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a m e s s a g e f r o m 

b r i a n h e n d l e , b o a r d c h a i r 

Allow me to introduce myself as the Chair of the Board of Governors at 
Renison. More than ñ0 years of my life have involved universities. First 
as a student, with nine years of post-secondary education leading to a 
Ph.D. in Philosophy from Yale. That earned me my first job as an 
Assistant Professor of Philosophy at the relatively new University of 
Waterloo (1ôññ). That became my lifetime occupation at Waterloo with 
3ô years of teaching, research, and administration, including ó years as 
Dean of Arts. Then, just prior to my retirement, I was appointed to the 
Board of Governors at Renison where I have stayed and which 
eventually led to my becoming Chair last year. 

Throughout that long experience in the halls of academe I have seen 
budget highs and lows, student unrest and cooperation, faculty good 
times and bad times, staff hard work and job pressures. The players 
and scenarios have changed, but the underlying theme remains. 

Educating the minds and spirit of the young is crucial to the survival of 
democratic institutions. Our goal is to do our best to convey where 
we’ve come from historically, what we believe in, how we’ve learned 
from our mistakes, where we hope to be headed in the future. We 
want to instill in our students a sense of the need for social justice and 
environmental concern. We seek to promote a diverse and inclusive 
society. 

We are indeed in all of this together. As you can see from this Annual 
Report, we continue to make adjustments and to ask more of our 
faculty and staff. It has not been easy. Wendy has shown strong 
leadership and the Board supports her efforts to deal with the 
obstacles created by the pandemic. Our residences and classrooms 
stand largely empty. Regretfully some staff have had to be laid off. 
Faculty and students have had to adjust to online learning. And yet, 
the spirit of Renison lives on. “One Sky Over All” remains our motto. 

While having to rely on the high tech innovations now in play during 
these COVID-1ô times, such an education still needs to be a true 
meeting of minds, a personal communication from the old to the 
young that requires commitment and hard work from both sides. The 
fact that all the parties involved, faculty, staff, and students, are in this 
together gives me hope that Renison not only will remain intact, but 
will emerge stronger than ever. My lifelong experience with 
universities, coupled with the valiant leadership of Wendy, tells me 
that we shall overcome. 

Dr. Brian Hendley, Chair, Board of Governors 
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"And So we persist" 
Renison Resilience 

Greetings all. In the months since our last AGM many changes have 
unfolded for Renison. Last November we gathered to celebrate our ñ0th 
Anniversary. What a memorable celebration it was! 

As 2020 began, we turned to face the challenges and opportunities of the 
next ñ0 years. In less than a heartbeat, it was COVID-1ô time. No aspect of 
life at Renison has been left unaffected by the tsunami which the 
pandemic has wrought for us. Degree and Community Education 
programs have all moved online. Our residence has been closed for the 
Fall term, at least. Many staff are on a temporary lay-off or participating in 
the Work-Sharing program. All staff, faculty, administrators, and Board 
members are framing and holding their Renison responsibilities in new 
ways. We have taken swift measures aimed at keeping the Renison boat in 
the water and moving forward, even as life looks nothing like it did one 
year ago. We are changed. And yet we remain constant. Never has the 
summons been stronger for Renison to work co-operatively in the spirit of 
our founders as we try to build our future: committed to our core values 
sed coelum solum while holding the Renison faculty, staff, student, 
alumni and Board community with Respect, Compassion and Equity. The 
Renison team remains in all things committed to creative and effective 
education for our learners. 

As I daily participate with my colleagues in this endeavour, I am reminded of a children’s story 
of which my daughters were particularly fond: The Little Engine That Could. That Little 
Engine was determined to push its train up a seemingly impossibly high mountain. Without its 
load, the people who waited at the top would perish. No one thought the Little Engine was 
strong enough; others, bigger and stronger, had failed in the attempt. But the Little Engine 
knew it must not fail; it could not fail because the world that waited at the top of the tracks 
could not survive if it did not succeed. So the Little Engine shut its eyes, imagined the job it 
needed to do, invited all the other cars to join it, and pushed with all its might. It did not give 
up and eventually saw the top of the mountain. 

