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From the Chairman

Dear colleague:

Robert Half has published data on starting 
compensation levels in accounting and finance 
since 1950. in that time, we’ve become the 
leading expert on the subject. 

Having access to the most up-to-date compensa-
tion data can help you set competitive pay levels, 
allowing you to attract top professionals to your 
organization and keep them on board. offering 
an attractive compensation package is often 
the difference between welcoming an employee 
and watching him or her accept a job offer from 
someone else. 

i hope you find the Salary Guide useful. For additional compensation and staffing 
insights, please visit our Salary centre at roberthalf.ca/salarycentre.

Sincerely,

Max Messmer
chairman and ceo 
Robert Half international
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Think of the 2012 Salary guide as a compass for your business. 
This valuable resource can help you determine the best course to 
take when setting compensation levels for new employees, planning 
budgets and navigating the hiring environment.  

Using the Salary Guide

our annual Salary Guide includes starting salary ranges for more than  
130 accounting, finance and financial services positions. the figures in the  
Salary Guide are national averages, and data to localize them for specific  
areas are on Page 16. 

the salary ranges represent starting compensation only, because factors such 
as seniority and work ethic make ongoing pay difficult to measure. Bonuses, 
incentives and other forms of compensation, such as benefits and retirement 
packages, also are not taken into account. 

the salary ranges are based on information from various sources, including: 

• the thousands of full-time and interim placements made through our 
branch locations 

• insights from our expert recruiting and staffing professionals 

• exclusive workplace research we conduct regularly among executives  
and workers 

• A comprehensive analysis of current and future hiring trends 

We publish a new guide every year to ensure our data reflect the most recent 
employment trends. For years, educational institutions, local and national media 
outlets, and research entities have consulted our annual Salary Guide for the 
most comprehensive information on compensation and hiring.

Visit us at roberthalf.ca/salarycentre for more  
in-depth information about emerging hiring trends.  
Also, access our Salary calculator to quickly customize 
compensation data for your city.  

http://www.roberthalf.ca/salarycentre


companies positioning themselves for growth are hiring accounting and finance 
professionals. employers are refilling positions cut during the recession, adding 
new ones, and making replacement hires to address attrition and turnover. 

Preparing for Growth: Putting the Right Pieces in Place
Demand is climbing for financial analysts who can help their organizations formu-
late expansion strategies while continuing to monitor costs. companies also are 
filling core operational accounting positions in areas such as accounts payable, 
accounts receivable and collections in reaction to a higher volume of business. 

the market for skilled talent is tightening, however, and firms are finding it 
more difficult to locate professionals who meet all their requirements. in some 
specializations, top performers are receiving multiple offers and counteroffers. 

Recruiting challenges may become more pronounced, resulting in lost productivity 
and additional burden on existing staff. in a Robert Half survey, chief financial 
officers (cFos) said it is taking a month or longer to fill staff- and manage-
ment-level accounting and finance positions.  

Still, some businesses remain cautious. Many prefer to work with temporary 
professionals while assessing their long-term hiring needs and to evaluate 
prospective new employees. in addition, interim professionals are being 
brought in to provide specialized expertise on critical initiatives and support 
personnel during peak workload periods. this staffing model has become 
increasingly popular in recent years as companies attempt to meet business 
needs without overhiring.  

Average time to fill accounting and finance vacancies

Level Weeks

Management 6

Staff 4

Source: Robert Half survey of more than 270 CFOs in Canada

The Hiring Environment
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Retention Concerns
Morale and retention deserve special attention in a shifting job market. Loyal 
employees who put in long hours in recent years without receiving corre-
sponding pay increases and career advancement are indicating they’re ready  
to explore jobs at other firms. 

employers need to ensure compensation and benefits are competitive and that 
valued team members understand the opportunities available to them. Many 
firms are again offering raises, but they also are beginning to realize it may 
take more than a moderate pay increase to keep their best people. 

Providing perks is another popular retention tool. According to cFos inter-
viewed for a Robert Half survey, companies are most commonly offering 
incentives that help their employees build new skills and achieve better  
work/life balance.

tHe HiRing enViRonMent

Perks companies are offering to attract and retain employees

Source: Robert Half survey of more than 270 CFOs in Canada; multiple responses allowed

Subsidized training/education

Flexible work hours or telecommuting

Mentoring programs

Free or subsidized meals

Matching gift programs

On-site perks (e.g., child care, dry cleaning)

Sabbaticals

Housing/relocation assistance

Subsidized transportation

Subsidized gym memberships

45%

45%

26%

20%

16%

14%

14%

12%

9%

8%
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In-Demand Skills and Credentials 
A variety of accounting and finance designations are valued by hiring managers. 
the chartered accountant (cA), certified general accountant (cgA) and 
certified management accountant (cMA) designations remain the most in 
demand. in addition, the certified internal auditor (ciA) designation is preferred 
for internal audit and risk management roles, while a master’s degree in busi-
ness administration (MBA) is often needed for senior finance positions. other 
specialized designations that can give candidates an edge include the certified 
public accountant (cPA), certified payroll manager (cPM), certified credit 
professional (ccP), chartered financial analyst (cFA) and the Association of 
chartered certified Accountants (AccA) Qualification.

employers seek candidates proficient with the most popular information 
systems and software applications. Advanced knowledge of Microsoft excel 
and Access remains in demand. in addition, companies want to hire candi-
dates who are adept at using enterprise resource planning (eRP) systems. 
Knowledge of database management and business intelligence software is 
valued as well. 

