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Letter from the Editor
University provides students the opportunity to explore and grow. With hundreds of different
programs available, students are able to learn what interests them and hopefully find an area of study
they are passionate about.
Since co-op is all about bringing your academic skills and experiences to the workplace, it’s a
chance to bring your passions to the workplace as well. If you are working towards multiple degrees,
taking a course load that spans all faculties, or simply a student with many interests, it’s often difficult
to find a co-op job that covers all of your many talents. Most students accept this truth,
but others see it as an opportunity in disguise. This issue of the Inside sCo-op is about
students that have gone beyond their job description to bring their passion to the
workplace.
These students have applied their academic interests and passions to jobs that mentioned nothing of the sort in their description. These students have found a way to
expand their co-op experience and improve their companies and communities, all
while doing what they love.
Ryan East
3A Speech Communication
The Inside sCo-op is a bi-term student e-publications released through
Co-operative Education & Career Action at the University of Waterloo.
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Evan Miersch

One Size Fits All
Grace Wong, 3B Arts & Business Student

How can you find a co-op job that fits
your degree if it covers a variety of different subjects?
The University of Waterloo has one of the largest
co-op programs in the world. This semester alone,
over 5,000 students were set up with jobs that
enhance and compliment their academic studies.
The job pool consists of thousands of different
industries, to reflect the wide variety of academic
options provided by the University. Along with offering many different areas of study, the University
also provides unique educational options, such as
double majors.
These options attract many double major students,
such as Evan Miersh, 2B Arts & Business with a
double major in Economics and Speech Communication. Though a double major offers two entirely
different academic educations, few job opportunities exist that can equally involve the same two
fields. So how does a double major student determine how to pick a co-op job?

Finding the Right Job
For his last co-op term, Miersch worked as a Macroeconomics analyst with the Ontario Ministry of
Finance. Even from only that limited information,
an average person would be safe to assume that
his semester consisted solely of experience relating
to the economic side of his studies. Speaking with
Miersch, it was clear that this could not have been
further from the truth.
“When I first started my job, I thought it would be
economics heavy, but I found I could still apply my
Speech Communication education.”
Miersch discovered that he was using his past
Speech Communication knowledge in smaller tasks
such as team-based projects, writing reports, and
communicating new ideas to co-workers.
Though the days consisted mainly of analyzing
data, Miersch decided to make the most of his
co-op experience by bringing his academic experiences in Speech Communication to the workplace
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by taking on an initiative of his own.
He created a presentation about the Canadian
dollar and the benefits for Canada and Iceland if
Iceland took in the Canadian dollar. The presentation was the perfect opportunity for Miersch to
get some professional experience that directly
related to his Speech Communication education, while also relating to the Ontario Ministry
of Finance. Unfortunately, Miersch was unable to
finish the project, due to time restrictions, but
he still was able to apply both sides of his education throughout the process of creating the
presentation. He’s also looking forward to going
back to the organization next semester to finish
the project, and to take on any other opportunities.
For other students with double majors that are
looking for co-op jobs, Miersch assures that no
job is focused solely on one field of academic
study.

When Opportunity Knocks
“When Opportunities present themselves, jump
on them right away. It will let you apply your extra knowledge while also showing great initiative
to your employer.”
Throughout his job at the Ontario Ministry of Finance, co-workers regularly approached Meirsch
with projects. “I’d always say: Yea, lets go for it,
lets do it!”
Even if the double majors that you have selected
seem like night and day to most people, there
will always be a way in which you can incorporate both sides of your education to the workplace, you just have to be creative.
“Don’t be afraid to come up with your own
projects. As long as they benefit the company,
employers will usually be highly receptive, and it
lets you maximize your co-op experience.”

Co-op Carpool
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Mike Terry

Ryan East, Media and Publications Associate

HP, one of the largest IT companies in the world, is
one of more and more businesses that are embracing
their social responsibility to the environment. They’ve
formed an entire team devoted to making the organization run as eco-friendly as possible. These frequently emerging environmental teams are a perfect
reflection of the skills and abilities taught through the
Environment and Business program, and it’s how third
year co-op student Mike Terry found himself working
for the organization last winter.
Every day Terry was given unique and interesting
tasks, such as to maintain the social media pages
for HP, editing the live green environment page, and
hosting/facilitating webinars for the local planet at
work campaign (by WWF). One task that was unique
to his co-op term was an initiative in its early stages
of development - a car pool program.
HP had found a local organization Smart Commute
that assisted organizations with creating and implementing car pools. “When I first found out about
the program I was really excited. As ENV & Business
students we study businesses and their impact on
the environment. Transportation is one of the biggest
areas of emissions for a company. A real world reduction in emissions was something I was passionate
about.” Terry had been an active car pooler for each
of his work terms in the past. It was the perfect opportunity to take his own interest and experience in
the subject and expand it into a much larger scale.