Renison Resilience. Different virtues are needed at different moments in history. In this 
moment, our resilience is what defines us. It is our resilience which will keep us moving 
forward toward the mountain top we have imagined together. We will not fail. Our small 
offering is needed in the world which is waiting. And so we persist- never turning back. Words 
could never adequately express the depth of my gratitude to all in the community who are 
sacrificing in so many different ways to realize this vision. There is nowhere else in the world, 
and no other time in which I would choose to be: together, here with you, on the way to the 
mountain top. 

With Deep Respect and Appreciation, 

Dr. Wendy L. Fletcher, President and Vice-Chancellor 
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F I N A N C I A L S T A T E M E N T C O U R S E E N R O L L M E N T S 

H I G H L I G H T S 
In thousands of dollars 

Statement of Financial Position 
Cash > ð,ô41 
Investments > 2,ð4ñ 
Capital Assets > 32,ô34 
Accounts payable & accrued liabilities > ð2ð 
Student deposits & fee advances > ñð0 
Debt > 11,2ð3 
Employee future benefits obligation > 2,224 

Statement of Operations 
Government grants > ð,33ò 
Tuition > 12,420 
Residence fees & Conferences > 2,òó4 
Food Services > 1,00ó 
Salaries, wages & benefits > 1ò,ñô2 
University services > 1,4ò3 
Contracted Services > ô3ð 
Utilities, repairs & maintenance > ð34 
Office, general & admin > ñóò 
Academic support costs > ð3ó 

Total Operating Budget = $25 million 

6,108 
SOCIAL ENGAGEMENT 

AND INNOVATION 
Social Development Studies 
and School of Social Work 

4,738 
GLOBAL ENGAGEMENT 

THROUGH LANGUAGES 

AND CULTURE 
Applied Language Studies, 

English for Multilingual 
Speakers, graduate and 

undergraduate, English, History, Religious Studies, 
East Asian Studies, and Studies in Islamic 

and Arab Cultures 

3,348 
CENTRE FOR 

COMMUNITY AND 

PROFESSIONAL 

EDUCATION 
Renison Institute of Ministry, 

Sakura Japanese Language School, Renison 
International Office, non credit Chinese, Japanese 
and Korean language, English Language Institute, 

and Indigenous Studies. 

G I V I N G A T R E N I S O N 
May 1 , 201ô - April 30 , 2020 

Cash and Pledges total = $1ôð,010 

Total funds awarded = $33ñ,31ô 
58% 

Group 
Giving 

7% 

35% 

Alumni 
Giving 

Individual 
Giving 
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r e n i s o n 's s t r a t e g i c p l a n 

2019-2024 
G O A L 2 : F A C U L T Y A N D S T A F F 

Renison ’s Annual Report has t radi t ional ly 
fo l lowed a centra l theme . Last year , in 
201ô , Renison launched i t s f i ve -year 
Strategic Plan , and we fe l t that f raming 
the theme of our Annual Report around 
each of the f i ve goals was a good way to 
showcase our work . After al l , an 
organizat ion ’s Strategic Plan sets out the 
road map that wi l l lead i t into the future . 
L ike any road map , i t i s subject to 
changes due to t ra f f ic patterns , barr iers 
and obstruct ions , and t ime -sav ing 
detours . To be ef fect ive , a Strategic Plan 
i s descr ipt ive , not prescr ipt ive ; i t must 
have room to respond to changing 
rea l i t ies and new routes to student 
success . Never has th is proven more t rue 
than th is past year . 

2020 has been a year l i ke no other . The 
global pandemic has requi red Renison , 
l i ke al l organizat ions , to respond to th is

publ ic heal th cr i s i s in a respons ib le and

thoughtfu l way . Renison ’s Strategic Plan

has been a helpfu l document as we

trans i t ion to th is new way of doing 
bus iness ; whi le the how may have 
changed , i t cont inues to steer us towards

what needs to be done . 