Soft skills are equally important for accounting and finance professionals. 
interpersonal abilities may even be more critical as companies seek employees 
who can assume future leadership roles. 

tHe HiRing enViRonMent
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Positions in Demand

Controllers – Many companies are expanding their controller ranks in 
response to business growth. Firms need hands-on controllers and assistant 
controllers to plan, direct and coordinate critical activities, such as compiling 
financial statements, interacting with outside auditors and overseeing  
regulatory reporting. 

Financial analysts – companies seek experienced analysts who can help 
them understand the story behind their financial data and identify expansion 
opportunities. the most in-demand candidates have strong financial, technical 
and communication skills and are comfortable presenting their findings and 
recommendations to a variety of audiences.   

tHe HiRing enViRonMent
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Business systems analysts – Businesses need analysts who possess 
finance and information technology expertise to optimize their systems and 
improve efficiencies. these professionals also are being relied upon to support 
new eRP projects and related software initiatives previously put on hold.  

Internal auditors – companies are hiring internal auditors to help them evaluate 
the effectiveness of their financial and information systems, management and 
operational procedures, and internal controls. these professionals are needed to 
help businesses ensure records are accurate, controls are adequate, and compli-
ance with corporate policies and government regulations is achieved.  

Accountants – Demand is increasing for staff, senior and managerial-level 
accountants. Designated accountants are seeing renewed hiring in industry 
and public accounting. 

Tax accountants – opportunities are expanding for tax accountants in 
public accounting and industry who can help companies navigate complex 
and continually changing corporate tax laws, including issues relating to 
international Accounting Standard (iAS) 12, foreign tax credits and transfer 
pricing. Professionals who have completed the canadian institute of chartered 
Accountants (cicA) in-depth tax courses continue to be in demand.

Cost accountants – As manufacturing activity has increased, the need for 
skilled cost accountants has picked up as well. Professionals who can merge 
cost accounting with financial planning and analysis skills in a manufacturing 
context are in especially high demand. 

Auditors – Public accounting firms are adding auditors as business condi-
tions improve and client companies have a greater need for auditing services, 
ranging from compliance-related requirements and due diligence reviews 
associated with mergers and acquisitions to public offering readiness. 

Accounting operations – Demand for professionals to fill core operational 
roles in accounts payable, accounts receivable, payroll and collections is 
growing. companies needing to pay more workers and collect or pay accounts 
at a faster rate are adding to their teams. 

tHe HiRing enViRonMent
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Public Accounting Overview
After a significant pullback in hiring in recent years, large and regional public 
accounting firms have started expanding their ranks again. Hiring is picking up 
for positions at all levels as business needs become more complex and global. 

there is particular competition for professionals at the senior accountant level. 
Some practitioners are starting to be tempted by opportunities in corporate 
accounting, exacerbating existing recruiting challenges for these positions. 

in an effort to stem turnover, many public accounting firms are carefully 
reviewing their compensation packages. Raises remain modest, however, and 
some employers may have a difficult time attracting the talent they need to 
meet their hiring goals. 

Many of the largest firms anticipate increased hiring. Big Four firms, in 
particular, are starting to do more campus recruiting in an effort to bring new 
accountants into the pipeline. 

in addition to senior-level accountants, demand is strong for tax professionals 
who can help businesses navigate complexities in tax law and expanded 
financial statement disclosure relating to income taxes. With business 
becoming ever more global, firms increasingly seek employees with 
international tax backgrounds. 

Financial Services Trends
employment in financial services is strengthening 
in some sectors. investment firms, retail brokerages, 
commercial banks and hedge funds are all adding highly 
skilled staff in select specialties. 

Large investment banks are rebuilding their global workforces in some areas 
while boutique firms and foreign banks are expanding their presence through 
new hires. trading positions in fixed income and equities are among those 
being added. Demand also is rising for specialist positions related to managing 
credit and operational risks, due diligence, mergers and acquisitions, foreign 
exchange, compliance, and operations. 

on the retail front, firms are once again focused on capturing a greater share 
of the aging baby boomer market. the brokerage and wealth-management 
industries seek candidates adept at advising clients on retirement and wealth-
management strategies.  
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Banks, financial institutions and regulatory agencies are hiring financial profes-
sionals with expertise in areas such as derivatives, hedge funds, data analytics 
and credit ratings. Banks also are hiring professionals with compliance and 
risk management expertise as regulatory requirements become more rigorous 
and risk management continues to be a key focus for financial executives. 

compensation has begun to improve in some parts of the financial sector. 
Signing bonuses and relocation packages are more common for candidates 
with high-demand skills.



10 2012 Salary guide  •  Robert Half

Accounting and Finance Salaries

2012 Salary guide  •  Robert Half10

Corporate aCCounting

title                                                                  2011                                            2012                  % Change

Chief Financial Officera – Company Sales in Millions 

$250+ $ 166,500 - $ 267,500 $ 170,000 - $ 269,000 1.2%
$100 to $250 $ 134,250 - $ 186,250 $ 136,000 - $ 190,250 1.8%
$50 to $100 $ 119,250 - $ 162,000 $ 120,750 - $ 164,750 1.5%

(The above category assumes there is a corporate controller who reports to the CFO.) 

