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Methodology/ Next Steps
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Paulhus & Williams (2002) - crggss-Sectional Correlational Study
 Measure Narcissism, Machiavellianism, Psychopathy jonason & webster (2010)
| iterature Review » Sample Items: Scale (1) Strongly Disagree, (5) Strongly Agree (“l want others to pay
attention to me”; ”l tend to manipulate others to get my way”; “I tend to lack
 People generally seek to present themselves as ethical to gain social acceptance remorse”).

Aquino & Reed (2002), Leary, (1995).

. , . , . _ . . * Measure Self-Presentation Concern vun etal. (2017)
* Narcissism, Machiavellianism, and Psychopathy are likely to be differentially associated with

self-presentation concerns muris et al. (2017). * Self-Report measure of Self-Interested Unethical Workplace Behaviour witchel et al. (2018)
anceptuql_ Models e Sample Items: Scale (1) Never, (5) Always (“made up work activity to look better”;
“came in late and didn’t report it”; “lied about the reason you were absent”).
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