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Course Description

Psychology 397 further develops students ability to consume, evaluate, discuss, and conduct empirical research
in the discipline of psychology by focusing on methods, designs, and issues most commonly encountered in the
subarea of Personality Psychology. This course is also intended to help students develop and refine various
skills transferable to other career paths.

Course Goals and Learning Outcomes
Upon completion of this course, students should:
A. Gain an enhanced appreciation for the role of research methods in science.
Possess a comprehensive understanding of research methods applicable to the study of Personality.
Possess a heightened ability to read and critically evaluate research articles.
Plan, design, and conduct basic research designs in psychology.
Communicate their thoughts about research at an advanced level.

Work effectively in a research group.

6G m m o O W

Have experience leading a group of their peers.

Background Reading

Your Psychology 291 textbook (or any textbook of research methods for the social sciences). Also, you will
need to use APA formatting in this course that adheres to the Publication Manual of the American
Psychological Association (6™ ed.). Posted on LEARN is a useful reference to basics of APA formatting from the
library at University of British Columbia.



Course Assessment

The central elements of this course include weekly seminars structured around a series of prescribed readings,
and a group research project. The assigned readings for each week are organized around a particular
methodology or issue, which students will explore through intensive discussion in the classroom. The group
project will provide students the opportunity to apply what they have learned by designing and conducting
their very own research investigation. In both cases, regular, meaningful participation and groupwork is
required for success.

Assessment Date Weight
Discussion Participant 15%
Discussion Leader 10%
Test 1 October 17 15%
Test 2 November 26 15%
Project Report December 04 20%
Project Materials December 04 05%
Project Presentation November 19 or 21 10%
Poster November 30 10%
Total 100%

Seminar Discussions
Seminars will take place on class dates with assigned readings. On these dates, the instructor will begin with a

brief review (~20 min) of basic concepts related to that week’s topic. The review will be followed by a lively
and engaging student-led group discussion that should focus on cultivating a deeper understanding of the
assigned reading. For each seminar, a different group of students will act as discussion LEADERS while the rest
of the class will contribute as discussion PARTICIPANTS. All students should take an active role in the
discussion each and every week.

DISCUSSION PARTICIPANTS: Seminar courses are meant to enhance student learning through discussion of
ideas. As such, it is critical that each student participate regularly in the conversation. In order to prepare for
each session, students should:

* READ the assigned article(s) carefully and summarize in writing the major ideas, issues, and
conclusions.

* REFLECT on the issues raised in the assigned reading(s), and on their implications for both future
research and potential applications.

* PREPARE a few specific and insightful questions, observations, criticisms, endorsements, etc.

Students who read, reflect, and prepare for each session should have plenty to share with the class during each
session. There are a total of 11 seminar class dates; each student will LEAD once and PARTICIPATE ten times.
Thus, each class is worth 1.5% (or 15% total). Student participation will be assessed three ways:

* CONTRIBUTIONS to the DISCUSSION (1%): Engaging in discussion is worth 1% each class; this includes
both small and large discussion groups. After each session, either the instructor or the TA will evaluate
each student on their contributions using the following rubric:

Absent Present but no Limited Satisfactory Meaningful
Contribution Contribution Contribution Contribution
0 .25 .50 .75 1.00




* PREPARED DISCUSSION QUESTION (.25%): Each student will prepare and submit one meaningful
discussion question prior to each seminar class. The question must be submitted to the appropriate
discussion forum on LEARN by 8am in order to earn .25%. Questions posted after the deadline will not
be given credit, so it's recommended to have your posting completed the night before.

* PEER EVALUATION (.25%): Each student will be responsible for evaluating the discussion leaders in the
form of structured peer feedback.

DISCUSSION LEADERS: In groups of two or three, students will work together to be discussion leaders once
during the term — topics to be assigned on the first day. You should meet with your group outside of class time
to coordinate your content. Your written thoughts generated from READ, REFLECT, and PREPARE are a good
base on which to build. This is not a presentation, although you might choose to present some information as
part of your seminar. Instead, your goal is to generate discussion based on the assumption that everyone has
READ, REFLECTED, and PREPARED for the seminar. Achieving success as a leader means stimulating the
contributions of the other participants, not dominating the conversation yourself.