Treasurera – Company Sales in Millions 

$250+ $ 159,500 - $ 249,250 $ 159,000 - $ 254,500 1.2%
$100 to $250 $ 118,750 - $ 174,500 $ 120,000 - $ 177,750 1.5%
$50 to $100 $ 97,500 - $ 136,000 $ 98,000 - $ 138,000 1.1%

Vice President of Financea – Company Sales in Millions 

$250+ $ 144,250 - $ 211,500 $ 146,750 - $ 219,750 3.0%
$100 to $250 $ 123,000 - $ 163,750 $ 127,000 - $ 169,250 3.3%
$50 to $100 $ 109,000 - $ 147,250 $ 113,750 - $ 151,250 3.4%
Up to $50 $ 100,250 - $ 131,250 $ 104,250 - $ 136,000 3.8%

Controllera – Company Sales in Millions 

$250+ $ 117,250 - $ 158,000 $ 123,750 - $ 164,750 4.8%
$100 to $250 $ 100,500 - $ 132,500 $ 103,000 - $ 137,500 3.2%
$50 to $100 $ 85,500 - $ 113,750 $ 87,500 - $ 119,000 3.6%
Up to $50 $ 74,250 - $ 101,500 $ 75,750 - $ 105,500 3.1%

Assistant Controllera – Company Sales in Millions 

$250+ $ 92,250 - $ 128,000 $ 95,750 - $ 133,000 3.9%
$100 to $250 $ 80,750 - $ 102,250 $ 83,750 - $ 106,750 4.1%
$50 to $100 $ 71,250 - $ 88,500 $ 73,500 - $ 92,000 3.6%
Up to $50 $ 59,750 - $ 76,000 $ 62,750 - $ 78,250 3.9%

Assistant Treasurer
a
 – Company Sales in Millions 

$250+ $ 92,250 - $ 130,500 $ 94,500 - $ 134,000 2.6%
$100 to $250 $ 77,500 - $ 102,500 $ 79,500 - $ 107,500 3.9%
$50 to $100 $ 70,750 - $ 88,250 $ 72,250 - $ 92,000 3.3%
Up to $50 $ 63,000 - $ 82,250 $ 65,000 - $ 85,750 3.8%

Tax Managera – Company Sales in Millions 

$250+ $ 116,500 - $ 177,500 $ 118,500 - $ 182,750 2.5%
$150 to $250 $ 95,750 - $ 134,750 $ 99,000 - $ 139,750 3.6%

a. Bonuses and incentives reflect an increasingly large part of overall pay at this level and are not included in the 
salary ranges listed above. Advanced degrees or professional certifications also are assumed at this level. 

Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.
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b. Large companies = $250+ million in sales 
Midsize/small companies = up to $250 million in sales  

Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.

Corporate aCCounting

title/experience                                              2011                                            2012                   % Change

Accountant – Large Companies b 

Manager $ 75,750 - $ 96,750 $ 76,750 - $ 100,500 2.8%
Senior $ 57,250 - $ 74,500 $ 59,750 - $ 77,500 4.2%
1 to 3 Years $ 43,000 - $ 57,250 $ 44,250 - $ 60,500 4.5%
Up to 1 Year $ 36,250 - $ 44,750 $ 37,500 - $ 45,750 2.8%

Accountant – Midsize/Small Companies b

Manager $ 63,250 - $ 82,500 $ 65,250 - $ 86,000 3.8%
Senior $ 52,500 - $ 68,000 $ 54,500 - $ 72,250 5.2%
1 to 3 Years $ 38,750 - $ 49,750 $ 40,250 - $ 53,000 5.4%
Up to 1 Year $ 33,750 - $ 40,000 $ 35,500 - $ 42,000 5.1%

Analyst – Large Companies b  

Manager $ 80,250 - $ 110,000 $ 82,250 - $ 113,000 2.6%
Senior $ 64,750 - $ 84,000 $ 65,750 - $ 87,500 3.0%
1 to 3 Years $ 46,500 - $ 61,250 $ 47,500 - $ 64,500 3.9%
Up to 1 Year $ 39,500 - $ 48,000 $ 41,000 - $ 49,250 3.1%

Analyst – Midsize/Small Companies b

Manager $ 70,250 - $ 91,500 $ 72,750 - $ 94,000 3.1%
Senior $ 58,750 - $ 75,250 $ 61,000 - $ 79,000 4.5%
1 to 3 Years $ 42,750 - $ 54,750 $ 44,250 - $ 58,000 4.9%
Up to 1 Year $ 35,750 - $ 44,750 $ 37,000 - $ 46,000 3.1%

Internal Auditor – Large Companies b  

Manager $ 90,000 - $ 130,750 $ 92,750 - $ 132,750 2.2%
Senior $ 74,500 - $ 95,250 $ 76,750 - $ 99,250 3.7%
1 to 3 Years $ 61,500 - $ 79,000 $ 63,500 - $ 81,000 2.8%
Up to 1 Year $ 52,500 - $ 63,750 $ 54,000 - $ 66,000 3.2%

Internal Auditor – Midsize/Small Companies b  

Manager $ 81,000 - $ 116,250 $ 82,500 - $ 118,750 2.0%
Senior $ 69,250 - $ 88,250 $ 71,250 - $ 90,250 2.5%
1 to 3 Years $ 56,750 - $ 71,000 $ 57,750 - $ 73,750 2.9%
Up to 1 Year $ 46,500 - $ 58,250 $ 47,250 - $ 59,750 2.1%
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b. Large companies = $250+ million in sales 
Midsize/small companies = up to $250 million in sales  

Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.

