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LET US BE 
THE BRIDGE . . . 

Recen t l y I was i n t he Co l lege t o prepare f o r our Board meet ing . I t ook a f ew moments t o go ou t 
i n to t he Eas t West Garden - ou r beau t i f u l oas is o f sac red space a t t he cen t re o f our usua l l y 
ve ry busy Ren ison . I wa lked on to t he br idge . You know t he br idge - t he Ren ison br idge ! I t i s 
usua l l y a ve ry ac t i ve space wi th a l l o f us coming and go ing , pos ing f o r grad pho tos , ca lendar 
images , goodbye and gree t ing moments . 

The garden and t he br idge f e l t l one ly . I reca l l ed a quo te f r om Turk i sh poe t and p laywr igh t 
Mehmet Mura t I l dan : “The f a te o f t he br idge i s t o be l one ly ; because br idges are t o c ross 
(ove r ) - no t t o s tay . ” 

Al though t he br idge i n t he Eas t West Garden i s see ing l i t t l e t r a f f i c t hese days , i t s i t s as a 
metaphor i n t he midd le o f t h i s pandemic year f o r Ren ison . Even i n ord ina ry t ime , Ren ison 
unders tands abou t br idges : t r ans i t i ons made, connec t ions nur tu red , d ive rs i t i es embraced , new 
days dawn ing . Wi th a Ren ison imag in ing as our passpor t , we t r ek over br idges f r om here t o 
t he re and o f ten back aga in . I n our t r ans i t ac ross t hem, pa ths appear t ha t were no t t he re be fo re 
and new wor lds open . 

Never has t he need f o r a Ren ison imag ined br idge -bu i l d ing , br idge -wa lk ing wor ld been more 
over t l y v i s ib le t han i n t h i s year o f COVID. The spaces be tween us , t he gaps be tween where we 
are and where we hoped t o be are wide . Wi th t he res t o f t he wor ld commun i t y , Ren ison has 
been a f fec ted by t he economic , sp i r i t ua l and communa l cha l l enges o f t he pandemic . Al l o f our 
t each ing has been on l i ne , as have our meet ings , d iscuss ions groups and worsh ip se rv i ces . Our 
many s tuden ts f r om bo th t he domes t i c and i n te rna t i ona l commun i t y were ab le t o engage wi th 
us on ly t h rough a v i r tua l l ens . Our res idence has been c losed . Severa l o f our shor t - t e rm 
prog rams were cance l l ed . Given t he economic impac t o f t he pandemic many o f our commun i t y 
were a f fec ted by reduced work t h rough t he Work -Share prog ram, t empora ry and i n some cases 
permanen t l ayo f f . As we t u rn , t o f ace t he nex t chap te r i n t he Ren ison s to ry our work fo rce i s 
sma l le r and our t asks ve ry f ocused . 
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But t hen…there i s t h i s br idge wh ich l i ves a t t he hear t o f us . 

Th is br idge ca l l s us t o connec t and t o hope . 

We adap ted : we s tayed i n c lose re la t i onsh ip wi th each o the r (Ubun tu ) ; we ar t i cu la ted our 
Ren ison v i s ion i n new ways ; we pursued and procu red new work ; we re la ted i n new ways ; we 
c rea ted new budge ts . We rose t o t he cha l l enges o f t he hour and i n many ways we overcame. I n 
o the r ways we s t i l l s t rugg le . But we pers i s ted i n our re la t i onsh ips and i n our imag in ing . 

There i s t h i s br idge wh ich l i ves a t t he hear t o f us . 

Th is br idge ca l l s us t o move , t o t r ans i t , t o j ou rney . 

Whateve r cha l l enges t he wor ld dev ises , s t i l l t ha t br idge ca l l s us t o move : f r om here t o t he re , 
ever i n pursu i t o f a more l i veab le wor ld f ash ioned by t he cho ices we make and t he educa t ion 
we embrace . And so we move and we change…br idges were made t o c ross (ove r ) ; no t t o s tay . 

There i s a br idge wh ich l i ves a t t he hear t o f us . 

Respec t fu l l y , 

Wendy F le tche r 
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NOTES FROM 
THE BOARD 

As we have s t rugg led t h rough t h i s pandemic year , we ’ ve a l l had t o dras t i ca l l y ad jus t our day t o 
day opera t i ons . None more so t han Ren ison . Classes are now t augh t on - l i ne , no t i n person . 
Vi r tua l meet ings are he ld on l i ne . Res idences are c losed , and some s ta f f have been l a i d o f f . 
Never the less , b i l l s have t o be pa id and educa t ion must con t inue . Through a l l o f t h i s chaos , we 
have been f o r tuna te t o have such a s t rong ye t compass iona te l eader as our Pres iden t Wendy 
F le tche r . Her i n te l l i gence , energy and l oya l t y t o Ren ison are o f t he h ighes t orde r . 

The Ren ison Board o f Governo rs conduc ts an annua l per fo rmance appra i sa l o f t he Pres iden t . 
To t ha t end , an Ad -hoc commi t tee was f o rmed i nc lud ing me, t he Board Cha i r , Vice -Cha i r , Karen 
Spencer , Pas t Cha i r , Mat thew Gr i f f i n , and Board member L iz Vi tek t o rev iew f eedback so l i c i t ed 
f r om t he Pres iden t ’ s d i rec t repo r t s , and f r om t he Pres iden t ’ s se l f -eva lua t i on . The f eedback was 
d iscussed wi th t he Commi t tee and i n phone meet ings wi th Wendy . 

The Ad -hoc Commi t tee ’ s Repor t was presen ted t o t he Board wi th Wendy presen t . Al l o f t he 
f eedback was pos i t i ve . The Ad -hoc Commi t tee t hen asked t he Board t o ex tend deep t hanks t o 
Wendy f o r a l l she has done and con t inues t o do f o r us a l l . Th is was passed unan imous ly . She 
i ndeed has been a woman f o r a l l seasons . 

Dr . Br ian Hend ley , Cha i r , Board o f Governo rs 
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MAINTAINING 
CONNECTIONS 

Th is pas t year has had me t h ink ing a l o t abou t connec t ions and missed connec t ions . 

"You ’ r e f r ozen ; you ’ re s t i l l f r ozen ; you ’ r e muted ” have become as much a par t o f our da i l y 
l ex i con as “how i s your day ” used t o be . 

As a recove r ing Eng l i sh majo r , I am s t i l l i n t he hab i t o f pu l l i ng ou t my Oxfo rd Eng l i sh 
Dic t i ona ry (OED) whenever I ’m re f l ec t i ng on a word . The OED de f ines connec t ion as “ t he po in t 
a t wh ich two t h ings are connec ted ; a l i nk ; a re la t i onsh ip or assoc ia t i on . ” I t ’ s a lso “a t e lephone 
l i nk ” and f i na l l y , i t ’ s “a re la t i on o f i deas . ” 

Our home wi f i connec t ion has become t he po in t a t wh ich I am connec t ing wi th my o f f i ce 
coworke rs and co l l eagues each day , bu t a lso wi th my f am i l y and c lose f r i ends . Chr i s tmas 
morn ing f ound me on a f am i l y Zoom ca l l wi th 8 o f my s ib l i ngs j o i n ing i n f r om Hong Kong , 
Mich igan , St . Catha r ines , London and Sarn ia . I n a s t range way , i t was t he f i r s t t ime s ince I was 
a ch i l d t ha t a l l o f my bro the rs and s i s te rs were t oge the r on Chr i s tmas morn ing . 

Desp i te t he mi les be tween us , i f I were t o c lose my eyes , I was ab le t o p ic tu re us a l l s i t t i ng 
around my paren ts ’ l i v i ng room i n Sarn ia , under t he g low o f t he Chr i s tmas t r ee l i gh ts , t e l l i ng 
s to r ies and shar ing l augh te r as t he f i r s t wh i f f o f roas t t u rkey made i t s way i n to t he room. 
Fami l y connec t ions are s t rong . 

I f you are read ing t h i s i s sue o f Ren ison Repor ts , you are par t o f t he Ren ison f am i l y . We may 
no t be connec ted t he way we once were – meet ing over a mea l or a co f fee i n t he Grea t Ha l l ; 
shar ing s to r ies and l augh te r i n t he Lusco t t Min is t r y Cent re ; decora t i ng our res idence room door 
on Moose Track or FUBAR – bu t we rema in connec ted by t he i deas t ha t we share . The i dea 
t ha t we are a l l t r y ing t o improve our p lane t ; t he i dea o f One Sky Over Al l . 

Cor t Egan , Di rec to r 
Ex te rna l Re la t i ons & Commun ica t i ons 

R E N I S O N R E P O R T S 2 0 2 0 / 2 0 2 1 | 4 



  
      

     
     

     
      

      
     

     
    

      
      

      
       

      
      

     
       

     

     
      

    
     

    
      
     
     

      
     

        
        

    
    

   
     
     

     
     

    

  

    

   

  
       

      
      

      
       

       
      

        
      

       
       

       
        

       
       

      
        

      

      
       

     
      

     
       
      
      

       
      

         
         

     
     

    
      
      

       
      

   

     

   

  
       

      
      

      
       

       
      

        
      

       
       

       
        

       
       

      
        

      

      
       

     
      

     
       
      
      

       
      

         
          

     
     

    
      
      

       
      

   

     

REFLECTIONS ON RENISON 

Aj i r ioghene Evi 
BA SDS (Ren ison) – 2008 / 2010 
BSW (Ren ison) – 2010 / 2011 
MSW (Western ) – 2012 / 2013 

Be ing encouraged t o answer t o and 
embrace your own name shou ld no t be 
no tewor thy . And ye t , when I sa t down 
over Zoom t o i n te rv iew Aj i r i oghene (Ah -
J i r i -Or -Ganeh) Ev i a f ew months i n to 
t he COVID -19 pandemic , she exp la ined 
t o me how mean ing fu l t h i s was dur ing 
her t ime a t Ren ison , and how i t 
con t inued t o shape her ca ree r . “When I 
ar r i ved i n Canada , t he re was a l o t o f 
pressu re f o r me t o adop t a shor tened 
ve rs ion o f my name; i t was rea l l y 
empower ing t o be t o ld by Ren ison 
f acu l t y t ha t , no , t h i s i s your name, t h i s 
i s who you are ; embrace i t . ” 

Hav ing emig ra ted t o Canada i n 2005 
f r om Niger ia , West Af r i ca t o s tudy l aw 
a t York Un ive rs i t y , Aj i r i oghene f ound 
herse l f be ing drawn t owards a d i f f e ren t 
pa th a f te r meet ing severa l soc ia l 
worke rs i n her c lasses a t York . “ I 
admi red t he i r commi tmen t t o work ing t o 
improve l i ves i n t he i r commun i t i es . I 
knew t ha t t h i s goa l was impor tan t t o 
me, t oo . Many o f t hem recommended 
Ren ison – a schoo l I had never heard o f 
– bu t I dec ided t o check i t ou t . ” Af te r 
consu l ta t i on wi th a Ren ison prog ram 
adv iso r , Aj i r i oghene enro l l ed i n Soc ia l 
Deve lopmen t Stud ies (SDS) . Th is 
Ren ison prog ram, wh ich has grown t o 
become one o f t he Un ive rs i t y o f 
Water loo ’ s most popu la r Facu l t y o f Ar ts 
op t ions , o f fe rs courses i n human and 
soc ia l deve lopmen t , i nc lud ing 
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psycho logy , soc io logy , and soc ia l work . 
Studen ts deve lop sk i l l s i n c r i t i ca l t h ink ing , 
prob lem so lv ing , i n te rpe rsona l re la t i ons , 
l eadersh ip , c i v i c engagement , and g loba l 
c i t i zensh ip ; i t i s a common ga teway i n to t he 
Schoo l o f Soc ia l Work . 