You should plan to lead the conversation for about one hour. There are many ways to accomplish this and you
are free to be creative in your efforts. You should first create a lesson plan (examples available on LEARN) and
then schedule an appointment with the instructor to refine your ideas. In developing your lesson plan, you
should think carefully about what your learning outcomes are, and create activities and content tailored to
achieve these outcomes. You should meet with the instructor at least two days before your seminar in order
to implement feedback. Students will be assessed as discussion leaders by their peers; an example of the rubric
is available on LEARN.

Tests
Tests will be composed of two parts and be based on assigned research articles. Each test will have an in-class

component and a take-home component. The in-class component will consist of 10 multiple-choice questions
based on the assigned readings up to that point in the course. Questions will be answered both individually
and in groups using Instant Feedback Assessment Cards. If the multiple-choice component is missed for a
legitimate reason (e.g., hospitalization or kidnapping), contact the instructor as soon as possible and provide
appropriate documentation to verify the absence (i.e., Verification of lliness Form or Ransom Note).

The take-home component for Test 1 will be a long-answer question based on an assigned article. The take-
home component for Test 2 will be a lesson plan for two discussion activities based on another assigned article.
Articles will be distributed two weeks before the test and must be submitted by drop-box on or before the date
of the test. Students are encouraged to discuss the assigned articles and share their thoughts with each other
when developing responses, but each student must submit their own work.

Projects
Students working in teams of 3 will design, conduct, and report the results of their own psychological

investigation of a topic relevant to Personality Psychology. Five workshops throughout the semester will help
students complete various aspects of their research project. It is critical that students attend all of these
sessions, but workshops 1 through 3 are particularly important because they consist of group work required to
develop the project, and the session during which data will be collected; missing any of these workshops will
prevent you from contributing to your group’s project in a meaningful way. Consequently, missing any of
these sessions will result in a 20% deduction (5 out of 25 marks) for EACH missed workshop. If you are unable



to attend one of these workshops for a legitimate reason (e.g., severe illness or incarceration), then contact the
instructor as early as possible and provide appropriate documentation to avoid the 20% deduction. However,
even if excused, you remain responsible for coordinating with your group members to make up for lost time.

PROJECT REPORTS (20%): The most important step in the scientific endeavour is to communicate one’s findings
to other scientists in a peer reviewed research journal. This not only allows others to learn about what you did
and what you found, but to critically evaluate your research before it is published. Consequently, students will
submit an eight-page scientific report in APA format, which will document and discuss their learning
experience. Although students will work in groups and share data, and are encouraged to consult with one
another and to proof read each other’s work, each student will submit his or her own original report. Reports
should be uploaded to the appropriate drop-box by the December 4™

PROJECT MATERIALS (5%): This component should be submitted as physical copies no later than December 4™
Each group will submit ONE collection of all experimental materials used. One clean (unused) copy of each
material used in the project should be placed in a report cover. In this package you would include things like a
consent form, debriefing form, demographics questionnaire, examples of stimuli, and any other materials used.
In addition, include a title page in APA format identifying the group name and all of its members, and ALL
COPIES OF ALL DATA collected.

PROJECT PRESENTATION: Each group will give a 15 minute presentation (plus 5 to 10 minutes for questions) on
either November 19" or 21%. You should use PowerPoint or another presentation software and all members of
the group must speak. Your presentation should review theoretical background, identify the research
guestion, explain the methods utilized, report the results of your study, and discuss weaknesses and limitations
of the project. Presentations will be assessed by your peers, who will rate your effort out of 10 using a rubric
provided by the instructor. Your grade will reflect the average of the peer assessments.

PSYCH39x RESEARCH FAIR: Each group will also create a poster presentation of their research investigation that
is worth 10% of your final grade. Posters will be presented together in conjunction with other sections of
PSYCH39x on Friday November 30" between 2pm and 4pm. Your team will prepare a poster that summarizes
your project’s hypothesis, method, results, and conclusions. This kind of presentation is common at
professional scientific conferences. During the poster session you will be asked to evaluate four of your peers’
presentations from another section, and four students from the other section will evaluate your poster. The
average of these ratings will provide a grade out of 5. A teaching assistant from the other section will also
evaluate your poster out of 5. Both these grades combined will produce a score out of 10. More details about
how to prepare for the poster session, and how to evaluate peer projects will be provided later in the term.
THIS IS A MANDATORY COURSE EVENT. FAILURE TO PARTICIPATE WILL EARN A GRADE OF 0 ON THE POSTER
PRESENTATION, SO MARK YOUR CALENDAR IMMEDIATELY.