Corporate aCCounting

title/experience                                              2011                                            2012                   % Change

IT Auditor – Large Companies b 

Manager $ 88,500 - $ 130,250 $ 91,750 - $ 131,750 2.2%
Senior $ 74,750 - $ 100,250 $ 76,500 - $ 102,250 2.1%
1 to 3 Years $ 63,250 - $ 81,000 $ 65,000 - $ 84,000 3.3%
Up to 1 Year $ 53,750 - $ 64,750 $ 55,250 - $ 67,000 3.2%

IT Auditor – Midsize/Small Companies b  

Manager $ 81,250 - $ 115,500 $ 81,500 - $ 120,000 2.4%
Senior $ 67,000 - $ 86,000 $ 69,000 - $ 89,000 3.3%
1 to 3 Years $ 55,500 - $ 71,250 $ 57,000 - $ 73,250 2.8%
Up to 1 Year $ 48,000 - $ 59,000 $ 49,250 - $ 61,000 3.0%

Credit & Collections – Large Companies b  

Manager $ 66,750 - $ 94,000 $ 68,750 - $ 98,500 4.0%
Senior $ 47,750 - $ 64,000 $ 49,750 - $ 66,250 3.8%
1 to 3 Years $ 36,250 - $ 46,000 $ 37,000 - $ 47,250 2.4%
Up to 1 Year $ 32,750 - $ 39,250 $ 33,500 - $ 40,000 2.1%

Credit & Collections – Midsize/Small Companies b  

Manager $ 55,000 - $ 71,500 $ 56,250 - $ 73,750 2.8%
Senior $ 44,250 - $ 55,500 $ 45,250 - $ 57,000 2.5%
1 to 3 Years $ 35,500 - $ 43,500 $ 36,250 - $ 44,500 2.2%
Up to 1 Year $ 31,500 - $ 36,750 $ 32,000 - $ 38,000 2.6%

Bookkeeper/General Accounting 

Accounts Payable/Accounts 
Receivable Supervisor $ 48,500 - $ 64,500 $ 49,500 - $ 66,250 2.4%

Full Charge Bookkeeper $ 43,750 - $ 58,500 $ 44,500 - $ 61,000 3.2%
Bookkeeper/Assistant $ 37,500 - $ 49,250 $ 39,000 - $ 50,250 2.9%
Accounting Clerk $ 31,750 - $ 41,750 $ 32,250 - $ 42,750 2.0%

Payroll 
Manager $ 65,500 - $ 91,500 $ 67,500 - $ 93,000 2.2%
Supervisor $ 54,750 - $ 66,250 $ 55,750 - $ 68,500 2.7%
Coordinator $ 42,000 - $ 54,500 $ 43,000 - $ 55,750 2.3%
Administrator $ 36,000 - $ 44,750 $ 37,500 - $ 47,000 4.6%
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a. Bonuses and incentives reflect an increasingly  
large part of overall pay at this level and are 
not included in the salary ranges listed above.  
Advanced degrees or professional certifications  
also are assumed at this level.

c. Large firms = $250+ million in sales 
Midsize/small firms = up to $250 million in sales 

d. Salary does not reflect overtime or bonuses, which 
are significant portions of compensation for these 
positions.

Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.

publiC aCCounting

title/experience                                              2011                                            2012                   % Change

Public Accountant – Large Firms c,d 

Manager a $ 87,500 - $ 126,500 $ 89,000 - $ 129,500 2.1%

Supervisor a $ 74,000 - $ 92,750 $ 75,750 - $ 94,500 2.1%

Senior $ 63,500 - $ 78,500 $ 64,500 - $ 80,750 2.3%
1 to 3 Years $ 52,000 - $ 65,000 $ 52,000 - $ 66,750 1.5%
Up to 1 Year $ 42,000 - $ 50,000 $ 42,250 - $ 51,000 1.4%

Public Accountant – Midsize/Small Firms c,d 

Manager a $ 77,750 - $ 110,750 $ 79,500 - $ 113,500 2.4%

Supervisor a $ 65,500 - $ 84,250 $ 67,500 - $ 86,750 3.0%

Senior $ 55,500 - $ 70,500 $ 56,750 - $ 73,500 3.4%
1 to 3 Years $ 43,000 - $ 55,250 $ 43,750 - $ 56,750 2.3%
Up to 1 Year $ 37,500 - $ 47,000 $ 37,750 - $ 48,500 2.1%

Public Tax Accountant – Large Firms c,d  

International a $ 127,750 - $ 191,000 $ 128,750 - $ 195,500 1.7%

Manager a $ 92,500 - $ 142,250 $ 92,750 - $ 146,750 2.0%

Senior $ 72,750 - $ 93,250 $ 74,000 - $ 94,750 1.7%
1 to 3 Years $ 59,250 - $ 74,250 $ 60,000 - $ 75,500 1.5%

