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Queer identities are underrepresented
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Hypotheses

e People with a feminine presentation will be
perceived as less effective leaders than
people with a masculine presentation

e People with an androgynous presentation
be perceived as less effective leaders than
people who are masculine presenting

e Queer stereotypes mediate the relationship
between Gender expression and
perceptions of leadership effectiveness

e People who are masculine presenting will be
seen as less eftfective leaders than feminine
presenting people in non-profit
organizations

e People who are masculine presenting will be

seen as more effective leaders than

androgynous presenting people in non-
profit organizations

Anticipated Results
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