From t he moment she was enro l l ed a t 
Ren ison , she was hooked . She l oved t he 
sma l l c lass room env i ronmen t and no ted t ha t 
t he re was a f a i r b i t o f d ive rs i t y a t Ren ison . 
Ren ison has a lways a t t rac ted a l a rge 
number o f i n te rna t i ona l s tuden ts , and t he re 
was an exchange prog ram wi th I nd ia a t t he 
t ime . “Th is was t he f i r s t t ime i n my 
academic ca ree r , ou ts ide o f Af r i ca , t ha t I 
had o the r Af r i cans i n my c lasses . I was par t 
o f a l a rge r cohor t o f matu re s tuden ts who 
had l e f t our homes and f am i l i es beh ind t o 
come and s tudy i n Canada . We f ound t he 
space we lcoming and suppor t i ve . Many o f 
us wou ld meet on t he Fron t Porch , * where 
t he re was a lways f r ee - f l ow ing co f fee , t ea 
and snacks ; here we were ab le t o c rea te 
our own sense o f f am i l y and commun i t y 
wi th in Ren ison . We wou ld br ing our mus ic 
and our s to r ies and l i s ten and l ea rn f r om 
each o the r . ” 

Aj i r i oghene recoun ted some o f t he cu l tu ra l 
bar r i e rs t ha t she needed t o overcome. “ I n 
my coun t ry , e lde rs are t he wisdom keepers 
and t hey are t r ea ted wi th grea t reve rence 
and respec t . I t wou ld be unusua l f o r a 
young person l i ke me t o approach an e lde r 
wi thou t a med ia to r . I remember 
exper ienc ing some cu l tu re - shock i n my f i r s t 
p lacemen t i n a home f o r t he e lde r l y ; I 
needed t o ad jus t my f r ame o f re fe rence . I 
was encouraged t o t ake a geron to logy 
course t o be t te r unders tand t he ro le I can 
p lay i n t he l i ves o f e lde rs i n t he Canad ian 
con tex t – I f ound t ha t ve ry he lp fu l . Th is 
he lped me t o overcome some o f t he bar r i e rs 
t ha t I had due t o my own l i ved exper iences . 
I l ea rned t ha t wi th t he he lp and suppor t o f 
t he r i gh t peop le I cou ld overcome any 
bar r i e rs I migh t have t o succeed ing i n t h i s 
chosen f i e ld . ” 

*The Front Porch is the student community space in front of the Chaplain’s office that provides snacks, beverages and space to connect socially. 
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"One t h ing t ha t s tood ou t f o r me dur ing 
my t ime a t Ren ison was t ha t my 
persona l nar ra t i ve was apprec ia ted . I 
wou ld br ing my l i ved exper ience i n to a 
pro jec t or ass ignmen t , wh ich was no t 
necessa r i l y t he Canad ian l i ved 
exper ience – and i t was embraced by 
my peers and my i ns t ruc to rs . I wanted 
t o wr i te pro jec ts abou t human 
t r a f f i ck ing and ch i l d abuse , and I was 
suppor ted and encouraged t o f o l l ow t h i s 
area o f s tudy and research . ” 

Today , Aj i r i oghene se rves as t he 
Ant i -B lack Rac ism Prac t i ce I n teg ra t i on 
Lead f o r Fami l y and Ch i ld ren ’s Serv i ces 
o f Wate r loo Reg ion . Acknow ledg ing the 
over rep resen ta t i on o f B lack ch i l d ren 
and you th i n we l fa re ca re , she works to 
ass i s t i n empower ing , engag ing , 
organ iz ing , and advoca t ing on beha l f o f 
B lack ch i l d ren , you th and the i r f am i l i es 
i nvo l ved w i th the Ch i l d We l fa re Sys tem. 
Th is i nvo l ves se rv ing as a key ro le i n 
coach ing , t ra in ing and men to r ing s ta f f , 
f os te r pa ren ts and commun i t y pa r tne rs 
i n the a rea o f An t i -b lack rac i sm, 
oppress ion , marg ina l i za t i on and i t s 
i n te rsec t i ons . Th is j ob i nc ludes 
par t i c i pa t i ng i n advocacy , po l i cy 

deve lopmen t , ou t reach , commun i t y 

engagement t o Black ch i l d ren /you th , 
and t he i r f am i l i es , prov id ing suppor t , 
and l i nk ing i nd i v idua ls t o i den t i f i ed 
resources . 

Aj i r i oghene i s a lso t he Execu t i ve 
Di rec to r o f t he new ly f o rmed Kind Minds 
Fami l y Wel lness (KMFW) ; a non-p ro f i t 
organ iza t i on wi th a Miss ion t o 
t r ans fo rm persona l nar ra t i ves o f Black 
persons , suppor t and empower t hem as 
t hey nav iga te sys tems i n orde r t o a t ta in 
pos i t i ve Se l f -ac tua l i za t i on and Ho l i s t i c 
we l lness . The Group i s made up o f 
Black pro fess iona ls ; a l l vo lun tee rs and 
a l l commi t ted t o f i nd ing cu l tu ra l l y 
approp r ia te ways t o de l i ve r se rv i ces f o r 
commun i t y members wi th Black 
i den t i t i es . The work i s prac t i ce 
i n fo rmed , bu t research -based . “We f i nd 
c rea t i ve ways t o he lp t hese commun i t y 
members embrace t he i r cu l tu re t h rough 
cook ing c lasses , mus ic , ar t , dance and 
poe t ry . I t he lps t o enhance se l f -es teem 
and prov ide t oo l s t o dea l wi th bu l l y ing , 
peer pressu re and cance l l i ng . I l ea rned 
a t Ren ison how persona l l y empower ing 
i t was f o r me t o embrace my name and 
my nar ra t i ve ; I am now he lp ing t o g ive 
t ha t s t reng th and con f idence t o o the rs . ” 

R E N I S O N R E P O R T S 2 0 2 0 / 2 0 2 1 | 7 



What do sa fe dr ink ing wate r , Stephen King , Memor ia l Ta t toos and women - l ed ac t i v i sm a l l have 
i n common? They are a l l t hemes t ha t were exp lo red i n Ren ison ’ s One Sky Over Al l Commun i t y 
Speaker Ser ies . 

I n t he Fa l l o f 2019 , Ren ison began a par tne rsh ip wi th t he Water loo Pub l i c L ib ra ry (WPL) t o 
presen t regu la r l ec tu res where f acu l t y o f Ren ison cou ld presen t t he i r research t o commun i t y 
members , i nc reas ing t he v i s ib i l i t y o f t he i r research , and i n t roduc ing i t t o a broader commun i t y 
o f i n te res t .

The l ec tu re se r ies was des igned t o open up mean ing fu l d ia logue . I t began as an i n -pe rson 
o f fe r i ng a t t he WPL main branch wi th a sess ion hos ted by Ke l l y Laur i l a on how t o engage wi th
Reconc i l i a t i on i n Canada , and a sess ion f r om Doug Cowan on re l i g ious i conography i n t he work
o f Stephen King . Both l ec tu res were a t tended by engaged aud ience members who
demons t ra ted t he i r en thus iasm wi th ques t ions and comments t h roughou t .

In March o f 2020 , a coup le o f weeks be fo re t he t h i rd l ec tu re , t he g loba l COVID -19 pandemic 
f o rced a de lay i n t he se r ies . The se r ies moved on l i ne , and con t inued wi th Rob Case ’ s 
d iscuss ion o f Water Ac t i v i sm and Susan Cade l l ’ s examina t ion o f Memor ia l Ta t toos . A bene f i t o f 
mov ing t he se r ies on l i ne was t ha t many more peop le were ab le t o a t tend ; we now had 
par t i c i pan ts f r om as f a r away as Br i t i sh Co lumb ia and Hong Kong . 

Image : Ke l l y Laur i l a exp lo res Reconc i l i a t i on i n Canada i n January 21 , 2020 a t t he Water loo 
Pub l i c L ib ra ry ' s Main Branch . 
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LECTURE SERIES TAKES ROOT

ONLINE AND GROWS ITS AUDIENCE



              
               

            
           

            
           

           
            

       

           
            

               
             

             
              
 

              
              

             
             

      

                  
  

             
               

       

    

               
                

      

                
                

               
              

             
            

            
             

       

             
               

                
              

              
               
 

               
               

              
              

      

                   
    

     

               
                

      

                
                

               
              

             
            

            
             

       

             
              

                
              

              
               
 

               
               

              
              

      

                   
    

     

Above : The pane l i s t s ga the r f o r t he Ant i -Rac ism Round tab le on Sep tember 1 , 2020 , he ld on l i ne . 
Clockw ise , f r om t op l e f t : Dr . Kof i Campbe l l , Dr . Jasmin Z ine , Dr . Jean Becker , The Honourab le Bard ish 
Chagger , MP, and Dr . Mal inda Smi th . 

Now on l i ne and s t i l l hos ted by WPL, t he se r ies was reb randed t o be t te r re f l ec t Ren ison ’ s 
mot to : t he One Sky Over Al l Commun i t y Speaker Ser ies . So f a r , t he se r ies has i nc luded : a 
d iscuss ion o f women - l ed ac t i v i sm and i t s cha l l enges dur ing COVID -19 i n Arab and La t in 
Amer i can cu l tu res , hos ted by Ami r Al -Az rak i ; an Ant i -Rac ism round tab le f ocused on exp lod ing 
t he bar r i e rs t o equ i t y and deco lon i za t i on wi th in our organ iza t i ons , hos ted by Kof i Campbe l l ; 
and an i n t roduc t i on t o t he Getaway Fami l i es Program, wh ich i nc reases connec t ions be tween 
I n te rna t i ona l s tuden ts and l oca l commun i t i es , hos ted by Chr i s t i ne Gi l l i es and Bethany Dixon . 
As wi th prev ious sess ions , t he re was engaged par t i c i pa t i on , i n par t i cu la r dur ing t he Ant i -
Rac ism round tab le , wh ich had over 400 reg i s t ran ts . 