Public Tax Accountant – Midsize/Small Firms c,d 

Manager a $ 86,750 - $ 125,750 $ 88,000 - $ 129,500 2.4%

Senior a $ 68,250 - $ 85,500 $ 69,250 - $ 87,250 1.8%

1 to 3 Years $ 53,000 - $ 68,500 $ 53,500 - $ 70,500 2.1%
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FinanCial ServiCeS

title/experience                                              2011                                            2012                   % Change

Banking
Commercial Lender  
(5+ Years) $ 72,750 - $ 101,250 $ 74,000 - $ 102,250 1.3%

Commercial Lender  
(3 to 5 Years) $ 65,750 - $ 88,750 $ 67,000 - $ 89,750 1.5%

Commercial Lender  
(1 to 3 Years) $ 57,500 - $ 68,250 $ 58,750 - $ 69,500 2.0%

Commercial Credit Analyst 
(3+ Years) $ 66,250 - $ 84,750 $ 67,500 - $ 85,750 1.5%

Commercial Credit Analyst 
(1 to 3 Years) $ 51,750 - $ 65,750 $ 53,000 - $ 66,750 1.9%

Personal Banker  
(3+ Years) $ 49,000 - $ 63,500 $ 50,000 - $ 64,500 1.8%

Personal Banker  
(1 to 3 Years) $ 32,250 - $ 46,750 $ 32,750 - $ 47,500 1.6%

Loan Administrator $ 36,750 - $ 57,750 $ 37,750 - $ 58,750 2.1%

Mortgage Originator e $ 38,000 - $ 56,750 $ 38,750 - $ 57,250 1.3%

Mortgage Processor $ 36,750 - $ 55,000 $ 37,250 - $ 55,750 1.4%
Mortgage Underwriter $ 43,750 - $ 62,750 $ 44,500 - $ 63,750 1.6%
Mortgage Closer $ 38,500 - $ 55,750 $ 39,000 - $ 56,500 1.3%
Operations Director $ 85,500 - $ 145,250 $ 85,750 - $ 150,000 2.2%
Operations Manager $ 52,000 - $ 89,250 $ 52,500 - $ 91,750 2.1%
Operations Processor/
Assistant $ 32,500 - $ 47,000 $ 33,250 - $ 47,250 1.3%

Financial Analyst $ 61,000 - $ 89,500 $ 62,000 - $ 90,750 1.5%
Corporate Finance Analyst $ 70,500 - $ 93,750 $ 71,750 - $ 94,750 1.4%
Private Banker $ 53,250 - $ 88,250 $ 54,000 - $ 89,250 1.2%
Business Analyst $ 46,500 - $ 89,500 $ 47,500 - $ 90,500 1.5%
Risk Manager $ 86,250 - $ 111,500 $ 89,000 - $ 114,000 2.7%

e. Salary does not reflect commission-based compensation, which is a significant portion of pay for this position. 

Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.
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Unless otherwise noted (see footnote “a”), add 5-10 per cent for graduate degrees or professional certifications.

FinanCial ServiCeS

title                                                                  2011                                            2012                   % Change

Financial Services 

Portfolio Manager $ 87,750 - $ 115,500 $ 89,000 - $ 116,500 1.1%
Portfolio Administrator $ 42,500 - $ 61,750 $ 43,250 - $ 62,250 1.2%
Trade Settlement/ 
Reconciler $ 35,500 - $ 52,000 $ 36,250 - $ 52,500 1.4%

Sales/Trader Assistant $ 37,500 - $ 53,750 $ 39,500 - $ 53,750 2.2%
Margin/Dividend Clerk $ 40,250 - $ 55,750 $ 41,000 - $ 56,250 1.3%
Stockholder/Client Service 
Representative $ 40,250 - $ 55,500 $ 41,250 - $ 56,250 1.8%

Stock Record/Transfer 
Specialist $ 32,750 - $ 43,750 $ 33,500 - $ 44,250 1.6%

Trust Accountant $ 32,250 - $ 46,750 $ 33,250 - $ 47,500 2.2%
Research Analyst $ 64,500 - $ 93,000 $ 65,000 - $ 94,500 1.3%
Investment Analyst $ 55,750 - $ 87,250 $ 57,250 - $ 89,000 2.3%
Investment Accountant $ 52,000 - $ 79,500 $ 53,000 - $ 80,500 1.5%
Mutual Fund Accountant $ 35,500 - $ 60,750 $ 37,000 - $ 61,250 2.1%
Risk Analyst $ 67,750 - $ 96,250 $ 69,250 - $ 99,000 2.6%
Compliance Manager $ 95,250 - $ 127,250 $ 95,250 - $ 130,250 1.3%
Compliance Analyst $ 63,750 - $ 92,750 $ 65,000 - $ 94,000 1.6%
Derivative Analyst $ 60,750 - $ 98,750 $ 62,250 - $ 100,250 1.9%
Fixed Income Analyst $ 60,750 - $ 98,500 $ 62,000 - $ 99,750 1.6%
Hedge Fund Accountant $ 44,250 - $ 103,250 $ 46,500 - $ 103,250 1.5%
Performance Analyst $ 56,250 - $ 86,750 $ 57,500 - $ 88,000 1.7%
Profit & Loss Analyst $ 46,750 - $ 82,250 $ 48,000 - $ 84,000 2.3%
Investment Banking  
Associate $ 65,500 - $ 108,750 $ 66,750 - $ 110,000 1.4%