Last year , we focussed on the f i r s t goal : 
Programs . This year , our theme i s facul ty 
and sta f f . Within these pages , you wi l l 
read many accounts of how Renison 

va lues i t s facul ty and sta f f and 
attempts to contr ibute to the i r 
wel lbe ing . Most te l l ing of al l , perhaps , 
i s how Renison has responded to the 
COVID - 1ô pandemic . Within hours of 
the prov ince declar ing a pandemic , 
Renison made the decis ion to move al l 
facul ty and sta f f to a work - f rom home 
protocol ; the only except ion were 
those sta f f members prov id ing serv ices 
essent ia l to our students in res idence , 
and the cont inued safe operat ion of 
the fac i l i ty . The safety and wel lbe ing 
of our students , sta f f and facul ty 
remain foundat ional to our decis ion -
making process . The pages that fo l low 
prov ide a br ie f overv iew of progress 
towards Goal 2 : facul ty and sta f f . 

Cort Egan , Director 
External Relat ions & Communicat ions 

Renison ’s Strategic Plan can be found 
here : 
https : / /uwater loo .ca / renison /st rategic -
plan -201ô -2024 
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r e i ew o f e e r  s t a f f p o s i t i o n 

e n s u r e s e q u i t a b l e c o m p e n s a t i o n 
2.1: Clarify, and where needed, redefine workloads 

and compensation. 

Renison st r i ves to ensure that jobs are evaluated equi tably and 
employees are paid appropr iate ly . To th is end , Renison began a 
project to rev iew compensat ion across the organizat ion . The f ina l 
phase , which began in 201ô , focused on the evaluat ion of 
ongoing sta f f pos i t ions and the des ign of an updated 
per formance rev iew process . 

The f i r s t step was to col lect al l re levant , current job in format ion 
for every ro le in the organizat ion . To do th is , every ongoing 
employee of Renison was asked to complete a Pos i t ion 
Descr ipt ion Quest ionnai re (PDQ ) in consul tat ion with the i r 
manager . Completed PDQs were then rev iewed by the Senior 
Adminis t rat ive Vice Pres idents , and the f ina l ized documents were 
passed to the Job Evaluat ion Committee for the purpose of 
overa l l evaluat ion . 

The committee inc luded representat ives f rom a wide var iety of 
areas throughout the organizat ion and together , us ing the Korn 
Ferry Hay Guide Chart -Prof i le Method , they evaluated the sta f f 
pos i t ions within Renison . The Korn Ferry Hay Guide Chart -Prof i le 
Method uses 4 standard factors (with 12 dimens ions ) to evaluate 
the sk i l l , ef for t , respons ib i l i ty , and working condit ions inherent in 
any job . Consul tants f rom Korn Ferry evaluated top management 
ro les and the committee , with Korn Ferry 's guidance , evaluated 
the remainder of the ro les . 

A tota l of ò3 jobs were evaluated and placed into a newly created 
sa lary st ructure . Korn Ferry ass i s ted in doing carefu l market 
analys i s to re f lect the Ontar io Publ ic Sector market and Renison ’s 
sa lary st ructure was created us ing the ð0th percent i le of that 
market . This i s in keeping with the Univers i ty of Water loo ’s 
compensat ion phi losophy , and wi l l make Renison highly 
compet i t i ve in the marketplace . Salary correct ions were made as 
necessary in January 2020 with Board approval . 

Renison cont inues i t s work with Korn Ferry to develop a 
corresponding Per formance Evaluat ion Program that wi l l more 
di rect ly l ink job per formance to compensat ion . This approach i s 
in keeping with indust ry standards and has proven to be 
motivat ing and meaningful to employees . A hybr id model wi l l be 
int roduced for the 2020 evaluat ion year , with fu l l 
implementat ion s lated for 2021 . 
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R e n i s o n m o e s sw i f t l  t o m a n a g e we l l b e i n g 

o f s t a f f a n d f a c u l t  d u r i n g t h e p a n d e m i c 
2.3 : Nurture high functioning workforce, including expanded 

opportunities for professional development and recognition for 

all staff. 

The COVID - 1ô global pandemic has af fected al l aspects of our 
wor ld , and created a new normal in which Renison has had to 
adapt . Though the organizat ion has had to make di f f icu l t 
decis ions , inc luding temporary layof f s and the reduct ion of 
hours , support for employees to do the i r best work has been 
mainta ined . 