Withdrawal Dates

Withdrawal deadline and receive no penalty: September 26" 2018
Withdrawal deadline to receive “WD” on transcript: November 19”‘, 2018
Withdrawal deadline to receive “WF” on transcript: December 5“‘, 2018



Concerns About the Course or Instructor (Informal Stage)

We in the Psychology Department take great pride in the high quality of our program and our

instructors. Though infrequent, we know that students occasionally find themselves in situations of conflict
with their instructors over course policies or grade assessments. If such a conflict arises, the Associate Chair for
Undergraduate Affairs (Dr. Myra Fernandes) is available for consultation and to mediate a resolution between
the student and instructor. Dr. Fernandes’ contact information is as follows: Email: mafernan@uwaterloo.ca,
Phone: 519-888-4567, x32142. A student who believes that a decision affecting some aspect of his/her
university life has been unfair or unreasonable may have grounds for initiating a grievance. See Policy 70 and
71 below for further details.

Academic Integrity

Academic Integrity: In order to maintain a culture of academic integrity, members of the University of Waterloo
are expected to promote honesty, trust, fairness, respect and responsibility.

Discipline: A student is expected to know what constitutes academic integrity, to avoid committing academic
offences, and to take responsibility for his/her actions. A student who is unsure whether an action constitutes
an offence, or who needs help in learning how to avoid offences (e.g., plagiarism, cheating) or about “rules” for
group work/collaboration should seek guidance from the course professor, academic advisor, or the
Undergraduate Associate Dean. When misconduct has been found to have occurred, disciplinary penalties will
be imposed under Policy 71 — Student Discipline. For information on categories of offenses and types of
penalties, students should refer to Policy 71 — Student Discipline.

https://uwaterloo.ca/secretariat/policies-procedures-guidelines/policy-71

Grievance: A student who believes that a decision affecting some aspect of his/her university life has been
unfair or unreasonable may have grounds for initiating a grievance. Read Polic 70 — Student Petitions and
Grievances, Section 4.

https://uwaterloo.ca/secretariat/policies-procedures-guidelines/policy-70

Appeals: A student may appeal the finding and/or penalty in a decision made under Policy 70 - Student
Petitions and Grievances (other than regarding a petition) or Policy 71 - Student Discipline if a ground for an
appeal can be established. Read Policy 72 — Student Appeals.

https://uwaterloo.ca/secretariat/policies-procedures-guidelines/policy-72

Other sources of information for students
Academic Integrity (Arts): https://uwaterloo.ca/arts/ethical-behavior

Academic Integrity Office (uWaterloo): https://uwaterloo.ca/academic-integrity/

Accommodation for Students with Disabilities

The AccessAbility Services office, located on the first floor of the Needles Hall extension, collaborates with all
academic departments to arrange appropriate accommodations for students with disabilities without
compromising the academic integrity of the curriculum. If you require academic accommodations to lessen the
impact of your disability, please register with the AS office at the beginning of each academic term.

https://uwaterloo.ca/disability-services/



Counselling & Psychological Services

The Counselling & Psychological Services office at the University of Waterloo, located on the second floor of
the Needles Hall extension, offers a variety of resources for those struggling with the challenges of university
life, including coping skills seminars and workshops, peer support, group therapy, and clinical referalls. Their
home page is:

https://uwaterloo.ca/counselling-services/

Student Success Office

The Student Success Office at the University of Waterloo, located on the second floor of South Campus Hall,
offers tutoring, workshops, success coaching, and a variety of other resources for students looking for guidance
to be successful in university. Their home page is:

https://uwaterloo.ca/student-success/

Writing Centre

The Writing Centre, located on the second floor of South Campus Hall, works across all faculties to help
students clarify their ideas, develop their voices, and communicate in the style appropriate to their disciplines.
Writing Centre staff offer one-on-one support in planning assignments, using and documenting research,
organizaing papers and reports, designing presentations and e-portfolios, and revising for clarity and
coherence.