Client Manager/ 
Wholesaler $ 56,500 - $ 84,250 $ 58,000 - $ 85,750 2.1%

Client Associate/ 
Inside Sales $ 42,250 - $ 56,250 $ 43,250 - $ 56,750 1.5%

Pension Administrator $ 33,250 - $ 56,000 $ 34,500 - $ 56,000 1.4%
Quantitative Analyst $ 70,750 - $ 102,250 $ 72,500 - $ 103,250 1.6%
Treasury Analyst/Specialist $ 47,250 - $ 76,000 $ 50,000 - $ 76,000 2.2%
Insurance Underwriter $ 41,250 - $ 61,500 $ 42,250 - $ 62,500 1.9%
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Customizing Salaries  
for Local Markets

the national salary ranges can be customized for your area with the local vari-
ances listed below. the index figures listed are intended to serve as a guide 
for determining average starting salaries in select canadian cities. A number 
of factors, including company size, employee benefits, candidate skill sets and 
current market trends, may impact actual compensation. 

the information is supported by the expertise of our local staffing and recruiting 
managers, independent research, and our company’s ongoing surveys of cFos 
and other senior business leaders. 

the average salary index for all canadian markets is 100. 

Follow the steps below to calculate the approximate salary range for a specific 
position in your area: 

Example: Senior internal auditor at a midsize/small company in Calgary 

1.  Locate the position and national salary range for a senior internal auditor at 
a midsize/small company on Page 11. 

 (the salary range is $71,250 to $90,250.) 

2. Locate the index number for calgary. 
 (the index number for calgary is 103.3.) 

3. Move the decimal point in the index number two places to the left (1.033). 

4. Multiply the low end of the national salary range ($71,250) by the index 
number as a percentage (from step 3). 

 $71,250 x 1.033 = $73,601

5. Repeat step 4 using the high end of the salary range ($90,250). 
 $90,250 x 1.033 = $93,228

6. the approximate starting salary range for a senior internal auditor in 
calgary is $73,601 to $93,228.

City index figures are reflective of all industries and not specific to accounting and finance. For more informa-
tion on average starting salaries in your city, please contact the office nearest you. 

Alberta
Calgary . . . . . . . . . . . . . 103.3
Edmonton . . . . . . . . . . 101.6

British Columbia
Fraser Valley . . . . . . . . . .98.1
Vancouver . . . . . . . . . . 103.1
Victoria . . . . . . . . . . . . . . .95.2

Manitoba
Winnipeg . . . . . . . . . . . .90.5

Ontario 
Kitchener-Waterloo. . .95.5
Ottawa . . . . . . . . . . . . . 100.5
Toronto . . . . . . . . . . . . . 104.8

Québec 
Montréal . . . . . . . . . . . . 102.9
Québec City . . . . . . . . .89.2

Saskatchewan
Regina . . . . . . . . . . . . . . .93.2
Saskatoon . . . . . . . . . . . .94.9



As companies attempt to control costs, one of the first places they commonly 
look to cut is the size of their workforce. However, staff reductions often leave 
many firms under-resourced once conditions improve and workloads begin to rise. 

Flexible staffing models that supplement a core full-time workforce with 
skilled temporary workers have proven to be the ideal solution for businesses 
hoping to avoid the cycle of hiring and firing that often results from a changing 
economy. using this approach, companies can convert a portion of their fixed 
staffing costs into a variable expense tied to workload highs and lows. 

increasingly, firms recognize that bringing in talented interim professionals can 
be a key component of their comprehensive staffing strategy in good times 
and bad. Full-time employees form the core of the workforce, and interim staff 
augment their efforts on an as-needed basis. Project professionals also can 
provide access to skills unavailable in-house or not needed year-round. 

the bottom line: Flexible staffing gives a company resource- and cost-control 
options it wouldn’t otherwise have. 

Flexible Staffing Approaches  
Can Help Businesses Save Money

17 2012 Salary guide  •  Robert Half
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Robert Half is the world’s leading specialized staffing service. our Accountemps, 
Robert Half Finance & Accounting and Robert Half Management Resources 
divisions specialize in placing accounting and finance professionals on a 
temporary, full-time and senior-level project basis, respectively. 

there is no substitute for the personal touch when hiring. While any number of 
technology tools can identify potential hires, they can’t tell you about the person 
behind the profile. We take time to understand the unique needs and corporate 
cultures of the businesses we serve. then, we select professionals with skills, 
work styles and career goals that align with those organizations. 

How else is Robert Half different from other staffing firms and hiring resources? 

• We can find a skilled professional to match your needs. We have one 
of the largest networks of skilled talent in the staffing industry, as well as 
access to job candidates that other sources don’t. Among other distinctions, 
our status as the exclusive career Partner of The Wall Street Journal allows 
us frequent exposure to highly skilled professionals who are dedicated to 
their careers. 

 our recruiting and staffing professionals, most of whom have prior experi-
ence in accounting and finance, possess unique insight into who will excel 
at your firm. 

• We can lead you through the process. We guide you through every step 
of the hiring process: We can help you determine your staffing needs, set 
compensation levels and handle hurdles along the way, such as addressing 
a potential hire’s counteroffer. communication is our specialty.