Implementing the Program

employees when it came to signing up for the program. People felt like there was no one living near
them, it would be time consuming to set up, it was
an added inconvenience they didn’t need in their
mornings. “All of these concerns were common
misconceptions, I’ve done it so much myself that I
know first-hand how little of an inconvenience it is.

Looking Forward
The Smart Commute program put so much work
towards addressing these concerns; the benefits
greatly outweigh the costs” argued Terry as part
of his pitch to potential car poolers.
Terry’s passion proved to be exactly the drive that
the initiative needed to become successful. In just
four months, Terry recruited over 80 members to
the carpooling program. During his work term,
Smart Commute ran a competition amongst its
members to challenge them to increase carpool
registration. Because of Terry’s dedicated efforts,
HP had the highest percentage increase in carpool
registrants, placing first in the competition.
Terry went on to say that he feels a lot of environmental programs are the same way. Many
people are hesitant about change in general, but
when they have a chance to voice their concerns
to someone involved in the project they become
much more willing to consider the benefits of the
change and not just the costs.

To start this initiative, Terry surveyed the 1,600 employees working at the HP Canada HQ office in
Mississauga, ON. “There were two types of people;
those who were incredibly eager and thrilled that
the program was coming to fruition, and then there
were those who were so busy they didn’t even have
the time to think about it as an option. Unfortunately
the latter group was substantially larger.” As an avid
supporter of environmentally responsible transportation, Terry was not deterred by this setback; the challenge motivated him to succeed.
Terry did everything from creating information
booths in the front foyer to personally approaching hundreds of employees to get them to take part.
There were some common hesitations amongst
Terry and co-workers accepting awards from Smart Commute
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Amer Abu-Khajil

Teaching the World
Livia Fama, Student Support Manager, Dubai, UAE Campus

When fourth-year Civil Engineering student Amer
Abu-Khajil set off for Dubai to do his fifth co-op
term as a Teaching Assistant at the Waterloo UAE
campus, his motivation was simple. “I had a desire
to take part in and enhance the academic and student life experience at the University of Waterloo,”
he said.
What excited Abu-Khajil about working at Waterloo
UAE was his direct involvement in students’ academic success and having a Don role in residence,
where he mentored students and organized social
activities. Abu-Khajil also enjoyed being in Dubai, a
city that is a major hub for business and industry in
the Middle East, that showcases the world’s tallest
building, the Burj Khalifa – a sight he found inspirational as a civil engineering student.
Abu-Khajil wasted no time bringing his passion to
student life and involvement, taking part and spearheading activities to bolster students’ confidence.
At the beginning of the term, he assisted in the
planning, rehearsal and execution of the Student
Council’s annual Talent Show that raised funds for
the Terry Fox Foundation. Being musically inclined,
he even performed a few songs and played guitar
at the successful event. He also acted as coordinator for the students’ music club, organizing sessions and instruments, as well as the entertainment
for the students’ graduation.

UAE Campus,” he said.
Abu-Khajil was a true ambassador of the university, improving the student experience by facilitating informative sessions on housing, course
selection, and writing for ESL students.
He finished his co-op term on a high note: acting
as MC for students’ “Hottest Winter in Waterloo
History” ceremony which marks their graduation
from the UAE campus before heading to Canada
to complete the final two years of their degrees.
His enormous efforts and dedication did not go
unnoticed.
“Amer was an excellent TA, demonstrating an
impressive amount of passion and initiative in
his role and adding much value to the campus,”
said Michael Todd, Employment Manager in the
co-op department at the UAE campus. “He was
well liked by both faculty and students and went
above and beyond by involving himself with
student council and bringing the leadership program to the UAE campus ...we look forward to
having more TA’s like Amer in the future.”

