed considerable growth in the number and the 
quality of applications in the past few years as shown in the table below. The Arts Faculty 
has been raising admission average steadily over the past few years from 75% to 79%. 
Even with a higher admission standard, we were able to give out 151 offers this year and 
have 77 students confirmed. 

 
Year 

Applications Offers Enrollment 
Confirmed* 1st choice 2nd choice 3rd choice Top 3 total Total 

SDS 
Direct 
Entry 

2009 108 50 46 204 251 98  48 

2010 111 65 73 249 324 121  68 

2011 124 98 77 299 409 108  66 

2012 131 88 80 299 407 151 *77 

 

4. Promote Certificates, Diplomas, and Options. The Arts Faculty has abandoned 
“Options” 
and decreased the number of required courses for “Minors” from 10 to eight. To streamline the 
plans that SDS offers, the Department has also decided to deactivate both the Diploma and the 
Certificate offered previously, and bring forward in their place a Social Work specialization 
within the SDS program for all SDS students. The required courses for the Social Work 
specialization are in line with the 10 pre-requisite courses for the Bachelor of Social Work (BSW) 
program to facilitate a smoother transition for students who are interested in entering this one-
year post-degree professional program.  
 
5. Add a wider range of courses to strengthen the interdisciplinary nature of the 
program. 

The Review Team encouraged SDS to go beyond the three existing main disciplines 



(Psychology, Sociology and Social Work) and to embrace interdisciplinarity fully by bringing 
in courses from fields not currently covered by the program and to hire faculty members 
from outside the core areas to enrich the implicit definition of interdisciplinarity in Social 
Development Studies. We have taken the Review Team’s suggestion to heart in our new 
hire search. In 2011, two new faculty members, Dr. Jason Blokhuis and Dr. Christine Logel 
joined SDS. Dr. Blokhuis is a philosopher of education and academic jurist whose research 
interests include comparative public education law and policy. Dr. Logel is a social psychologist 
whose research extends to weight loss (health), and racial and gender equality.  We have also 
invited other professors in different disciplines at Renison to contribute to the SDS curriculum. 
Since April 2010, the following 15 new courses have been added to the SDS major offerings to 
strengthen the curriculum and to support the new specialization plans: 
 
SDS 205R  History of Education in Canada  SDS 388R Globalization and Social Development  
SDS 210R Children's Rights in Canada  SDS 400R Comparative Social Policy 
SDS 215R  Education and Social Development  SDS 415R Gender Relations within Educational 
  from a Global Perspective   Institutions 
SDS 231R Introduction to Social Policy Processes SDS 425R Educational Equity in Canada 
SDS 331R  Social Inequality, Social Justice, and SDS 431R Radical Ideology and Social Policy 
  Public Policy    SDS 440R Optimal Living 
SDS 351R  Qualitative Research in Social  SOCWK 421R Advanced Family Practices 
  Development Studies   PSYCH 226R Positive Psychology 
SDS 355R  Resilience & Social Support 
 

Two additional courses are being proposed to support the new proposed Cultural Diversity 
specialization, namely “Race and Gender Equity” and “Cosmopolitanism and Social 
Development”. 

 
6. Expand the applied apprenticeship program and investigate ways of attracting 

students to the co-op program. The review team commended the applied apprenticeship 
course that SDS has put in place in 2010 for upper-year students and encouraged SDS to 
investigate the feasibility of developing a co-op program outside of the Arts and Business 
program. The applied apprenticeship course utilizes a service-learning model to offer 
upper-year SDS students rich experiential learning opportunities. The course continues to 
receive enthusiastic response from students and great reviews from community partners. 
As for an SDS stand-alone co-op program, although students expressed a great deal of 
interest, the response we received from Co-operative Education and Career Action (CECA) was 

less than enthusiastic. We were told that paid opportunities are not easy to find for our 

students and that the Department will need to provide evidence that jobs are readily available 

for our students if we were to establish a co-op program. This matter will be revisited in two 

years. 

 

7. Keep communication between SDS and BSW programs open. The Review Team 
commended the Chair of Social Development Studies and the Director of the School of 



Social Work for their commitment to maintaining open communication and regular contact. 
The concerns voiced to the Review Team about overlap between the two programs have 
been addressed by regular review of course offerings and syllabi. The yearly review by the 
Chair of SDS and the Director of Social Work of course offerings and syllabi has been 
ongoing. In addition, the Chair of SDS and the Director of Social Work continue to hold 
periodic meetings to address matters of mutual interest, such as further collaboration for 
college students’ pathway to the BSW program. A dual degree program for SDS/BSW has 
also been under discussion. Although not going forward at this time, it is a concept worth 
revisiting in the future. 

