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 Incorporate opportunities during your course and throughout the program for students to 
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situations. 

 Provide time and space for students to reflect on what they are learning to help them make 
sense of their developing knowledge, skills, and understandings.  

Felten, P. (2013). High quality high impact practices. [blog post comment]. Retrieved from 
http://blogs.elon.edu/cel/high-quality-high-impact-practices 

Kuh, G. D., O’Donnell, K., & Reed, S. (2013). Ensuring quality and taking high-impact practices to scale. 

Association of American Colleges and Universities.  

LITE Grant Funded Project: ePortfolios for Career, Reflection, and Competency Integration 
 

Jill Tomasson Goodwin, Department of Drama and Speech Communication 
Katherine Lithgow, Centre for Teaching Excellence 

This LITE seed grant will support a pilot study to track and assess students' articulation of their learning 
by using two graduated class cohort groups (Winter 2014 and Winter 2015) from one course, DAC 309 
User Experience Design, through an online survey tool, six months after the course completion. The 
survey will establish how similar or different these two groups are in their articulation of their 
experiential learning opportunity and their ability to connect it to "communications skills" and 
"autonomy/ professional capacity," two UWaterloo Undergraduate Degree-Level Expectations. 
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