The se r ies has con t inued i n 2021 wi th Gi l l e r -p r i ze winn ing au tho r Souvankham Thammavongsa , 
a re la t i onsh ip - f ocused sess ion ‘ F i r s t Dates t o L i fe long Mates ’ l ed by SDS Cha i r Den ise 
Mar igo ld , and a spec ia l Black His to ry Month sess ion hos ted by t he Schoo l o f Soc ia l Work wh ich 
h igh l i gh ted t he work o f York Un ive rs i t y pro fesso r Dr . Wi lbu rn Hayden , who spoke abou t t he 
omiss ion o f h is to r i ca l reco rds o f s lave ry i n Canada . Of fe r ings t h i s Spr ing a lso i nc luded a 
sess ion on Hea l ing Ta t toos , and a book l aunch f ocused on t he exper ience o f Refugees i n 
Canada . 

I n add i t i on t o hav ing on l i ne l ec tu res t ha t are access ib le f r om around t he wor ld , wi th an 
i nc reased capac i t y , each sess ion has been reco rded so we can con t inue t o share t hem a f te r 
t he even t . Wi th each l ec tu re , more o f t he wider commun i t y becomes connec ted wi th Ren ison 
and i t s work , i nc reas ing t he reach o f f acu l t y research and promot ing l i f e long l ea rn ing and 
pos i t i ve d ia logue among our l oca l commun i t y . 

I f you wish t o l ook back a t prev ious even ts , and see what i s coming up i n t h i s se r ies , p lease 
v i s i t ren i son .ca /one - sky -wp l 
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RENISON EXPANDS ITS 
BASE PROGRAMMING 

The Un ive rs i t y o f Water loo (UW) i s 
cons is ten t l y ranked among t he t op 
un ive rs i t i es i n Canada and has a g loba l 
repu ta t i on f o r i t s i nnova t i ve STEM 
prog ramming . As a resu l t , UW a t t rac ts 
a l a rge number o f i n te rna t i ona l 
s tuden ts , many o f whom are accep ted 
cond i t i ona l l y , on t he prov i s ion t ha t t hey 
can meet t he Un ive rs i t y ’ s h igh 
t h resho ld o f Eng l i sh pro f i c iency . 

Almos t a decade ago , Ren ison ’ s Eng l i sh 
Language I ns t i t u te (EL I ) par tne red wi th 
t he Un ive rs i t y o f Water loo t o he lp c lose 
t h i s l anguage gap f o r i t s i ncoming 
i n te rna t i ona l s tuden ts t h rough our 
Br idge t o Academic Success i n Eng l i sh 
(BASE) prog ram. Ren ison ’ s exper t i se i n 
o f fe r i ng d isc ip l i ne - spec i f i c l anguage 

t r a in ing , comb ined wi th a h igh ly 
suppor t i ve soc ia l suppor t ne twork f o r 
i t s i n te rna t i ona l s tuden ts , has seen t h i s 
par tne rsh ip grow and expand each year . 

We are proud t o announce t ha t t h i s 
year , Ren ison has s igned an agreemen t 
wi th t he Facu l t y o f Mathemat i cs , wh ich 
wi l l beg in i n t he summer o f 2021 . Wi th 
t he s ign ing o f Math , Ren ison now 
prov ides a l l Eng l i sh l anguage pa thway 
prov i s ion f o r t he Un ive rs i t y o f Water loo . 
The add i t i on o f t he Facu l t y o f Math t o 
t he BASE prog ram wi l l rep resen t 
approx ima te l y 150 -300 add i t i ona l 
s tuden ts s tudy ing a t Ren ison each 
year . 
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Accord ing t o Kee ly Cook , an Ass is tan t 
Di rec to r o f t he ELI , “ s tuden ts i n t he BASE 
prog ram are mot i va ted t o succeed because 
t hey are ab le t o see t he re levance o f what 
t hey are l ea rn ing t o t he i r f u tu re prog ram. 
BASE l anguage t r a in ing i s t a i l o red 
spec i f i ca l l y t o t he f acu l t y and t he prog ram i n 
wh ich t he s tuden ts are s tudy ing ; as t he i r 
l anguage sk i l l s improve , so t oo does t he i r 
mot i va t i on t o be success fu l i n t he i r s tud ies . ” 
Add i t i ona l l y , Ren ison prov ides a “ so f t 
l and ing ” f o r i n te rna t i ona l s tuden ts due t o t he 
ou ts tand ing e f fo r t s o f our Studen t 
Exper ience t eam. Commun ica t i on wi th 
prospec t i ve s tuden ts beg ins months be fo re 
t hey ever t r ave l t o Canada as t hey are 
prepared f o r what t o expec t when t hey 
ar r i ve . 

Upon ar r i va l , our s tuden t suppor t s ta f f meets 
wi th t he s tuden ts and he lps t hem ad jus t t o 
t he Un ive rs i t y o f Water loo and l i f e i n 
Canada . A se r ies o f soc ia l and cu l tu ra l 
even ts , educa t iona l workshops and f un 
ac t i v i t i es prov ides oppor tun i t i es f o r t he 
s tuden ts t o prac t i ce Eng l i sh and deve lop 

new sk i l l s i n an engag ing and i n te rac t i ve 
way . 

There i s a ve ry open l i ne o f commun ica t i on 
be tween ELI i ns t ruc to rs and t he Studen t 
Exper ience Team; everyone i s f u l l y 
commi t ted t o t he success o f t he s tuden ts . By 
conduc t ing regu la r check - i ns wi th s tuden ts 
and prov id ing a f u l l y i n teg ra ted and 
gra t i f y i ng l ea rn ing and cu l tu ra l exper ience , 
t he s tuden ts know t ha t t hey are par t o f a 
commun i t y t ha t rea l l y ca res f o r t he i r we l l -
be ing . The rea l success o f t h i s prog ram can 
be measured i n t he hundreds o f s tuden ts 
who have f l ou r i shed i n t he i r academic 
prog rams , and t h i s f i nd ing was suppor ted by 
t he recen t prog ram rev iew cyc le . 

The add i t i on o f t he f acu l t y o f Math i s a huge 
mi les tone f o r Ren ison and recogn izes t he 
proven success o f our ELI prog ramming . We 
are gra te fu l f o r a l l t h i s accomp l i shmen t 
rep resen ts t o Ren ison and are con f iden t t ha t 
we wi l l con t inue t o t h r i ve as a we lcoming 
source o f suppor t f o r our s tuden ts . 
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CONVERSACTION 
ONE YEAR LATER 

Above l e f t : Dr . Kof i Campbe l l a t t he ConversAc t ion con fe rence . Above r i gh t : s t i cky no tes used i n an 
ac t i v i t y dur ing t he con fe rence , November 2019 

Jus t over a year ago , i n November , 2019 , Ren ison Un ive rs i t y Co l lege and t he Un ive rs i t y o f 
Water loo hos ted ConversAc t ion , an an t i - rac i sm con fe rence t ha t a t t rac ted over 200 sen io r 
admin i s t ra to rs and s tuden t l eaders f r om a lmos t 25 un ive rs i t i es and co l l eges ac ross Canada . 
The goa l o f t he Confe rence was t o f o l l ow up on t he work t ha t began f ou r years ear l i e r a t Wi l f r i d 
Laur ie r Un ive rs i t y ’ s (e )RACE( r ) Confe rence . Dr . Kof i Campbe l l , Ren ison ’ s Vice Pres iden t , 
Academic and Dean par t i c i pa ted i n t he Laur ie r con fe rence and spearheaded ConversAc t ion . We 
sa t down wi th h im t o d iscuss t he f i nd ings o f t he Confe rence and nex t s teps . 

Can you update us on the sta tus of the ConversAct ion Conference Repor t? 
The Repor t i s comp le te and can now be v iewed on our webs i te a t ren i son .ca /conversac t i on -
repo r t . I t was a d i f f i cu l t Repor t t o pu t t oge the r f o r a number o f reasons . F i rs t l y , we have t r i ed 
ve ry much t o cap tu re t he sp i r i t , essence and con ten t o f t he Confe rence ; we have t r i ed t o a l l ow 
t he de lega tes ’ vo ices t o speak f o r t hemse lves , wi thou t impos ing t oo much ed i to r i a l con t ro l . The 
Confe rence was ve ry much a work ing f o rum, wi th break -ou t rooms , group d iscuss ions and 
pane l - s t y le deba tes . The sheer vo lume o f da ta t ha t came ou t o f t he two -day sess ion was qu i te 
ex t rao rd ina ry . Whi le i t was reward ing t o par t i c i pa te i n such expans ive and wide - rang ing 
d iscuss ions , cap tu r ing t he con ten t o f t hese conversa t i ons i n a way t ha t i s bo th accura te and 
con tex tua l l y re levan t has been d i f f i cu l t . Add i t i ona l pressu res on work load and ava i l ab le 
resources emerged f r om t he g loba l pandemic and i n tens i f i ed dur ing t he he igh t o f l as t summer ’ s 
Black L ives Mat te r demons t ra t i ons . 

What do you cons ider to be the most impor tant f ind ings to come out of the ConversAct ion 
Summit? 
There was a rea l l y c lea r consensus t ha t t he days o f t r y ing t o do t h i s work i nd i v idua l l y , i n 
i so la t i on , are over . There i s s imp ly t oo much work t o be done and t oo many bar r i e rs t o 
overcome. There was a rea l l y c lea r recogn i t i on among t he de lega tes t ha t we canno t go t h i s 
a lone any l onger . These f i nd ings were echoed by t he mass pro tes ts t ha t erup ted l as t summer 
over t he murders o f George F loyd , Breonna Tay lo r , Ahmaud Arbery and o the rs . These pro tes ts 
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are a demand f o r co l l ec t i ve ac t ion . The same i s t r ue o f t he un ive rs i t y sec to r – rea l change can 
on ly come abou t wi th t he work and suppor t o f a sec to r -w ide approach ; a sec to r -w ide , an t i -
rac i sm t ask f o rce . We need t o be bu i l d ing on each o the r ’ s s t reng ths , bu t t ress ing each o the r ’ s 
weaknesses , and prov id ing oppor tun i t i es f o r conversa t i on , f o r l ea rn ing and f o r shared 
exper t i se . Th is i s t he ro le t ha t a sec to r -w ide t ask f o rce can p lay . 

