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Good Afternoon,

WEFH guidelines have been revised to better reflect working arrangements during the

pandemic period, provide clarity regarding our current situation and, ensure that
institutionally we continue to adhere to Public Health and Government requirements. These
guidelines are not intended to convey a shift in the university’s direction with respect to
employees working remotely. A University decision regarding ongoing post pandemic work
arrangements has not been reached to date.

Included in the guidelines is an Employee WFH Arrangement Form. Employees currently
working from home do not need to complete the form. Should employees working on

campus request to change their work arrangements, the form will be required as per the
guidelines.

Until recently, access to university resources for employees working remotely has been
coordinated at the department / unit level. It is important that the University take a consistent
and equitable approach to ensure decisions are made in conjunction with finance and
university leadership. To this end, these guidelines complement Expenses Supporting Remote
Work information shared by Finance and the Health and Safety Office Tips for staying healthy

while working at home.

As staff can expect to transition back to campus, working outside of Canada is not permissible
as this has payroll, tax, benefit and immigration implications.

Thank you,

Renee Radigan, CHRL | Human Resources Partner
Human Resources | EC-1, 200 University Avenue West | Waterloo, Ontario | N2L 3G1
519.888.4567 Ext. 33135
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Looking for immediate help with general HR questions, how to access HR resources, or Workday
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assistance? Visit our new HR Chatbot!
The University of Waterloo is a top Canadian employer. Find out why!
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