 

8. Explore different models for academic advising. The Review Team encouraged SDS 
to explore other advising models in order to come up with one that provides a maximum 
amount of continuity and recommended steps to be taken to investigate options. After the 
review, the Department immediately implemented several new measures, including 
centralizing all inquiries with an SDS e-mail address and providing students with easy-touse 
plan checklists, a frequently asked questions (FAQ) page, and a chart to identify their 
academic advisors easily. In 2010, a work-study student was hired to help conduct a study 
to test students’ level of satisfaction with the existing academic advising system, to assess 
the effectiveness of various new initiatives, and to explore different options. Based on the 
results from this study, a new academic advising system was implemented in May 2012. 
Under this new system, students will have the same advisor throughout their study after 
the first year. Students in the first year will have living-learning community leaders as their 
“mentors”. Information sessions will be held in the beginning of the Fall term for all 
students. The Department will continue to improve the SDS website and use the SDS 
community group on Desire 2 Learn (D2L) to provide timely program related information to 
all students. 

 

9. Establish a student society. The review team thought that with such a large 
undergraduate student body, SDS should have its own student society that is separate from 
the student governance of Renison University College so that it can address SDS-specific issues. 
It took considerable effort to convince the stakeholders within Renison to support the 
establishment of a SDS student society. Ultimately an election for the President of SDS 
society was held in March 2012, which generated considerable student interest. Going 
forward, special effort will be made to support its activities. The society will also send a 
representative to attend the SDS departmental meetings. 

 

10. Institute more career advising. Students indicated that they would welcome career 
advising targeted to their specific needs and professions. The Department has since invited 



Career Action personnel to speak to the students. But attendance at this information session 
was poor. We will continue to visit this matter and work with the newly established SDS student 
society to design SDS-specific programming for SDS students. Also, a plan is underway to post 
more information and stories about SDS alumni and their career paths to help guide and inspire 
current students. 
 

11. Provide a better framework for enabling increased research intensity. 

SDS agrees with the Review Team that research intensity needs to be increased and has started 
implementing specific measures. The existing Research Apprenticeship course has been 
broadly advertised to recruit students to work with faculty members on their research. 
SDS is also committed to having continuing research colloquium for faculty members to 
share their research ideas and outcomes with the larger University of Waterloo (UW) 
community. The College has also continued the practice of providing a one-course relief to 
new faculty members to help them launch their research programs. Moreover, every 
effort has been made to ensure that faculty members are kept informed of grants available 
from the UW Office of Research. The quality and the quantity of research produced by SDS 
faculty members has increased significantly in the past couple of years with the addition of 
five talented new scholars. In 2011, SDS faculty members presented eight conference 
papers, published nine articles (six refereed), completed two reports, helped organize two 
national/international conferences and received approximately a total of $80,000 from 
external sources (three SSHRC grants and one foundation grant). We have continued to 
receive good news related to our faculty research this year. In May alone, one faculty 
member was awarded the best publication of the year, a national award in her field; one 
faculty member was successful in her SSHRC insight grant application ($224,148 over five 
years); and another has received a grant from the prestigious Spencer Foundation ($37,400 
US 

 

12. Increase administrative support. The Review Team observed the inadequate level of 
administrative support the Department had and recommended additional support. The 
Department has made gradual improvement on this front. The part-time assistant to the 
Chair position became full-time in 2010. A part-time program assistant was added in May 
2012. Starting in Fall 2012, there will be a full-time program assistant in addition to a fulltime 
assistant to the Chair. The increased administrative support will allow the Department to 
function well, to serve students better, and to explore opportunities for new programming. 
 
 
Summary 

Considerable effort has been invested to implement successfully changes laid out in the SDS 
strategic plan in response to the recommendations from the review team. Faculty renewal 
brought new ideas and new possibilities for the program. The curriculum revitalization and the 
addition of specializations to the plan have received enthusiastic response from both SDS 



students and high school students. We have seen healthy growth in the applications and 
enrollments into the SDS program in the past few years. 
 
In short, actions undertaken in the past few years have enriched the SDS curriculum, 
strengthened its academic rigour, supported research and scholarship, and enhanced the 
quality of the educational experience of SDS students. The progress accomplished to date has 
made SDS an even stronger program academically within Renison University College and the 
Faculty of Arts at University of Waterloo. 

 

 