What are you most proud of wi th respect to the ConversAct ion Summit? 
I ’ m rea l l y proud o f t he f ac t t ha t t he energy t ha t was i gn i ted dur ing t ha t two -day summi t has 
con t inued t o grow. I am regu la r l y con tac ted by i ns t i t u t i ons or i nd i v idua ls f r om ac ross Canada 
express ing i n te res t i n t he work , ask ing abou t f u tu re s teps , and vo lun tee r ing t he i r t ime and 
suppor t . Th is i s ve ry encourag ing . I n v iew o f t he many s ta r t s and s tops t ha t t h i s work has 
undergone over t he years , i t i s hope fu l t o see t h i s sus ta ined l eve l o f i n te res t . 

What do you see as the ro le of univers i t ies and co l leges in the ant i - rac ism movement? 
There i s an i nc red ib le amoun t o f know ledge and exper t i se wi th in co l l eges and un ive rs i t i es on 
mat te rs o f rac i sm and an t i - rac i sm and equ i t y work i n genera l . Our j ob i s t o open minds . Our j ob 
i s t o l ead our s tuden ts and ourse lves t o new ways o f see ing t he wor ld ; new ways o f 
unders tand ing t he wor ld and re -eva lua t i ng t he t h ings we have t aken f o r gran ted . Studen ts are 
l a rge l y s t i l l f o rm ing t he i r i deas and i deo log ies i n un ive rs i t y ; we have t he oppor tun i t y t o he lp 
t hem t o unders tand t he s t ruc tu ra l rea l i t i es o f rac i sm and t he ro le t ha t t hey can p lay i n 
suppor t i ng an t i - rac i sm e f fo r t s . Many s tuden ts have never rea l l y cons ide red t he s t ruc tu ra l 
rea l i t i es o f rac i sm and how t hey may be con t r i bu t i ng t o t hem and , on t he f l i p s ide , how t hey 
can he lp t o d isman t le t hem. 

What ro le do you see Renison play ing in the work of the sector -w ide , ant i - rac ism task 
fo rce . 
Ren ison has an oppor tun i t y t o p lay a l eadersh ip ro le . We have a l o t o f grea t f acu l t y who have 
cons ide rab le know ledge and exper ience i n conduc t ing equ i t y work . Our prox im i t y t o t he 
Un ive rs i t y o f Water loo prov ides us wi th access t o add i t i ona l exper t i se and resources . As a 
sma l l i ns t i t u t i on , we have t he bene f i t o f be ing much more n imb le i n our responses t o work t ha t 
needs t o be accomp l i shed . We are ab le t o p ivo t and respond t o chang ing pr io r i t i es much more 
qu ick l y t han l a rge r i ns t i t u t i ons wi th add i t i ona l admin i s t ra t i ve l aye rs . 

How would you descr ibe the current c l imate on Canadian univers i ty campuses wi th 
respect to equi ty and divers i ty? 
The cu r ren t c l ima te i s more hope fu l t han i t has been i n a wh i le . Un ive rs i t i es are rea l l y 
beg inn ing t o pay a t ten t i on and t ake rea l s teps t owards an t i - rac i sm work . At t he same t ime , 
because t hese d i f f i cu l t conversa t i ons are t ak ing p lace ac ross Canad ian un ive rs i t i es , some 
rea l l y t r oub l i ng s to r ies are su r fac ing . I wou ld l i ke t o acknow ledge t he heavy l i f t i ng t ha t i s be ing 
done by s tuden ts on un ive rs i t y campuses t o keep t he momentum go ing and t o f o rce 
admin i s t ra t i on t o t ake rea l ac t ion . I n par t i cu la r , I ’m t h ink ing o f t he #Equ i t y4Who a t t he 
Un ive rs i t y o f Water loo and Be ing Raced a t Wi l f r i d Laur ie r ; i n bo th o f t hese cases , s tuden ts are 
ho ld ing t he schoo l ’ s sen io r l eadersh ip t o accoun t , and f o rc ing change t o happen . 

What i s one th ing tha t our readers can do to he lp suppor t the ant i - rac ism movement? 
Reach ou t t o organ iza t i ons i n your commun i t i es and on your campuses t ha t are engaged i n 
an t i -B lack rac i sm work and ask what you can do t o o f fe r suppor t . I t may j us t be a mat te r o f 
he lp ing t o amp l i f y t he i r vo ices . Of fe r your t ime ; o f fe r your suppor t . Be comfo r tab le i n a 
suppor t i ng ro le . 

Anyth ing you wish to add tha t we haven ’ t covered? 
I j us t want t o re i t e ra te t he impor tance o f s tuden t vo ices i n t h i s space ; i nv i t i ng t hese vo ices i n to 
t he space and be l i ev ing t hem; hear t he i r s to r ies and be l i eve what t hey are say ing i s t r ue . 
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1ð YEARS ON THE FRONT PORCH : 

RENISON'S MINISTRY CENTRE 

The Ren ison Min is t r y Cent re has many t h ings 
i n common wi th a be loved f r i end or f am i l y 
member ’ s f r on t porch or cozy l i v i ng room. 
There you ’ l l f i nd t he comfo r t o f a cup o f t ea 
or co f fee , maybe a cook ie or two , and i t ’ s 
o f ten t he p lace where a qu ick cha t can t u rn 
i n to a deep and mean ing fu l conversa t i on . 

Th is year , Ren ison ce leb ra tes 15 years o f t he 
Min is t r y Cent re , a s tap le o f s tuden t l i f e and 
t he Ren ison commun i t y s ince 2006 . The i dea 
o f t he Min is t r y Cent re began when Mar i l yn 
Mal ton , Di rec to r o f Ren ison ’ s I ns t i t u te o f 
Min is t r y , heard t he i dea o f a “ f ron t porch 
church ” t ha t cou ld connec t t he commun i t y 
wi th a more t r ad i t i ona l sp i r i t ua l space . 
Though i t i s a space t ha t connec ts t he 
Ren ison commun i t y wi th t he prog ramming o f 
Ren ison ’ s I ns t i t u te o f Min is t r y , t he Min is t r y 
Cent re has t aken on a l i f e o f i t s own as a 
p lace t o ga the r , f o r s tuden ts , f acu l t y , and 
commun i t y a l i ke . 

Ren ison has prov ided sp i r i t ua l se rv i ces t o i t s 
commun i t y s ince i t s i ncep t ion . Or ig ina l l y t he 
Chap la in l i ved a t Ren ison i n an apar tmen t 
and was i n charge o f t he res idence f ac i l i t i es . 
I t wasn ’ t un t i l 2001 when t he ro le was 
separa ted f r om t he Di rec to r o f Studen t L i fe 
and Res idence . 

The Chap la in has a lso prov ided Sunday 
se rv i ces a t Ren ison , f i r s t t ak ing p lace i n a 
s tuden t l ounge and t hen a sma l l chape l space 
pr io r t o t he bu i l d ing o f St . Bede ’ s Chape l i n 
1992 . St . Bede ’ s Chape l has s ince been 
home t o a sma l l membersh ip , wi th worsh ip 
becoming more s tuden t - f ocused over t he 
years . The Chape l has been used f o r f une ra l s 
and wedd ings o f t hose assoc ia ted wi th 
Ren ison or t he wider campus , as we l l as a 
space f o r v ig i l s , med i ta t i on groups , and 
QiGong exerc i ses . 
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The i dea o f t he Min is t r y Cent re co inc ided wi th t he 
bu i l d ing o f Ren ison ’ s Academic Cent re and t he 
ar r i va l o f a new Chap la in , Megan Co l l i ngs -Moore . I n 
t he f i r s t weeks , Mar i l yn and Megan recoun t t he rush 
t o f i nd f u rn i tu re , wander ing t he ha l l s o f Ren ison and 
pu l l i ng t oge the r p ieces o f comfo r tab le f u rn i tu re t ha t 
wou ld c rea te t he cozy space t hey had env is ioned . 
For much o f t he l as t 15 years , t he Min is t r y Cent re 
has been cen t ra l f o r d iscuss ion groups , casua l 
co f fee breaks , and many ce leb ra t i ons . These 
ga the r ings , somet imes p lanned and somet imes 
spon taneous , have been t he l i f eb lood o f t he 
Min is t r y Cent re f o r t he l as t 15 years . “ i t ’ s been 
t r ans fo rma t i ve f o r us , ” says Mar i l yn . “ I n t he hear ing 
and l i s ten ing and t he shar ing o f s to r ies , we s imp ly 
don ’ t rema in t he same. ” 

The Min is t r y Cent re i s no t on ly a p lace f o r t hose 
who f o l l ow t he Chr i s t i an f a i t h , bu t f o r peop le o f a l l 
f a i t hs , and even t hose who may have had 
rese rva t i ons abou t re l i g ion . Chap la in Megan says 
t ha t t he Min is t r y Cent re “ rea l l y became a p lace 
where l o t s o f peop le who had been rea l l y hur t by 
re l i g ious i ns t i t u t i ons cou ld come i n and do some 
exp lo ra t i on . Maybe f a i t h cou ld be a f f i rm ing , maybe 
f a i t h cou ld be i nc lus i ve , maybe f a i t h cou ld be 
someth ing t ha t he lped redeem t he i r l i ves . ” 

Both Mar i l yn Mal ton and Megan Co l l i ngs -Moore wi l l 
ce leb ra te t he i r re t i remen ts t h i s year and t hey wi l l 
be deep ly missed . Though t he i r phys ica l presence 
wi l l no t be on campus da i l y , t he i r l egacy wi l l 
con t inue i n a l l o f t he f u tu re ga the r ings i n Ren ison ’ s 
Min is t r y Cent re . 

I f you wou ld l i ke t o send a no te t o Megan or 
Mar i l yn , we have se t up an on l i ne message board 
f o r each o f t hem. Fo l low t he l i nks be low t o add your 
message . 

Megan : ren i son .ca /congra tu la t i ons -megan 
Mar i l yn : ren i son .ca /congra tu la t i ons -mar i l yn 

https://www.kudoboard.com/boards/LhbX7BZL
https://www.kudoboard.com/boards/H4dLBfx3
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"BREATHE, PLAN, 
AND GET MOVING" 
Social Work in the Time of COVID-19 

It’s no secret that Renison alumni make a difference. Our 
alumni often choose helping professions such as Social 
Work, no surprise since Social Development Studies and 

the School of Social Work have their home at Renison. 
This past year has placed increased pressure on our 
alumni working with members of the public, including 

Rebekah Churchyard, a Renison SDS (’13) and BSW (’14) 
alumna. 

Rebekah began her journey at Renison as an SDS student, 
and quickly found that her passion lay in Social Work, 
particularly in work with older adults. After graduating with 

a BSW, Rebekah went on to complete a Master’s of Social 
Work specializing in Gerontology at the University of 
Toronto, one step closer to her dream of working with 

older adults. 