Abu-Khajil didn’t stop there. Mid-term he realized that students needed more self-development
opportunities; he got in touch with the Organizational and Human Development Department at
Main Campus and with their help, coordinated four
Student Leadership Program sessions in residence
during two weekends in March. He facilitated four
workshops: Principles of Leadership, Building Your
Credibility, Presentation Skills, and Succession Planning. “The students benefited from the workshops
and provided very positive feedback; consequently,
there are now plans to implement additional, nonacademic self-development opportunities at the
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Amer Abu-Khajil teaching in a Dubai classroom

When Opportunity Knocks
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Blaine Cressman
Ryan East, Media and Publications Associate

Since the beginning of our academic career,
we’ve been constantly bombarded with the same
question. From our first years in elementary school,
teachers and adults alike would start just about every conversation with the infamous “What do you
want to be when you grow up?” Here we are over a
decade later and though many would consider us
to be “grown up” we still have no idea what direction we want to take our lives. Though it may seem
like you are alone in this confusion, you are still one
of many that are struggling to find their answer. For
those who are in this position, bringing your “passion” to the workplace might seem difficult when
you aren’t even sure what your passion is. This was
the situation that Blaine Cressman found himself in
when looking for his first co-op term. Yet by being open to new experiences and willing to try new
things, he was able to find the industry in which he
has spent his last three co-op terms.

Intro to Ergonomics in the Workplace
“When I first started the co-op job hunt, I had no
idea which direction I wanted to take my Kinesiology degree. With so many options out there, it
was difficult to determine which one I wanted to
stick with” said Cressman, reflecting back to his
first co-op experiences. Though he was initially
leaning towards a job in personal training, he
decided to try something in an area of kinesiology that he wasn’t as familiar with, ergonomics.
Blaine began his first work term with Linamar
Corporation as an Ergonomics Specialist. “When
I took the job I didn’t know much about Ergonomics. I had taken one introductory course, but
that was the extent of my experience.” Cressman
very quickly became accustomed to the gruff
factory environment as he was thrown instantly
into his chaotic, high paced position. He consistently found himself referring back to the old
lessons from his ergonomics course, and gained
a newfound appreciation for the subject matter.

After three work terms working with
Linamar, Cressman had become an expert on
all things Ergonomics. During his work term,
Cressman was the lead on a series of projects
that had him making videos on ergonomics in
the workplace. These videos went over so well
that Cressman was asked to continue making
the instructional videos on contract during his
school terms. At this point in time, it would be
safe to assume that Cressman found his passion
in ergonomics and he’s found the industry of his
dreams and will continue with it for the rest of
his professional future. That could not be farther
from the truth. Despite the dedication and hard
work that Cressman has put towards Ergonomics, he still isn’t sure of what direction he wants
to go with his life. Cressman says, “This experience made me realize the benefits of being
open to new opportunities, even if I may not
have considered it to be my top preference. I
still don’t know what I want to do, but by being
open to anything, I know I’ll find what’s best for
me.”

Advice for new Co-op Students
Though you may be struggling to find
what job is best for you, take Cressman’s advice,
“Don’t write anything off. Apply to a bunch of
jobs if they have any remote spark of interest,
or even if they don’t. You never know how it
will turn out. You can find a job description that
seems amazing, but you might just be folding towels. If the interviewer seems great and
it seems like an environment you’d like to work
in, take a stab at it. The worst case, you work 4
months and then find something different, and
you’ll know “yes I want that” or “no, I don’t.””
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More than just an 85% student
Insider information on showing employers your best side
As students applying to jobs, we’re always trying
to stand out from the others. We often spend our
time ensuring that our technical qualifications and
professional experience let the employer know that
we are the perfect candidate. However, more often than not, every other student applying for the
job has tailored their résumé to highlight the exact
same features.
There is a common misconception that employers
are only looking for the student with the highest
grades, or the most work experience. “You’re more
than just an 85% student. Academic performance is
important, but by itself, it’s not enough.” says Geoff
Malleck, Former CEO and UWaterloo Entrepreneurship professor. “It’s not just about getting to know
and like you. There is genuine purpose in finding
out more about the student’s interests.” In the job
process, this can begin as early as the interview.
“If you’ve been selected for an interview, you’d be
selling yourself short to not show the employer
that you have developed in ways outside of the
classroom. If your answers in an interview are only
academic or professional, it doesn’t let you develop
that third dimension that sets you apart from the
other candidates.”
It might seem like talking about your personal interests is not the best way to spend the limited time
you have in an interview. There are some important
things to consider when deciding if you should or
not.