• We can provide immediate assistance. the hiring process can be long 
and drawn out, and you likely need help right away. We use the staffing 
industry’s most advanced technology and our extensive professional 
network to quickly identify job seekers who meet your requirements.

• We can meet any need. Robert Half can provide you with a choice of 
skilled candidates at varying bill rates based on their specific expertise and 
experience. no matter your budget or requirements, we can locate a skilled 
professional who can assist your firm.  

For more information about Robert Half’s financial staffing divisions and the ways 
in which we can help meet your personnel needs, please call 1.800.803.8367 or 
visit roberthalf.ca.

Working With Robert Half

http://www.roberthalf.ca
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WoRKing WitH RoBeRt HALF

More Tools for Your Business 

in addition to our annual Salary Guide, Robert Half offers a number 
of resources to assist you in your hiring and management efforts: 

• Robert Half Salary Centre – At roberthalf.ca/salarycentre, 
you can find a detailed analysis of hiring and compensation 
trends and access our Salary calculator. 

• Robert Half Financial Hiring Index – this ongoing study 
gauges cFos’ optimism and staffing plans for each coming 
quarter. it is part of the Robert Half Professional Employment 
Report, a quarterly professional-level hiring report. More informa-
tion, including historical data, is available at roberthalf.ca/PER.

• Small Business Resource Centre – this site,  
roberthalf.ca/SmallBusinessCentre, offers guidance 
specific to small-business owners and managers on 
the topics of recruitment and retention, as well as 
access to free advice booklets and articles. 

• Social media – Follow us on twitter, Facebook 
and Linkedin for more management, career and 
workplace news and advice. check out our Youtube 
channel for informative and entertaining videos about 
hiring and the workplace.

Prestigious Relationships 

one reason we are able to offer businesses we work with access to 
job seekers and expertise other staffing firms can’t is our relationships 
with top professional associations. these relationships include:

• Association of chartered certified Accountants
• canadian institute of Bookkeeping
• canadian institute of chartered Accountants
• the canadian Payroll Association
• certified general Accountants Association of canada
• certified Management Accountants of canada
• chartered institute of Management Accountants
• credit institute of canada
• cSi global education inc.
• Financial executives international canada
• the institute of internal Auditors

http://www.roberthalf.ca/salarycentre
http://www.roberthalf.ca/PER
http://www.roberthalf.com/follow
http://www.youtube.com/user/RobertHalfNA
http://www.roberthalf.ca/SmallBusinessCentre
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Office Locations

Canada
ALBERTA
Calgary – Downtown
Calgary – Suburban
Edmonton

BRITISh COLuMBIA
Burnaby/Richmond
Fraser Valley
Vancouver

MAnITOBA
Winnipeg

OnTARIO
Brampton
Burlington
Kitchener-Waterloo
Markham
Mississauga
North York
Ottawa
Scarborough
Toronto
Vaughan

QuéBEC
Laval
Montréal
Québec City
West Island

united StateS
ALABAMA
Birmingham

ARIZOnA
Chandler
Phoenix
Phoenix – West
Tucson

ARKAnSAS
Fayetteville
Little Rock

CALIFORnIA
Bakersfield
Burbank
Carlsbad
Cerritos
City of Industry
Fairfield
Fremont
Fresno
Irvine
La Jolla
Laguna Niguel
Long Beach
Los Angeles
Los Angeles – LAX
Modesto
Monterey 
Novato
Oakland

Ontario
Orange
Oxnard
Palm Springs
Palo Alto
Pasadena
Pleasanton
Rancho Bernardo
Rancho Cordova
Riverside
Sacramento
San Diego
San Francisco
San Jose
San Mateo
Santa Barbara
Santa Clara
Santa Rosa
Stockton
Torrance
Visalia
Walnut Creek
Westlake Village
Westwood
Woodland Hills

COLORADO
Aurora
Boulder
Colorado Springs
Denver
Englewood
Fort Collins
Lakewood

COnnECTICuT
Danbury
Hartford
New Haven
Shelton
Stamford

DELAWARE
Wilmington

DISTRICT OF 
COLuMBIA
Washington

FLORIDA
Boca Raton
Brandon
Coral Gables
Fort Lauderdale
Fort Myers
Heathrow
Jacksonville
Melbourne
Miami – Downtown
Naples
Orlando
Port St. Lucie
St. Petersburg
Tampa
West Palm Beach

GEORGIA
Alpharetta
Atlanta – Buckhead
Atlanta – Galleria
Atlanta – Midtown
Atlanta – South
Gwinnett
Macon
Savannah

hAWAII
Honolulu

IDAhO
Boise

ILLInOIS
Chicago
Fairview Heights
Gurnee
Hoffman Estates
Naperville
Northbrook
Oakbrook Terrace
Rosemont
Tinley Park

InDIAnA
Fishers
Fort Wayne
Indianapolis – Downtown
Indianapolis – West
Merrillville

IOWA
Cedar Rapids
Davenport
Des Moines

KAnSAS
Overland Park

KEnTuCKY
Lexington
Louisville

LOuISIAnA
New Orleans

MAInE
Portland

MARYLAnD
Baltimore
Bethesda
Columbia
Greenbelt
Towson

MASSAChuSETTS
Boston
Braintree
Burlington
Cambridge
Danvers
Framingham
Springfield
Westborough