Before the COVID-19 pandemic gripped communities 

across the globe, Rebekah had moved back to the area 

and began working with the Region of Waterloo as a Social 
Planning Associate. It was a departure from her focus on 

gerontology, and she found herself working on early 

development projects for kids, research, and macro-level 
projects. She kept up her work as a psychotherapist with 

volunteer work, and planned to learn as much as she could 

while keeping gerontology in her sights. 
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Then, in March 2020, the world shifted, and Rebekah 
was redeployed into other departments that needed 
support. She worked as a resource support person at a 
warming centre in downtown Kitchener for the 
Region’s homeless. Though the space was designed 
as a space for this vulnerable population to go, get 
warm, and access resources, it was complicated by 
the arrival of COVID-19. Those who are homeless, or 
who are at risk for homelessness, are often sick or at 
risk for other diseases, and as such were particularly 
vulnerable to the new virus. When talking about this 
situation, Rebekah made it clear that while this was 
unlike anything the Region had faced in recent history, 
everyone was working around the clock to make things 
happen, saying “I’ve never seen people work so hard.” 

Soon after, Rebekah was redeployed again to 
Sunnyside Home– which supports another vulnerable 
population. Initially, she provided virtual psychotherapy 
support to staff. Information and engagement was 
crucial, and Rebekah says that work-related stress 
was the primary concern for most staff members. 

In July 2020 she shifted again to working with 
supportive housing tenants and then to the 
Community Alzheimer’s Program, working with 
community care partners. Rebekah spoke with many 
clients and their family members, providing 
clarification about pandemic measures, information 
about testing and, more recently, vaccination 
procedures. 

In addition, Rebekah has been working as a part-time 
mental health professional with a company called 
Dialogue that is based in Montreal, which has been a 
significant hotspot for the pandemic throughout. For 
this work, she speaks with front-line workers which, 
though very rewarding, has also been very 
challenging. Rebekah says that to ensure her ability 
to support front-line workers, she needed to pay 
particular attention to her own self-care. 

Self-care and planning have been Rebekah’s keys to 
success this year. Self-care, says Rebekah, is not just 
for individuals, but for the community as a whole. 
“Breathe, plan, and get moving” she says when I ask 
for her final thoughts. She acknowledges that we 
can’t control everything and we don’t always know 
what’s next, but we can plan as much as possible for 
what might happen! 

More change is coming for Rebekah, as she begins a 
new position working with older adults as Care 
Coordinator in Specialized Geriatric Services with the 
Local Health Integration Network. We wish her all the 
best and hope this is the beginning of a wonderful 
new chapter! 

R E N I S O N R E P O R T S 2 0 2 0 / 2 0 2 1 | 1 7 



             
              

              
              

                
             

             
              

    

 
             

             
            

             
  

    

                                                                                 
                                                                        

                                                                           
                                                                               
                                                                               

                                                                                
                                                                               

               
    

  
              

              
             

              
   

 

 
 

 
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 

 

     

                                                                                 
                                                                        

                                                                           
                                                                               
                                                                               

                                                                                
                                                                               

               
    

 
              

              
             

              
   

 
 

 
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 

 

     

What se ts Ren ison Un ive rs i t y Co l lege apar t f r om o the r un ive rs i t i es and co l l eges i s i t s peop le . 
Whi le t h i s s ta temen t may seem obv ious , or even c l i ched , i t i s t r u l y emb lemat i c o f what 
s tuden ts , f acu l t y and s ta f f most regu la r l y c i te as what t hey l ove most abou t Ren ison : i t s 
peop le . As an i ns t i t u t i on , we are honoured t ha t so many ca r ing and ded ica ted i nd i v idua ls have 
g iven t he i r t ime , energy and exper t i se t o c rea t ing t he s to ry t ha t i s Ren ison . Each year , we a im 
t o recogn ize a hand fu l o f t hose i nd i v idua ls who have con t r i bu ted s ign i f i can t l y t o Ren ison , or 
t he Un ive rs i t y o f Water loo , or our broader commun i t y , i nc lud ing t he Ang l i can f a i t h , and have 
done so wi thou t any expec ta t i on or agenda beyond mak ing Ren ison a be t te r p lace t o work , 
s tudy , research or l i ve . 

Senior Fe l low: 
Members o f t he regu la r f acu l t y o f Ren ison Un ive rs i t y Co l lege , t he Un ive rs i t y o f Water loo , and 
i t s o the r f ede ra ted and a f f i l i a ted i ns t i t u t i ons , are e l i g ib le t o rece ive t he des igna t ion o f Sen io r 
Fe l low o f Ren ison Un ive rs i t y Co l lege . The nominee must have made a subs tan t i a l and 
no tewor thy con t r i bu t i on t o Ren ison Un ive rs i t y Co l lege , t o h is or her f i e ld , and /o r t o t he 
commun i t y a t l a rge . 

Dr. Ellen Sue Mesbur (2014) 

From 2002-2012, Dr. Ellen Sue Mesbur served as 
Professor and Director of the School of Social Work at 
Renison, a formative decade in the School’s history. Dr. 
Mesbur initiated a part-time Bachelor of Social Work 
program in a blended learning format, and she was a key 
architect in creating Renison’s online MSW program, with a 
focus on health, for part-time and full-time studies. Among 
her many legacies is a unique 10 module Field Instructor 
Training Program, that created a pedagogical foundation 
for emerging supervisors. In 2008, Dr. Mesbur was 
awarded a Lifetime Membership by the Ontario Association 
of Social Workers (OASW); in 2012 she was recognized by 
the Canadian Association for Social Work Education 
(CASWE) and was the International Honoree of the 
International Association for Social Work with Groups 
(IASWG). In 2019 Dr. Mesbur received the Province of 
Ontario Volunteer Service Award for 10 years of service to 
the Ontario Association of Social Workers; she is Professor 
Emerita of Ryerson University. 

R E N I S O N R E P O R T S 2 0 2 0 / 2 0 2 1 | 1 8 



  
          

           
             

            
             

               

    

   
            

             
              

             
               

                
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

     

  
            

             
              

             
              

               

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

     

Honorary Senior Fe l low: 
The Honora ry Sen io r Fe l lowsh ip i s Ren ison Un ive rs i t y Co l lege ’ s equ iva len t t o honora ry 
doc to ra tes awarded by degree -g ran t i ng un ive rs i t i es . I t i s gran ted t o persons who have 
d is t i ngu ished t hemse lves i n t he wider commun i t y t h rough t he i r con t r i bu t i ons t o one or more o f 
t he f o l l ow ing : Ren ison , t he Un ive rs i t y o f Water loo , t he Ang l i can Church , t he wider commun i t y 
o f Ki t chener -Wate r loo , Onta r io , Canada , or t he wor ld , and may have some a f f i n i t y wi th t he 
Co l lege . Th is honour may a lso be gran ted t o persons who have se rved as vo lun tee rs f o r t he 
Co l lege . 

Archbishop Anne Germond (2019) 

Archbishop Germond led a successful and growing 
ministry in her parish, Church of the Ascension, in 
Sudbury for nearly two decades. She led international 
relationships with communities in South Africa, and 
supported fundraising initiatives to improve the lives and 
health of those communities. She partnered with local 
organizations to provide meals and friendship to members 
of the Sudbury community. The Diocese of Algoma has a 
strong First Nations presence and her ministry seeks to 
empower and walk alongside indigenous communities. 
She is a leader in the reconciliation work that is needs to 
happen in this post-colonial era as we move forward 
seeking healing and peace. She is also a strong, gentle 
spirit with a personal commitment to equity, with a 
worldview which reflects the commitments and ethos of 
Renison. 

Honorary    Member :  
Honora ry    Membersh ip    i s    no rma l l y    g ran ted    t o    members    o f    t he    s ta f f    o f    Ren ison    Un ive rs i t y   
Co l lege ,    t he    Un ive rs i t y    o f    Wa te r loo ,    o r    t he    o the r    A f f i l i a ted    and    Federa ted    I ns t i t u t i ons    o f   
W   a   t   e   r   l   o   o   .    T   h   e    n   o   m   i   n   e   e    m   u   s   t    h   a   v   e    m   a   d   e    n   o   t   e   w   o   r   t   h   y    c   o   n   t   r   i   b   u   t   i   o   n   s    t   o    R   e   n   i   s   o   n    ove r    an    ex tended  
p   e   r   i   o   d    o   f    t   i   m   e    d   u   r   i   n   g    h   i   s    o   r    he r    emp loymen t    a t    t he    Co l l ege ,    t he    Un ive rs i t y    o f    Wa te r loo ,    o r    t he   
o   t   h   e   r    u   n   i   v   e   r   s   i   t   y   /   c   o   l   l   e   g   e   s    o   n    c   a   m   p   u   s   .  

Ron Champion (2018) 

Ron Champion’s 15-year history at Renison University 
College left a meaningful and lasting legacy, particularly in 
the area of international studies, which remains a key focus 
for Renison’s academic and professional education mission. 
In addition to being a highly regarded language instructor, 
Ron founded and managed the Renison International Office 
(RIO). In this capacity, Ron developed and implemented 
successful language and professional development programs 
for a variety of audiences ranging from incoming first-year 
students to seasoned university professors. RIO has 
continued to grow throughout the years and creates 
meaningful international opportunities for students from 
abroad to come to Renison, and for Renison students to go 
abroad. Ron was also instrumental in developing custom 
programing at Renison and building lasting relationships with 
Chinese and Japanese academic partners; he is a proud 
ambassador of the Renison name. 

R E N I S O N R E P O R T S 2 0 2 0 / 2 0 2 1 | 1 9 



 
            

            
             

   

 

 

                 
                

               
              

             
               

             
            
            

             
        

  
             

             
              

    

 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 

                  
                 

                
               

 

               
                

               
               
             

              
        

 
             

             
              

    

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 

                  
                 

               
              

              
                

              
              
            

              
        

Dis t ingu ished Alumnus/A lumna: 
The des igna t ion o f Dis t i ngu ished Alumnus or Alumna i s gran ted t o persons who, hav ing 
gradua ted f r om academic prog rams admin i s te red by t he Co l lege OR l i ved i n res idence a t 
Ren ison f o r two t e rms wi th in one academic year , have pursued and ga ined no tab le recogn i t i on 
i n a subsequen t ca ree r . 