In the days af ter COVID - 1ô was declared a global pandemic 
Renison , along with the Univers i ty of Water loo , quick ly 
t rans i t ioned to an onl ine del ivery model for al l courses , and 
inst ructed al l employees to work f rom home i f poss ib le . In the 
ear ly days , th is meant re ly ing on the In format ion Serv ices and 
Technology ( IST ) team to ensure everyone had the equipment 
they needed , and were t ra ined for new onl ine tools being used 
across al l areas of the col lege . A col lege -wide onl ine team was 
created in Microsof t Teams , where var ious how - to documents 
and resources were made ava i lable . 

In the months fo l lowing the move to onl ine work , the f inancia l 
impact of the pandemic came into sharper focus . A decl ine in 
revenue meant i t was necessary to manage the cost of sta f f ing 
as part of la rger expense management . Working with the Human 
Resources department , some sta f f members were temporar i l y 
la id of f , and many began working reduced hours , supplemented 
by a Federa l Government program cal led “Work Share . ” 
Employees of Renison were kept in formed with regular 
communicat ion f rom the Managing Directors Group (MDG ) and 
through Town Hal l meet ings where attendees were kept up to 
date , not i f ied of next steps , and inv i ted to ask quest ions . 

The pandemic has put into place creat ive programming 
des igned to keep the community of Renison connected . Cof fee 
chats , Mindful Mondays , and Tr iv ia have each prov ided a space 
for col leagues to mainta in pos i t i ve re lat ionships . The Wel lness 
Committee and Jo int Heal th and Safety Committee (JHSC ) have 
also been f inding ways to ensure that the heal th and safety 
(both phys ica l and mental ) of the Renison community i s f ront of 
mind . 

Each area of Renison has demonstrated res i l ience and 
innovat ion as the organizat ion cont inues to move through th is 
unprecedented t ime in history . Though th is i s ongoing , the 
st rategic goal of “nurtur ing a high - funct ioning workforce ” has 
been made al l the more important as the work of Renison 
cont inues . 
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r e n i s o n s u p p o r t s f a c u l t  r e s e a r c h 

w i t h p u b l i c l e c t u r e s e r i e s 
2.4: Expand opportunities for support of faculty research and 

the communication of the research activities in our various 

constituencies. 

Image : Kel ly Laur i la explores Reconci l ia t ion in Canada in January 21 , 2020 at the Water loo 
Publ ic L ibrary 's Main Branch . 
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In the Fal l of 201ô , Renison began a partnership with the Water loo Publ ic L ibrary 
(WPL ) to present regular lectures where facul ty of Renison could present the i r 
research . The publ ic lectures were des igned to increase v i s ib i l i ty for facul ty 
research , open up meaningful dia logue . and int roduce Renison to a broader 
community . 

The ser ies began as an in -person of fer ing at the WPL main branch . The f i r s t sess ion 
was hosted by Kel ly Laur i la and focused on engagement with Reconci l ia t ion in 
Canada , fo l lowed by a lecture f rom Doug Cowan on re l ig ious i conography in the 
work of Stephen King . Both were attended by engaged audience members who 
demonstrated the i r enthus iasm with quest ions and comments throughout . 

In March of 2020 , a couple of weeks before the th i rd lecture , the global COVID - 1ô 
pandemic forced a delay in the ser ies . The ser ies moved onl ine , and cont inued 
with Rob Case ’s discuss ion of water act iv i sm and Susan Cadel l ’s examinat ion of 
memor ia l tat toos . One of the benef i t s of moving the ser ies onl ine was that 
locat ion was no longer a factor for part ic ipat ion , and many more people were able 
to attend . These two sess ions completed the or ig ina l ly planned ser ies , but i t was 
clear that there was appet i te for th is kind of educat ional ser ies , both in person 
and onl ine . 