You can make multiple appointments throughout the term, or drop in at either the Dana Porter or Davis Centre
libraries for quick questions or feedback. Group appointments for team-based projects, presentations, and
papers are also available. To book a 50-minute appointment and to see drop-in housrs, visit:

https://uwaterloo.ca/writing-centre/

Term Schedule

Week | Date Topics
1 Course Overview & Generating Research Ideas.
Sep 10 Icebreaker & Course Syllabus.
Group assignment and scheduling.
Sep 12 Workshop 1: Scientific Process & Brainstorming a Topic.
2 Research Issues & Library Session
Sep 17 Open Science Collaboration (2015). Estimating the reproducibility of

psychological science. Science, 349, aac4716-1 — aac4716-8.

Stroebe, W. (2016). Are most published social psychological findings false?
Journal of Experimental Social Psychology, 66, 134 — 144,

Sep 19 Library Orientation: Conducting Literature Searches (Dana Porter Lib 329).




How to Ask Meaningful Questions & Psychological Dimensions

Sep 24 Buckels, E. E., Trapnell, P. D., & Paulhus, D. L. (2014). Trolls just want to have
fun. Personality and Individual Differences, 67, 97 — 102.
Ahmadian, S., Azarshahi, S., & Paulhus, D. L. (2017). Explaining Donald Trump
via communication style: Grandiosity, informality, and dynamism. Personality
and Individual Differences, 107, 49 — 53.

Sep 26 Paulhus, D. L., & Williams, K. M. (2002). The Dark Triad of personality:
Narcissism, Machiavellianism, and psychopathy. Journal of Research in
Personality, 36, 556 — 563.
Psychological Dimensions and Scale Validation

Oct 01 Costa, P. T., & McCrae, R. R. (1992). Four ways five factors are basic.
Personality and Individual Differences, 13, 653-665.

Oct 03 McCrae, R. R., & Costa, P. T. (1987). Validation of the five-factor model of
personality across instruments and observers. Journal of Personality and Social
Psychology, 52, 81-90.
Fall Break & Proposals

Oct 08-10 | FALL BREAK (no class)

Oct 12 Workshop 2: Project Proposals
Impression Management

Oct 15 Paulhus, D. L., Harms, P. D., Bruce, M. N., & Lysy, D. C. (2003). The over-
claiming Technique: Measuring self-enhancement independent of ability.
Journal of Personality and Social Psychology, 84, 890 - 904.

Oct 17 Test 1
Moderation and Mediation in Experimental Designs

Oct 22 Sato, K., Yuki, M., & Norasakkunkit, V. (2014). A socio-ecological approach to
cross-cultural differences in the sensitivity to social rejection: The partially
mediating role of relational mobility. Journal of Cross-Cultural Psychology, 45,
1549 - 1560.

Oct 24 Sato, K., & Yuki, M. (2014). The association between self-esteem and happiness
differs in relationally mobile vs. stable interpersonal contexts. Frontiers in
Psychology, 5, Article ID 1113.
Data Collection and Analysis

Oct 29 Workshop 3: Data Collection in QNC 1506 & 1507

Oct 31 Workshop 4: Data Analysis in PAS1237




9 Meta Analysis & Trait Consistency
Nov 05 Roberts, B. W., & DelVecchio, W. F. (2000). The rank-order consistency of
personality traits from childhood to old age: a quantitative review of
longitudinal studies. Psychological Bulletin, 126, 3 — 25.
Nov 07 Workshop 5: Scientific Writing and APA Formatting
10 Behavioural Genetics & Contemporary Topic in Research
Nov 12 Weiss, A., Bates, T. C., & Luciano, M. (2008). The genetics of personality and
well-being: a representative sample. Psychological Science, 19, 205 — 210.
Nov 14 Head, M. L., Holman, L., Lanfear, R., Kahn, A., & Jennions, M. D. (2015). The
extent and consequences of P-hacking in science. PLoS Biology, 13 (3), 1 — 15.
11 Presentations
Nov 19 Group Presentations
Nov 21 Group Presentations
12 Course Wrap-up
Nov 26 Test 2
Nov 28 Final Reflections & Course Evaluations.
Nov 30 PSYCH39X Research Fair in EV3 Main Lobby, 4pm — 6pm.
13

Dec 03

No Class