Janet Menard (2018) 

A 1975 Alumna of Renison University College and the University of 
Waterloo, Janet Menard (nee Steele) was appointed Deputy Minister of 
Children, Community and Social Services and Deputy Minister 
Responsible for Women’s Issues in June 2018. She previously served 
as Deputy Minister of Community and Social Services, responsible also 
for Poverty Reduction, bringing with her more than 30 years of 
experience in the field of human services. Janet was named the 
Commissioner of Human Services at Peel in 2009 following leadership 
roles in Social Services and Housing. There, she led the integration of 
human services and childcare transformation to align with full-day 
kindergarten. Janet has participated on numerous community boards, 
including mental health, supportive housing, legal clinics and 
community planning, as well as the Ontario Municipal Social Services 
Association (OMSSA) and the Ontario Non-Profit Housing Association. 
She also co-chaired both newcomer and poverty reduction coalitions in 
Peel and is the 2018 recipient of OMSSA’s Champion of Human 
Services Award. Like so many of our alumni, Janet successfully applied 
what she learned at Renison into serving a broader community. 

Asnake Meshesha Dabala (2019) 

Asnake Dabala began his time at Renison University College 
in 2011, shortly after coming to Canada from Ethiopia as a 
refugee with his family. He graduated as Valedictorian with a 
Social Development Studies degree in 2013, followed by a 
Bachelor of Social Work in 2014, both from Renison. Asnake 
went on to complete his Master of Social Work degree at 
Wilfrid Laurier University in 2015. In addition to his studies, 
he worked as a Residential Support Worker, Community 
Support Coordinator, Peer Support Group Facilitator, and 
Teaching Assistant. Asnake has been working with the 
YWCA of Waterloo in Supportive housing since his arrival in 
Canada, and is now the Programming Coordinator. He also 
sits on the Board of Directors for The Working Centre and 
has recently joined Renison’s Board of Governors. His 
contributions to Renison and to the broader Kitchener / 
Waterloo community are myriad. 

As a va lued member o f t he Ren ison f am i l y , your i npu t i s va lued f o r any o f t he above Honours . 
I s t he re a gradua te o f Ren ison t ha t you f ee l shou ld be recogn ized f o r t he i r work? Are t he re 
l oca l commun i t y members who advance and l i ve t he va lues o f Ren ison and our mot to , One Sky 
Over Al l , who you f ee l shou ld be ce leb ra ted f o r t he i r accomp l i shmen ts? Please l e t us know: 
ren ison .a lumni@uwater loo .ca 

Add i t i ona l Awards i nc lude : 1) Founder , wh ich has on ly been gran ted t o t hose whose names 
appear on t he i nco rpo ra t i ng Le t te rs Paten t o f t he Co l lege . Th is honour i s no l onger gran ted ; 2) 
The Teach ing Exce l lence Award , wh ich i s nomina ted by s tuden ts , peers and suppor ted by t he 
Pres iden t ; 3) Chance l lor and Pres ident Emer i tus , wh ich may be gran ted a t t he Board ’ s 
d isc re t i on f o r s ign i f i can t and no tewor thy se rv i ce t o t he Co l lege ; and 4) Professor Emer i tus 
wh ich i s gran ted t o members o f t he regu la r f acu l t y o f t he Co l lege au tomat i ca l l y upon 
re t i remen t , rega rd less o f rank , and con t inue f o r l i f e . 

mailto:renison.alumni@uwaterloo.ca


          
          

      
          

         
        

       
        

        
       
          

            
   

        
         

 

   

  

 

    

              
               

             
               

                
                   

               
               

           
             

                       
             

            
               

      

               
              

            
              

               
            

             
             

     

                   
     

  
   

           
           

       
           

          
         

        
         

         
         
           

             
    

         
       
                

                
              

                
                 

                    
                

                
  

             
              

               
              

             
                

       

                 
               

              
               

                
             

              
              

      

                    
     

     

  
   

           
           

       
           

          
         

        
         

         
         
           

             
    

         
       
                

                
              

                
                 

                    
                

                
  

             
              

               
              

             
                

        

                 
               

              
               

                
             

              
              

      

                    
     

     

EFAS : MORE THAN 
AN ENGLISH CLASS 

They say t ha t necess i t y i s t he mother o f i nven t ion , bu t a 
good l ove o f spor t can a lso be a s t rong source f o r 
i ngenu i t y . When Fara j Lagum (p i c tu red r i gh t ) was 
a t tend ing i n j un io r h igh i n h is home coun t ry o f L ibya , he 
was unab le t o watch h is f avou r i t e t eams compe te on t he 
socce r p i t ch because t he i r TV an tenna was unab le t o 
p ick up f o re ign t e lev i s ion ne tworks . Unde te r red , a young 
Fara j bu i l t and i ns ta l l ed h is own t e lev i s ion an tenna and , 
pres to ! The moment t he beau t i f u l game appeared on h is 
b lack and wh i te t e lev i s ion i n c lea r de f in i t i on , Fara j ’ s 
dream o f one day becoming a den t i s t had ended and he 
had t aken h is f i r s t s teps on h is j ou rney t o earn a PhD i n 
sys tems and compu te r eng ineer ing . 

At t he Un ive rs i t y o f Bengahz i , Fara j wou ld earn h is 
Bache lo r o f Sc ience , majo r ing i n Elec t r i ca l and 
spac ing Elec t ron i cs Eng ineer ing and ca r ry on t o earn h is Maste r ’ s i n t he same d isc ip l i ne , bo th wi th 

d is t i nc t i on . A good f r i end o f Fara j moved f r om L ibya a f ew years ear l i e r t o a t tend t he 
Un ive rs i t y o f Water loo and t o ld h im abou t t he EFAS (Eng l i sh For Academic Success ) prog ram, 
and how i t gave h im t he t oo l s t o commun ica te e f fec t i ve l y i n wr i t i ng a t t he un ive rs i t y l eve l . 
Fara j was dub ious . Whi le h is c lasses i n L ibya were i n bo th Arab ic and Eng l i sh , he had never 
wr i t t en an academic paper i n Eng l i sh . On a sca le o f 1 t o 10 , he wou ld have ranked h imse l f a 1 . 
“My Eng l i sh wr i t i ng sk i l l was ve ry weak be fo re EFAS; I cou ld bare l y wr i te s imp le ema i l s . Wi th in 
t h ree months , I was wr i t i ng exce l l en t papers i n Eng l i sh , and now rank my wr i t i ng ab i l i t y as 
10 /10 . ” 

Today , Fara j i s a pos t -doc to ra l scho la r conduc t ing ar t i f i c i a l i n te l l i gence research a t Car l ton 
Un ive rs i t y i n Ot tawa . I n te res t i ng l y , h is pa th t o ar t i f i c i a l i n te l l i gence was no t d iss im i la r t o h is 
pa th t o sys tems eng ineer ing . “Wha t a t t rac ted me t o AI was t he cu r ios i t y t o unders tand how 
peop le cou ld bu i l d a smar t mach ine t ha t can ou tpace human i n te l l i gence i n per fo rm ing some 
t asks . As a wi re less commun ica t i on eng ineer , I knew I possessed t he mathemat i ca l and 
prog ramming sk i l l s requ i red f o r AI . I app l i ed what I knew t o bu i l d ing myse l f a smar t an tenna* ; 
i t worked , and I never l ooked back . ” 

Fara j ’ s research a t Car l ton cou ld soon be used t o he lp t o i den t i f y f u tu re ou tb reaks or g loba l 
pandemics , a l l ow ing pub l i c hea l th au tho r i t i es t o ge t i n f r on t o f a con tag ion be fo re i t sp reads 
t oo f a r . Ana lys ing soc ia l med ia da ta and conduc t ing “ sen t imen t ana lys i s , ” Fara j and h is 
research t eam were ab le t o de te rm ine t ha t news o f t he sp read ing COVID pandemic i n nurs ing 
homes was be ing d iscussed on soc ia l med ia pos ts severa l days be fo re i t was p icked up by 
t r ad i t i ona l med ia ; s im i la r l y , sen t imen ts re la ted t o shor tages o f paper t owe ls , t o i l e t paper and 
ce r ta in f ood i t ems were sp ik ing on soc ia l med ia be fo re t hese shor tages were so widespread 
t ha t she lves were empt ied and ra t i ons were imp lemen ted by s to res . The t echno logy a lso has 
app l i ca t i on f o r supp ly cha in management sys tems . 

When Fara j i s ou ts ide o f h is AI l ab , you wi l l most l i ke l y f i nd h im watch ing a game o f socce r or 
en joy ing a game o f chess . 
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"I CANNOT BELIEVE 
STRANGERS WOULD 
DO THIS FOR ME!" 
The impact of the Maple Leaf Fund 

“I cannot believe that total strangers would do this for me.” 
These were the tearful words of Dana Alsabbah (right) when 

she met Barbara Schumacher and Carrol Hicks to thank 

them for their support through Renison’s Refugee Fund. 
Dana was close to graduation as a pharmacist in Syria when 

air strikes destroyed her village, her university and her plans 

for the future. Arriving in Canada with limited English, no 

academic transcripts and little more than the clothes on her 
back, Dana felt hopeless. 

The Maple Leaf Fund (formerly known as the Refugee Fund) 
was established by life-partners Barbara Schumacher and 

Carrol Hicks to provide needed financial support for students 

who have been displaced from their homes due to civil war 
and wish to resume their education, but need their English 

language skills improved in order to succeed at university. 
The Maple Leaf Fund covers Residence fees, books and 

other necessary expenses; how it came to be established is 

a lesson in what it means to lend a hand. 

Barbara Schumacher is a physician who began her career at 
the University of Waterloo in 1976. Active in the Anglican 

Church since birth, Barbara was familiar with Renison; her 
parents would attend church-related events hosted by 

Renison, such as Saturday Breakfasts with the Bishop and 

53rd Weekends*. When Barbara became UW’s Medical 

*53 rd Weekend i s a sp i r i t ua l re t rea t f o r t hose who spend 
52 weeks o f t he year se rv ing t he i r par i sh churches . 
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Above: Carrol Hicks (left) and Barbara Schumacher (right), who established what is now the Maple Leaf Fund 

Director of Health Services, this connection with 
Renison was strengthened; she helped train the 
Dons on safe-sex information for residents, and 
sat on an advisory committee for international 
students, chaired by former Renison Principal, 
Gail Cuthbert Brandt. 

Through these interactions, Barbara and Carrol 
learned that Renison’s English Language 
Institute provided world-class language training 
designed specifically for students who need to 
improve their academic English in order to meet 
Canadian university admission requirements. 
They also discovered that Renison had 
successfully created a strong network of 
international students who had built a 
community of support for each other. Students 
from around the world would spend weekends 
and evenings travelling together, attending 
sporting events, playing games, studying, 
sharing meals and building a sense of 
community. 

When our Federal Government announced its 
intention to bring 33,000 Syrian families into 
Canada, Barbara and Carrol knew immediately 
how they could help. By creating the Maple Leaf 
Fund, Barbara and Carrol were giving these 
families the tools they would need to create their 

own paths to success. “This is not a hand-out; 
it’s a hand up,” said Carrol. “As Canadians, we 
are very fortunate. We have the privilege of 
having been born into a wealthy, peaceful 
country that, for the most part, respects the 
democratic process and the peaceful transfer of 
power. We felt the need to create a supportive 
environment that would provide these new 
Canadians with an opportunity to succeed; all 
we’re doing is helping to remove barriers, the 
rest is up to them.” 