Three things to remember in an interview
o Read the culture
o Read the situation
o Read your boss.
You will know if they are receptive to it. If they talk
about “you beyond the job or you beyond the student” they would absolutely love it.”
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Along with giving you the extra edge in the hiring
process, bringing your passions to the workplace
can also enhance the actual work experience. “If
we know what a student is interested in, be it
courses they’ve taken on the side or personal hobbies/interests, we’ve always been able to find additional projects for them that can enhance their
co-op experience. We want to put our students to

work in an area they are strongest in.” said Jennifer Gagne, who hires co-op students for TRIUMF, Canada’s National Laboratory for Particle
and Nuclear Physics.
Some employers are hesitant towards allowing students to take on their own projects and
initiatives. “For these types of employers, this
is where coming back for a second term can be
highly rewarding” says Geoff Malleck. “Since you
have already proven yourself in their eyes, and
they know what you can do, they will be much
more lenient towards you taking on additional
responsibilities.”

Beyond the 4 month work term
Is a four month co-op job the best place to be
taking on my own initiatives? “For co-op students, being hired is very different from a full
time permanent job. In a full time job you’d
insist on that conversation” Malleck suggests
asking in an interview “in addition to my work,
I’d like to do more.” He also believes as an employer “[it’s] very easy to say “no, we need you
to focus full throttle with the job at hand.” I’d respect candidates for asking that in an interview.”
Even when working for these types of employers, there is still a potential to do more “If it’s
your second time back with that employer, take
the time to expand your experience. Returning
co-ops have proven their worth and that their
ramp up is quick enough (assuming you got
good reviews, which is why they are bringing
you back) that even the most hesitant of employers will be highly receptive.” Always remember, this will benefit the employer as much as
yourself. As Jennifer Gagne put it, “We aim to
leave our students with the confidence that they
can take on projects and make things happen,
and in turn, we have an office that is always
changing, growing, and looking forward.”
Don’t sell yourself short. You’re more than just
an 85% student.

Meet the Tatham Centre Spring Co-ops!

CECA Reminders
Don’t miss out on the chance to
network and learn about employers. Check out the Employer Information Session calendar here!

Back Row:
Marcel Humelnicu - Career Advisor Assistant, Viren Sud - Special Projects Coordinator, Ryan East - Media & Publications Associate, Kate Barnett - Employer Advisor, Gabriel Shaughnessy - Development Assistant, Ken Liu - Special
Projects Co-ordinator, Michael Oliver - Application Development, Sean Hubberstey - JobMine Helpdesk, Sarah Southcott-Whyte - Marketing Associate.
Front Row: Jenine Paul - Projects Assistant, Leanne Wright - Events Associate, Dipika Patil - Process & Technologies Associate, Layla Jabbour - Business
Analyst, Winnie Li - Career Advisor Assistant, Michael Lockwood - JobMine
Helpdesk

Brush up on your interview skills,
explore your personality type, or
learn how to network - through
a Centre for Career Action workshop. See the schedule here.
Mark your day-planner with this
term’s Important Co-op Dates.

Take Chinese, Japanese, or Korean courses in Toronto
and earn course credits at Waterloo!
China 101: First-Year Chinese 1 (Tues/Thurs 7:00-8:30pm)
China 120: Advanced First-Year Chinese (Tues/Thurs 7:00-8:30pm)
Japan 111: Japanese for Business 1 (Sat 9:00am-12:00pm)
Korea 101: First-Year Korean 1 (Thurs 6:30-9:20pm)
All classes take place at Hudson College, 21 Ascot Avenue
(Dufferin and St. Clair), Toronto, Ontario.
For more information please email fshimoda@uwaterloo.ca.
Are YOU the next

CO-OP STUDENT OF THE YEAR?
If you...
- recieved an Outstanding evaluation for a 2012 work
term [or think you might]

Winners will receive...
- A cash Prize
- A recognition plaque
- Invitation to an Award
Ceremony
- Their name added to the
winners’ plaque in the
Tatham Centre

- maintain an average of 75% or higher
For more info
CLICK HERE

- Contribute to co-op
...then you qualify!