              

              

            

          

           

           

         

            

         

               

             

  

             

           

    

              

                 

    

To re f lect Renison ’s motto , the ser ies was rebranded as the One Sky Over Al l Community 
Speaker Ser ies , a cont inuing partnership with the WPL . So fa r , the ser ies has inc luded : a 
discuss ion of women - led act iv i sm and i t s chal lenges dur ing COVID - 1ô in Arab and Lat in 
Amer ican cul tures , hosted by Amir Al -Azrak i ; an Ant i -Racism roundtable focused on 
exploding the barr iers to equi ty and decolonizat ion within our organizat ions , hosted by 
Kof i Campbel l ; and an int roduct ion to the Getaway Fami l ies Program , which increases 
connect ions between Internat ional students and loca l communit ies , hosted by Chr is t ine 
Gi l l ies and Bethany Dixon . As with prev ious sess ions , there was engaged part ic ipat ion , in 
part icular dur ing the Ant i -Racism roundtable , which had almost ð00 reg is t rants . 
Upcoming i s a sess ion about sex in the genre of horror , a panel discuss ion about the 
re lat ionship between sexual i ty and gender ident i ty , and re l ig ion , and a look at the ef fect 
of onl ine bul ly ing . 

With each lecture , more of our community become connected to Renison and i t s work , 
increas ing the reach of facul ty research and promot ing l i fe long learn ing and pos i t i ve 
dia logue among our loca l community . 

Above : The panel i s ts gather for the Ant i -Racism Roundtable on September 1 , 2020 , held onl ine . Clockwise , 
f rom top le f t : Dr . Kof i Campbel l , Dr . Jasmin Zine , Dr . Jean Becker , The Honourable Bardish Chagger , MP , and 
Dr . Mal inda Smith . 
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d o n o r s 
Thank you to our many donors for your
generous support of Renison University College 

At Renison University College, faculty and students are helping to change the world! 

Supporters like you help to ensure that Renison continues its strong presence as a place of 
education and social change within our community, nationally, and internationally. 

Bea Abbott 
Winnifred Aitken 
Jennifer Alexander 
Elizabeth Alston Binnington 
Bahattin Altay 
Melanie J. Amodeo 
Joanna Anderson 
Michele Anderson 
William Anderson 
Erika Anschuetz 
Edward & Elizabeth Appleyard 
Jennifer Ashworth 
Anita M. Assad 
Irene Atkinson 
Stephanie L. Baird 
Jillian Banfield 
Lillian Bass 
Katherine Beatty 
Brendon & Ashley Bedford 
Keiko Belair 
Jane E. Bell 
Hilary Bergsieker 
Colleen Best 
Laurie Best 
David Bignell 
William Bishop 
Harry Blundell 
Vanessa Bohns 
Nicholas Bowman 
David G. Bowyer 
Janet Boyd 
Nicholas Boyko 
Gwen Elizabeth Bradley 
Jennifer Bradley 
Shannon Brady 
Andrea M. Brandt 
Berndt Brandt 
Thomas Brenner 
Bridgeport Weber 

Dental Centre 
Max Brown 
William P. Brown 
Darrol Bryant 
Susan Bryant 
Mary Butler 
Miriam Butler 

Joanne Bynoe 
Kevin G. Cai 
Jessica Cameron 
CanadaHelps.org 
Olive Capindale 
Glenn Cartwright 
Patricia Carty 
Stacy M. Cattran 
Justin Cavallo 
Helen Centore 
Ronald Champion 
Barbara Checketts 
Winston & Diana Cherry 
Wai Cheung 
Jeanette Chippindale 
Whitney Chmiela 
Church of the Holy Saviour 
Deborah Clark 
Norma Clarke 
Lois & Brian Clifford 
Sharon Cole 
Megan Collings-Moore 
Ryan Connell 
Aine M. Connolly 
Manfred Conrad 
Adrian Conrad 
Consulate General of 

the Republic of Korea 
Joan Conyard 
Susan Conyard 
Gladys M. Cormier 
Jessica Cormier 
Karrie Cornies 
Cecilia Cotton 
Michelle Marie Coulombe 
Lawrence Cowlishaw 
Cindy Crowley 
Susan Cruickshank 
Mary Jane Crusoe 
Aynsley Crute 
Janice K. Culp 
William Cunningham 
Gail Cuthbert Brandt 
Hsiao D'Ailly 
Julie Datta 
H. John Davidson

Brenda Doyle 
Natalia Dubrovinskaya 
Sylvia Dugan 
Patricia & William Dunker 
Mary Dunker Guy & Jim Guy 
Cort Egan 
Natasha Ekelman 
Shauna Elliott 
Elmira Developmental 

Support Corporation 
Gerry Engel 
Erb & Erb Insurance 

Brokers Ltd. 