After completing her English language training 
at Renison, Dana graduated from the University 
of Waterloo’s School of Pharmacy, is now 
married and has become a Canadian citizen. 

The Maple Leaf Fund

To da te , a lmos t $70 ,000 i n scho la rsh ips
has been pa id t o 18 Canad ian 

newcomers ; t he va lue o f t he scho la rsh ips 
has ranged f r om $500 t o over $5 ,000 . 

I f you ’ re i n te res ted i n suppor t i ng t he 
Map le Lea f Fund , v i s i t : 

ren i son .ca /map le - l ea f - f und 
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SMALL GESTURES, 
BIG OUTCOMES

Terry Weatherhead learned early in life that small
acts of kindness can have lasting memories.
Terry’s mom, Irene, was a social worker who
graduated from Renison University College in
1977. Terry recently established a student
bursary in her mom’s name that will help support
students with financial need. Terry’s mom has
given to others throughout her life; now retired
and living with dementia in assisted living, Terry
wanted her mom’s good work to carry on. Here is
a little bit of Irene’s story:

Irene did not have an easy life. She grew up in a
small farming community just outside of Hanover,
Ontario at the tail end of the Depression. Her
family was part of the Pennsylvania Dutch
migration of the turn of the century, and they
eked out a humble livelihood selling head cheese
and other produce door-to-door and at local
markets. Without hydro or indoor plumbing, life on
the farm was burdensome. When tragedy struck,
and one of Irene’s two brothers died young, the
family transformed its sorrow into comfort by
welcoming children who had been displaced as
orphans during the Second World War. 

Not unusual for the time, Irene was not expected
to go beyond middle-school. In her early twenties,
she was working long shifts at the Hosiery Mill in
Hanover. Through thrift and hard work, she saved
enough money to fund her high school diploma
and then her secretarial certificate by
correspondence.  
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Terry Weatherhead held by her mother, Irene
Kathleen Weatherhead, in a family photo. 



Irene met her future husband at a local dance in
Hanover; a charismatic and handsome Air Force
officer. Irene thought he was too good to be true.
She was right. Not long into their marriage Irene
learned that her husband had a dark side. Enduring
what today we would recognize as undiagnosed
Post-traumatic Stress Disorder (PTSD), he turned to
self-medication and suffered greatly from substance
abuse. The family spent years living with his
unpredictable mood swings and dangerous
outbursts. Irene struggled to make things work and
keep the family together. She encouraged him to
seek the counselling that she could not provide.
Eventually, the safety and well-being of the children
became too grave a concern. Irene cashed in a life
insurance policy and moved her small family to
Kitchener where her sister and brother-in-law lived
and provided additional emotional and financial
support. Irene’s secretarial skills now paid off; she
worked in a typing pool downtown Kitchener full time
and eventually completed her degree at Renison. 
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As a social worker, Irene specialized in working
with people who found themselves caught up in the
criminal justice system as a result of substance
abuse. She knew first-hand that there was a
complex story and a real person behind these
criminal records. She used her life experience and
her new academic training to help others become
their better selves. 

Terry reflected on her mom’s selflessness. “I
remember as a teenager, I wanted this lovely little
barrette that was all the fashion at the time. We
were very, very poor in those days, but mom
always found a way to make me feel special.
Thinking back, she probably decided not to have
lunch a couple of days, but she found a way to buy
me that barrette. It seems like such a little thing,
but it meant the world to me at the time. I want my
mom to know what all those little sacrifices still
mean to me.” 

Irene Kathleen Weatherhead



            
             

            
            

             
               

   

            
            

              
               

              
              

 

     

   

         
 

    

      
    

             
               

              
            

              
                 

    

             
             

                
                

               
               

 

            

     

      
    

             
               

              
            

              
                 

    

             
             

                
                

              
              

            

     

THE KDE HUB: SUPPORTING CHILD AND 
YOUTH MENTAL HEALTH PROMOTION 

Par t    o f    Ren ison   ’ s    m iss ion    i s    t o    con t r i bu te    pos i t i ve l y    t o    a    d i ve rse    and    comp lex    wo r ld ,    and    make   
a    pos i t i ve    d i f f e rence    i n    t he    l i ves    o f    t hose    w i th in    ou r    l oca l    and    g loba l    commun i t i es   –    t r ue    t o    t he   
mot to    ‘One    Sky    Over    A l l .   ’    One    o f    t he    ways    t ha t    t h i s    ex tended    r each    can    be    seen    i s    i n    t he    wo rk   
o f    t he    KDE    Hub ,    wh ich    suppor t s    r esea rch    p ro jec ts    ac ross    Canada    t o    bene f i t    t he    men ta l    hea l th  
o f    ch i l d ren    and    you th    i n    ways    t ha t    r espec t    t he    impor tance    o f    cu l tu re ,    equ i t y ,    and    soc ia l    j us t i ce .  

The Knowledge , Deve lopmen t , and Exchange (KDE) Hub has been hos ted by Ren ison s ince 
Ju ly 2019 . Par t o f t he Pub l i c Agency o f Canada ’ s Menta l Hea l th Promot ion I nnova t ion Fund 
(MHP - IF ) , t he Hub suppor t s research ac ross Canada f ocused on reduc ing r i sk f ac to rs and 
improv ing pro tec t i ve f ac to rs – a t i nd i v idua l , commun i t y , and s t ruc tu ra l l eve l s - f o r menta l 
hea l th among d ive rse groups o f ch i l d ren and you th . Cur ren t l y t he Hub suppor t s 20 pro jec ts , 
wh ich are a lso f unded by t he MHP - IF . The Hub a lso se rves a broader , emerg ing menta l hea l th 
promot ion commun i t y i n Canada . 

The f unded pro jec ts range i n scope , f r om suppor t i ng f am i l i es o f t r ansgender ch i l d ren and 
young adu l t s , t o nur tu r i ng t he deve lopmen t and we l lbe ing o f re fugee ch i l d ren and f am i l i es , 
c rea t i ng a Nunavu t - l ed we l lness hub , t o us ing ar t s t o deve lop cop ing sk i l l s and exp lo re cu l tu ra l 
i den t i t y f o r you th i n t he Nor thwes t Ter r i t o r i es . Some o f t he pro jec ts are new, wh i le o the rs bu i l d 
upon ex is t i ng i n i t i a t i ves . The overa rch ing goa l o f each , t hough , i s t o make a d i f f e rence and 
have a pos i t i ve impac t on t he menta l hea l th o f ch i l d ren and you th , f am i l i es , ca reg ive rs , and 
commun i t i es . 

Image : The Hub ' s f i r s t -annua l sympos ium, he ld on l i ne i n January 2021 . 
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The    Hub    r ecen t l y    he ld    i t s    f i r s t   -annua l    sympos ium    i n    l a te    January    2021 .    The    even t    was   
or ig ina l l y    env i s ioned    as    an    i n   -pe rson    even t    bu t    was    i ns tead    he ld    f u l l y    on l i ne .    Each    o f    t he 
f unded    p ro jec ts    was    r ep resen ted    a long    w i th    o the rs    who    sha re    t he i r    i n te res ts ;    t he    even t    hos ted 
over    120    pa r t i c i pan ts    f r om    7    t ime    zones    and    11    Canad ian    p rov inces    and    t e r r i t o r i es . 
Par t i c i pan ts    exp lo red    t he    peop le    and    p laces    o f    t he    MHP   - IF ,    t he    pos i t i on ing    o r    n i che    o f    t he 
prog ram    f o r    ch i l d    and    you th    men ta l    hea l th    p romot ion    i n    Canada ,    t he    i n f l uence    o f    t he    pandemic , 
and    t he    po ten t i a l    t o    make    a    d i f f e rence    i n    t he    l i ves    o f    Canad ians . 

The    two   -and   -a -ha l f   -day    even t    i nc luded    synch ronous    and    asynch ronous    sess ions ,    3    pane ls ,    27   
sma l l    g roup    b reak    ou ts ,    30    con t r i bu to rs ,    and    t he    use    o f    a    va r ie t y    o f    i n te rac t i ve    so f tware .   
Ren ison    i s    l ook ing    f o rward    t o    see ing    wha t    i s    nex t    up    f o r    t he    Hub ,    and    how    each    o f    t he    p ro jec ts   
and    t he    sys tems    t ha t    suppor t    men ta l    hea l th    p romot ion    i n    Canada    w i l l    f l ou r i sh    w i th    t he    Hub   ’ s   
suppor t .    Ren ison    i s    p roud    t o    be    a    pa r tne r    o f    t h i s    wonder fu l    i n i t i a t i ve .    To    l ea rn    more    abou t    t he   
KDE    Hub ,    v i s i t    kdehub .ca .   

O   n   e    o   f    t   h   e    m   a   n   y    s   e   s   s   i   o   n   s    a   t    t   h   e   
s   y   m   p   o   s   i   u   m    s   h   a   r   e   d    s   o   m   e    p   r   e   l   i   m   i   n   a   r   y   
f   i   n   d   i   n   g   s    o   f    a    H   u   b   - l   e   d    P   a   n   d   e   m   i   c   
A   d   a   p   t   a   t   i   o   n   s    S   t   u   d   y   .    T   h   e    p   u   r   p   o   s   e    o   f    t   h   i   s   
s   t   u   d   y    i   s    t   o    u   n   d   e   r   s   t   a   n   d    t   h   e    p   r   o   c   e   s   s   e   s    a   n   d   
e   x   p   e   r   i   e   n   c   e   s    o   f    t   h   e    f   u   n   d   e   d    p   r   o   j   e   c   t   s    a   s    t   h   e   y   
a   d   a   p   t    t   o    t   h   e    C   O   V   I   D   -1   9    P   a   n   d   e   m   i   c   .    O   n    a   
l   a   r   g   e   r    s   c   a   l   e   ,    t   h   e    g   o   a   l    o   f    t   h   e    s   t   u   d   y    i   s    t   o 
c   o   n   t   r   i   b   u   t   e    k   n   o   w   l   e   d   g   e    a   b   o   u   t    h   o   w    t   h   e 
p   a   n   d   e   m   i   c    h   a   s    i   m   p   a   c   t   e   d    m   e   n   t   a   l    h   e   a   l   t   h 
p   r   o   m   o   t   i   o   n   ,    t   h   o   s   e    d   e   l   i   v   e   r   i   n   g    p   r   o   g   r   a   m   s    a   n   d 
s   e   r   v   i   c   e   s   ,    c   h   i   l   d   r   e   n    a   n   d    y   o   u   t   h    t   h   e   m   s   e   l   v   e   s   , 
a   n   d    t   h   e    f   i   e   l   d    o   f    m   e   n   t   a   l    h   e   a   l   t   h    p   r   o   m   o   t   i   o   n   . 
 