MIChIGAn
Ann Arbor
Dearborn
Grand Rapids
Kalamazoo
Lansing
Southfield
Troy

MInnESOTA
Bloomington
Burnsville
Minneapolis
Minnetonka
St. Cloud
St. Paul

MISSOuRI
Creve Coeur
Kansas City
St. Louis
Sunset Hills

nEBRASKA
Omaha

nEVADA
Las Vegas
Reno

nEW hAMPShIRE
Manchester
Nashua
Portsmouth

nEW JERSEY
Bridgewater
Jersey City
Mount Laurel
Paramus
Parsippany
Princeton
Red Bank
Rutherford
Woodbridge

nEW MEXICO
Albuquerque
Las Cruces

nEW YORK
Albany
Brooklyn
Buffalo
Hauppauge
New York – Midtown
New York – Wall Street
Queens
Rochester
Syracuse
Union Square
Uniondale
White Plains

nORTh CAROLInA
Chapel Hill
Charlotte
Charlotte – South
Greensboro
Raleigh

Call 1.800.803.8367 or visit roberthalf.ca/locations to contact the office 
nearest you.

http://www.roberthalf.ca/locations
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OhIO
Akron
Beachwood
Blue Ash
Canton
Cincinnati
Cleveland
Columbus
Dayton
Dublin
Easton
North Olmsted
Toledo
West Chester
Youngstown

OKLAhOMA
Oklahoma City
Tulsa

OREGOn
Beaverton
Eugene
Portland

PEnnSYLVAnIA
Harrisburg
Hermitage
King of Prussia
Lehigh Valley
Moon
Philadelphia
Pittsburgh
Reading
Trevose
Wexford

RhODE ISLAnD
Providence

SOuTh CAROLInA
Charleston
Columbia
Greenville
Spartanburg

TEnnESSEE
Chattanooga
Knoxville
Memphis – Downtown
Memphis – East
Nashville – Cool Springs
Nashville – Downtown

TEXAS
Arlington
Austin
Dallas – Downtown
Dallas – Galleria
El Paso
Fort Worth
Houston – Clear Lake
Houston – Downtown
Houston – Galleria
Houston – Northwest
Houston – Westchase
Houston –  
  The Woodlands
Irving
Midland/Odessa
Plano
San Antonio – Colonnade
San Antonio – Riverwalk

uTAh
Salt Lake City

VIRGInIA
Alexandria
Dulles
Norfolk
Richmond – Downtown
Richmond – West
Tysons Corner

WAShInGTOn
Bellevue
Federal Way
Lynnwood
Seattle
Spokane

WISCOnSIn
Appleton
Madison
Milwaukee
Waukesha

international 
oFFiCeS
AuSTRALIA
Brisbane
Chatswood
Melbourne 
Mount Waverley
Parramatta
Perth
Sydney

AuSTRIA
Vienna

BELGIuM
Antwerp 
Brussels 
Charleroi
Ghent 
Groot-Bijgaarden
Hasselt
Liège
Roeselare
Wavre
Zaventem 

BRAZIL
Belo Horizonte
Campinas
Rio de Janeiro
São Paulo

ChILE
Santiago

ChInA
Hong Kong (SAR)
Shanghai

CZECh REPuBLIC
Prague

FRAnCE
Aix-en-Provence
Lille
Lyon
Massy
Nantes
Paris
Paris – La Défense
Saint Denis
Versailles

GERMAnY
Berlin
Cologne
Düsseldorf
Essen
Frankfurt 
Freiburg
Hamburg
Mannheim
Munich
Stuttgart
Wiesbaden

ITALY
Genoa
Milan
Rome
Turin

JAPAn
Osaka
Tokyo 

LuXEMBOuRG
Luxembourg

ThE nEThERLAnDS
Amsterdam 
Eindhoven
Rotterdam 
Utrecht

nEW ZEALAnD
Auckland

SInGAPORE
Singapore

SWITZERLAnD
Zurich

unITED ARAB 
EMIRATES
Abu Dhabi
Dubai

unITED KInGDOM
Birmingham
Bristol
Cambridge
Cardiff
Edinburgh
Glasgow
Guildford
Leeds
Leicester
Liverpool
London City
London – West
London West End
Manchester
Milton Keynes
Nottingham
Reading
South Coast
Swindon
Watford 
Windsor

oFFice LocAtionS

Canadian head oFFiCe
Robert Half Canada Inc.

181 Bay Street, Suite 820, P.O. Box 824, Toronto, ON  M5J 2T3

416.365.9140  •  rhi.com  

http://www.rhi.com
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181 Bay Street, Suite 820
 P.o. Box 824
 toronto, on M5J 2t3

 accountemps.com
1.800.803.8367

 roberthalfmr.com
1.888.400.7474

 roberthalf.com
1.800.474.4253

Connect with us:

http://www.accountemps.com/
http://www.accountemps.com
http://www.roberthalfmr.com/
http://www.roberthalfmr.com
http://www.roberthalffinance.com/
http://www.roberthalf.com
http://www.youtube.com/user/RobertHalfNA
https://twitter.com/#!/roberthalf_CAN
http://www.roberthalf.com/follow
http://www.roberthalf.com/follow
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