April Eryou 
Angelina G. Evans 
Ron & Betsy Eydt 
Meagan Fair 
Tim Farley 
John Feightner 
Roderic G. Ferguson 
Dori Ferr 
Aryssah Fidler 
Heather J. Finnie 
Wendy L. Fletcher 

& Michael Gibson 
Wendy L. Fletcher Originals 
Eric Fong 
Donald Ford 
Jeff Ford 
Amanda Forest 
Craig Fortier 
Sarah Foster 
Kenneth & Susan Frid 
Friends of the University 

of Waterloo Foundation 
Justin Friesen 
Kurt Froehlich 
Francesca Froehlich 
M.K. Frost 
Carol Fuller
Lolly Fullerton
Erica Lee Garcia
John A. George

Anne Germond

Arin Gharakhanian
Rebecca Giri 

Francine Giroux 
Sheila Gordon-Dillane 
Megan Gould 
Gail Graham 
Jennifer J. Grant 
Ilma Green 
Matthew Griffin 
Ellen C. Grigsby 
Andrew Guy 
Kate Guy 
Martha Guy 
Young-Lee Ha 
M Hafidh Medicine 
F. Hafuth Medicine

Professional Corporation
Hanban 
Judy Hager 
Beverley Hamilton 
Garnet Hamilton 
Kenneth Hanbidge 
Anne Harris 
Janet Hartry 
John & Heather Heintzman 
Brian & Margaret Hendley 
Jane Hill 
Janet Hill 
Jacqueline Hillerby 
Rob Hillerby 
Keith Hipel 
Dorothy Hobbs 
Mary & Richard Hobson 
Briana Holmes 
Carla Holyk 
Marilyn Hopkins 
David & Judy Horman 
Janet Howden 
Alana H. Howell 
Sarah Hoyland 
Pamela Humber 
Sara Inkratas 
Innovation Polymers 
Lera Jacobs 
Susan Janke 
Brooke Jay 
Judi & Edwin Jewinski 
Gordon Johnson 
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Lynne Jordan 
Jane Kay 
John Kearns 
John Keen 
John Kendall 
Margaret Kennedy 
Elina Kent 
Martha Kerr 
Michele Kerr 
Lisa Kessig 
Kids Co-op Nursery School 
Matthew Kieswetter 
Young Gon Kim 
Barbara L. King 
King Sejong 

Institute Foundation 
Kitchener Waterloo 

Community Foundation 
Judith A. Koebel 
Maurice Koetsier 
KWE Incorporated 
Nancy Lackner 
Barbara Larke 
Kristin Laurin 
Desta Leavine 
Rita Lee-Chui 
Kevin Lindsay 
Andrea Liu 
Kristina Llewellyn 
Richard Llewellyn Green 
Ally Logel 
Christine Logel 
Julie Logel 
June Longworth 
Phyllis Lowe 
Kevin Luscott 
Alexander Macdonald 
Merle MacEachern 
Brenda Maciel 
Richard MacNeil 
Micah Marcella 
Denise Marigold 
Ian Marples 
Joanne M. Martin 
Fred C. May 
Betty McCutchan 
Sari McDowell 
Melanie McKellar 
Joan McKinnon 
Emily McLean 
Carla McLennan 
Heather McLennan 
Lackner McLennan 
Colleen McMillan 
Elizabeth McPherson 
Ellen Sue & David Mesbur 
Tanya Missere-Mihas 
Jennifer & Neville Monteith 
Bette Moore 

Doris M'Timkulu 
Gerald Mueller 
K Murad Medicine 
Professional Corporation 
Mary Murphy 
Anam Mustafa 
Vinh Nguyen 
Kangsheng Niu 
Natalie Nowkawalk 
Virginia Nusca 
Joanna Ochocka 
Jamie O'Connor 
Yuki Okumoto Stocovaz 
Robert Eric Oliver 
Leslie Ormston 
Kim Ozorio 
Frederick Palma 
Christina Parker 
Diana C. Parry 
Marita Parsons 
Ronak Patel 
Dale Thomas Payne 
James Peddie 
Margot Pick 
Kathryn Plaisance 
Gwen Potter 
PriceWaterhouseCoopers 
Alison Prittie 
Simona Radencich 
Angela Rae 
Caroline Read 
Denise Redmond 
Bonnie Rees 
Uzma Rehman 
Caitlin Reid 
Marion Reid 
Jefferey C. Reid 
Gerry & Susan Remers 
Renison University College 