T   h   e    p   a   n   d   e   m   i   c    c   a   u   s   e   d    m   a   n   y    o   f    t   h   e    p   r   o   j   e   c   t   s   
t   o    r   e   - t   h   i   n   k    t   h   e   i   r    a   c   t   i   v   i   t   i   e   s    a   n   d    a   d   a   p   t   ,    a   n   d   
e   v   e   n    t   a   k   e    a    s   t   e   p    b   a   c   k    t   o    r   e   -a   s   s   e   s   s   .    T   e   a   m   s   
f   o   u   n   d    i   n   n   o   v   a   t   i   v   e    w   a   y   s    t   o    k   e   e   p    o   f   f   e   r   i   n   g   
p   r   o   g   r   a   m   s   ,    a   l   b   e   i   t    i   n    a    n   e   w    f   o   r   m   a   t    a   s    a    s   h   i   f   t   
t   o    o   n   l   i   n   e    p   r   o   g   r   a   m   m   i   n   g    b   e   c   a   m   e    n   e   c   e   s   s   a   r   y   .   
S   o   m   e    o   f    t   h   e    p   i   t   f   a   l   l   s    o   f    o   n   l   i   n   e    e   n   g   a   g   e   m   e   n   t   ,   
s   u   c   h    a   s    “Z   o   o   m    f   a   t   i   g   u   e   ” ,    c   h   a   l   l   e   n   g   e   s    w   i   t   h   
c   r   e   a   t   i   n   g    p   e   r   s   o   n   a   l    c   o   n   n   e   c   t   i   o   n   ,    d   i   f   f   i   c   u   l   t   y    

w   i   t   h    l   a   n   g   u   a   g   e    a   n   d    c   u   l   t   u   r   a   l    t   r   a   n   s   l   a   t   i   o   n   s   ,   
w   e   r   e    n   o   t   e   d    b   y    p   a   r   t   i   c   i   p   a   n   t   s   .    T   h   e   r   e    w   e   r   e   
u   p   s   i   d   e   s   ,    h   o   w   e   v   e   r   ,    i   n   c   l   u   d   i   n   g    a   n    e   x   p   a   n   d   e   d 
r   e   a   c   h    a   n   d    i   n   c   r   e   a   s   e   d    t   e   c   h   n   o   l   o   g   i   c   a   l    t   o   o   l   s 
t   h   a   t    c   o   u   l   d    a   d   d   r   e   s   s    s   o   m   e    o   f    t   h   e    p   r   e   -
e   x   i   s   t   i   n   g    b   a   r   r   i   e   r   s   .  

A   n   o   t   h   e   r    u   p   s   i   d   e    o   f    t   h   e    p   a   n   d   e   m   i   c    i   s    t   h   a   t    i   t   
h   a   s    p   r   o   m   p   t   e   d    o   p   e   n    a   n   d    h   o   n   e   s   t   
c   o   n   v   e   r   s   a   t   i   o   n    a   b   o   u   t    m   e   n   t   a   l    h   e   a   l   t   h   ,    b   o   t   h    o   n   
a   n    i   n   d   i   v   i   d   u   a   l    a   n   d    s   y   s   t   e   m   i   c    s   c   a   l   e   .   
C   o   n   v   e   r   s   a   t   i   o   n   s    a   r   o   u   n   d    m   e   n   t   a   l    h   e   a   l   t   h    a   n   d   
w   e   l   l   b   e   i   n   g    a   r   e    i   m   p   o   r   t   a   n   t    t   o    r   e   m   o   v   e    s   t   i   g   m   a   
t   h   a   t    i   s    o   f   t   e   n    a   s   s   o   c   i   a   t   e   d    w   i   t   h    m   e   n   t   a   l    h   e   a   l   t   h   
a   n   d    c   a   n    b   e    a   n    i   m   p   o   r   t   a   n   t    s   t   e   p    t   o    h   e   l   p   i   n   g   
m   e   n   t   a   l    h   e   a   l   t   h    c   o   m   e    o   u   t    o   f    t   h   e    s   h   a   d   o   w   s   .    

P   r   e   l   i   m   i   n   a   r   y    s   t   u   d   y    f   i   n   d   i   n   g   s    s   i   g   n   a   l    s   o   m   e    r   i   c   h   
l   e   a   r   n   i   n   g   .    T   h   e    H   u   b    a   n   d    R   e   n   i   s   o   n    w   i   l   l    k   e   e   p 
s   h   a   r   i   n   g    f   i   n   d   i   n   g   s    a   s    t   h   e   y    a   r   e    a   v   a   i   l   a   b   l   e   ,    i   n 
p   u   r   s   u   i   t    o   f    o   u   r    m   i   s   s   i   o   n    t   o    m   a   k   e    a    p   o   s   i   t   i   v   e 
d   i   f   f   e   r   e   n   c   e    i   n    o   u   r    l   o   c   a   l   ,    n   a   t   i   o   n   a   l   ,    a   n   d    g   l   o   b   a   l 
c   o   m   m   u   n   i   t   i   e   s   . 

THE IMPACT
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RENISON FACES  RENISON FACES     RENISON  

  
FACES  

COVID-19CCOVID-19OVID-19

          

The    COVID   -19    g loba l    pandemic    has    a f fec ted   
a l l    aspec ts    o f    ou r    wo r ld ,    and    c rea ted    a    new   
norma l    i n    wh ich    Ren ison    has    had    t o    adap t .   
Each    a rea    o f    Ren ison    has    demons t ra ted   
res i l i ence    and    i nnova t ion    as    t he    o rgan iza t i on   
con t inues    t o    move    t h rough    t h i s   
unpreceden ted    t ime    i n    h i s to ry .  

Though    t he re    have    been    many    changes   
t h roughou t    t he    yea r ,    he re    i s    a    snapsho t    o f   
what    Ren ison    has    been    l i ke    du r ing    t he   
pandemic .    

2020 

January    2020 :    A    v i rus    caus ing    r esp i ra to ry   
symptoms    i s    i den t i f i ed .    

March    3 :    t he    f i r s t    case    o f    COVID   -19    i s   
de tec ted    i n    Wa te r loo    Reg ion .    

March    11 :    COVID   -19    i s    dec la red    a    g loba l   
pandemic    by    t he    Wor ld    Hea l th    O rgan iza t i on .    

March    13 :    C lasses    ac ross    Wa te r loo    campus   
are    suspended    and    subsequen t l y    t r ans i t i oned   
t o    on l i ne    de l i ve ry .    A l l    on   - campus    ac t i v i t i es   
are    suspended .   

March    16 :    A l l    emp loyees    who    a re    ab le ,    beg in   
work ing    r emote l y .   

March    17 :    S ta te    o f    Emergency    i s    dec la red    by   
t he    gove rnmen t    o f    On ta r io .    Access    t o   
Ren ison    i s    r es t r i c ted    t o    a l l    bu t    s tuden t   
res iden ts    and    essen t ia l    s ta f f .    

March    20 :    Mos t    r es iden ts    l eave    Ren ison   
res idence    f ac i l i t i es .    Those    unab le    t o    f i nd   
a l te rna te    accommoda t ion    r ema in    i n   
res idence .    

March    24 :    Ren ison    c l oses    t o    s tuden ts ,   
f acu l t y ,    and    s ta f f    w i th    t he    excep t ion    o f   
rema in ing    r es iden ts    and    essen t ia l    s ta f f .    

Ap r i l    14 :    S tuden t    U rgen t    Needs    (SUN)   
Bursa ry    i s    ea rmarked    f o r    COVID   -19    r e la ted   
f i nanc ia l    cha l l enges    f o r    s tuden ts .    
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Apr i l    23 :    Ren ison    emp loyee    sews    and    de l i ve rs   
over    50    f ab r i c    masks    f o r    s tuden ts    and    s ta f f    s t i l l   
work ing    on    campus .     

Ap r i l    28 :    Ren ison   ’ s    Commun i t y    and    P ro fess iona l   
Educa t ion    Sp r ing    cou rses    a re    moved    on l i ne .    

May    1 :    Takeaway    o rde rs    beg in    t o    be    o f fe red    f r om   
Food    Se rv i ces    f o r    Ren ison    commun i t y    members .    

May    11    –    Sp r ing    t e rm    beg ins    one    week    l a te r    t han   
or ig ina l l y    schedu led .    A l l    deg ree    cou rses    w i l l    be   
de l i ve red    r emote l y .    

May    22 :    Ren ison    announces    a l l    Fa l l    t e rm    cou rses   
wi l l    be    de l i ve red    on l i ne .    

June    15 :    Ren ison    dec ides    no t    t o    open    i t s   
res idence    f o r    t he    Fa l l    t e rm.    

June    17 :    Ren ison    ce leb ra tes    i t s    f i r s t    on l i ne   
Convoca t ion .   

Sep tember    9 :    S tuden t    suppor t    s ta f f    s ta r t    ho ld ing   
"Wa lk    and    Ta l k  "    sess ions    f o r    s tuden ts    eve ry   
Wednesday    t o    p rov ide    phys i ca l l y   -d i s tan t   
connec t ion    po in ts .    

Oc tober    8 :    Ren ison    announces    t ha t    W in te r    t e rm   
c lasses    w i l l    be    de l i ve red    f u l l y    on l i ne .   

October    31 :    Ren ison   ' s    We l lness    Commi t tee    p lans   
s ta f f    Ha l l owe   ' en    ac t i v i t i es    on l i ne .    

November    11 :    A    new    S ta f f    Emergency    Fund    i s   
c rea ted    t o    he lp    Ren ison    emp loyees    f ac ing   
f i nanc ia l    ha rdsh ip    due    t o    t he    pandemic .    

December :    Ren ison    ce leb ra tes    a    second    on l i ne   
Convoca t ion   

2021   

January    11 :    W in te r    t e rm    s ta r t s    on l i ne .     

March    10 :    Zoom    v i g i l    he ld    by    Ren ison   ' s    Chap la in   
t o    mourn    t he    v i c t ims    o f    COVID   -19    

Sep tember :    P lanned    r e   -open ing    o f    r es idence .    
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JOIN US ONLINE! 
facebook.com/renisonuniversitycollege 

youtube.com/renisonvideo 
twitter.com/renisoncollege 

instagram.com/renisoncollege 
uwaterloo.ca/renison 

https://www.facebook.com/RenisonUniversityCollege
https://www.youtube.com/renisonvideo
https://twitter.com/renisoncollege
https://www.instagram.com/renisoncollege/
https://uwaterloo.ca/renison/
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