Registered (Academic) 

Students 
Renison University College 

Residence Students 
Linda Ridley 
Peter Ringrose 
Diane Roberts 
Jay Roberts 
Sharon Roberts 
Cliff Robinson 
Kathryn Robinson 
Robert (Jim) Robson 
Daniela Romero 
Theresa L. Romkey 
Patrick Roncal 
Robert Rosehart 
Ross & Doris Dixon 

Charitable Foundation 
Kathleen Rybcynski 
John R. Ryrie 

Scott Saunders 
Amanda Saxton 
Bridget Ann Sayers 
Alice Schmidt-Hanbidge 
Cindy-lou Schmidt 
Barbara Schumacher 
Lynn S. Schumacher 
James Scongack 
James Seager 
Arshi Shaikh 
Frances Shamley 
Lisa & Marcus Shantz 
Margaret Ruth Sherk 
Herb Shields 
Tricia Siemens 
Grace Skanes 
Michael Skelton 
Pat Skinner 
Archie Skirving 
Henrietta Smart 
Ronald Smart 
Lauren Smart-Kennedy 
Michael G. Smyth 
Linda Snyder 
Conrad So 
Diana Spearn 
Ralph & Carol Spence 
St. Andrew’s Memorial 

Anglican Church 
St. George’s of Forest Hill 

Anglican Church 
St. George's Anglican Church 
St. John the Evangelist 

Anglican Church 
Robin Stadelbauer 
Myron Steinman 
Asha Stone 
Steve Storey 
Sandra Swann 
Susan Swann 
Lindsay Syrett 
Wai-Cheung Tang 
Caroline Tanswell 
David Taylor 
The Eva Leflar Foundation 
The Incorporated Synod 

of the Diocese of Huron 

The Manfred & Penny Conrad 
Family Foundation 

The May Court Club of K-W 
Mohan Thomas 
Robert Thomas 
Jeff Thompson 
Jenna Thompson 
Merilyn & Jim Thompson 
Gerald E. Toogood 
Betty Townshend 
Peter Townshend 
Toyota Motor Manufacturing 

Canada Ltd. 

Peter R. Tremaine 
Trinity Anglican Church 
Robert Truman 
David Turner 
Joanne Turner 
Patricia Turner 
Svedlana Tzanakakis 
United Way 

of Greater Toronto 
University of Waterloo 
University of Waterloo 

Chemical Engineering 
Truly G. Urquhart 
Jennifer Uttley 
Irene O. Vassalo 
Lily Wainer 
James Walker 
Nancy Walker 
Debbie Wang 
Lifang Wang 
Waterloo Deanery Clericus 
Waterloo Region Record 
Steven Waters 
Doris B. Weber 
Julia Williams 
S. Marita Williams 
Anne Wilson 
Katrina Woerns 
Doris Woodruff 
Andrew & Wendy Wu 
May & John Yan 
Vivian Yarwood 
David S. Youngs 

This list includes those who made a contribution to Renison 
from May 1, 201ô - April 30, 2020. Every effort has been made 
to ensure the accuracy of the donor list. If your name was 
inadvertently omitted or you believe there to be any 
discrepancies within the list, please call ð1ô-óó4-4404, ext. 

2óðô1. If a mistake was made, we truly apologize. 
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  JOIN US ONLINE! 

facebook.com/renisonuniversitycollege 
youtube.com/renisonvideo 
twitter.com/renisoncollege 

instagram.com/renisoncollege 
uwaterloo.ca/renison 

https://instagram.com/renisoncollege
https://twitter.com/renisoncollege
https://youtube.com/renisonvideo
https://facebook.com/renisonuniversitycollege

	In thousands of dollars: 
	and Indigenous Studies: 
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