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A MESSAGE FROM

MATTHEW GRIFFIN
CHAIR, RENISON BOARD OF GOVERNERS
In the year I graduated, I had the privilege of giving the toast to the University 
at Renison’s Founder’s Day. It was a deeply meaningful occasion for me 
because it was an opportunity to celebrate both the university which had 
nourished and challenged me to learn and grow—and the smaller community 
that had done the same, while also being the place I was happy to call home. 
Some twenty years later, my perspective from Renison’s Board of Governors 
helps me not to look with nostalgia for the past—but admiration for how both 
Renison and UW have evolved, each remaining true to its founding ethos, but 
with such bright futures for the many people they bring together for learning 
and service.

The Board of Governors is deeply grateful to Wendy Fletcher who has served 
so admirably through her first term as President of Renison, and who this year 
began her second term. There are more accomplishments I could point to 
from her first term than would fit on this page, so I want to take this moment to 
highlight two of them. 

Wendy’s collaborative approach has fostered a shift in culture that helps 
students, faculty, and staff alike thrive in an environment that welcomes 
all, supporting each of us in our individual and collective work to contribute 
positively in the world. Her conviction in and passionate support of the 
philosophy embedded in our motto, one sky over all, draws us more deeply into 
the Renison project.

With exemplary leadership from Wendy, combined with significant input from 
faculty, staff, students, and the Board, we have been tremendously excited to 
adopt and begin to live out Renison’s new Strategic Plan. This year’s Annual 
Report focuses on just one aspect of that plan, related to our work on Renison’s 
programs. The impact our programs have had over our first sixty years is 
immeasurable: the people who have learned and formed relationships in 
courses and classes and seminars and workshops continue to make significant 
impacts for the better in the lives of the people they have gone on to serve.

At the core of all our programming—whether social, political, linguistic, cultural 
or spiritual—the focus on equity, diversity, and social justice-making inspires 
each of us who have been shaped in some way by Renison in our continuing 
efforts in the world. These values continue to shape us, as we live into enjoying 
the one sky we share with people throughout the world.

To Renison, to the next sixty years, and to a vision that daily inspires us!

Matthew Griffin, 
Chair, Renison Board of Governers



MOVING FORWARD 
BY WAY OF THE

HEART
Strategic directions for Renison’s future have 
grown from the deep roots previous generations 
have seeded into the garden of us. Our original 
programmatic commitments which embraced 
international studies and social work as our defining 
work, have flowered into the many blooms which 
pattern our daily life and work: two post-graduate 
degrees in social work; a direct entry undergraduate 
degree in Social Development Studies; a large 
Culture and Language Studies department which 
offers wide ranging programs including Applied 
Linguistics, East Asian Studies, Studies in Islamic and 
Arab Cultures, Religious Studies and English including 
English for multi-language speakers; and a large 
Centre for Community and Professional Education 
which offers a wide diversity of programming from 
English language education to students from 
around the globe, to diverse language, culture and 
spirituality programs for our local community.

During my years as President, I have had the 
opportunity to teach in every degree department 
of Renison and in our Centre for Continuing and 
Professional Education. This unique opportunity has 
given me a visceral experience of what a Renison 
education means. Areas of focus and responsibility 
vary, but a singular vision for education in the 
Renison name inspires us. A Renison education is 
an education which addresses the whole person, 
equipping them for positive contribution in the 
context of a rapidly changing world with manifold 
challenges. It is an education which values the 
individual and embraces the broader project of 
social and communal well-being. Over and over 
again, I have seen our faculty, teachers, staff and 

Board members generously give of themselves into 
this life-changing work with both enthusiasm and 
creativity. Braving the frontlines of higher education 
today is not a work for the faint of heart. It is a work 
which demands imagination, persistence, stamina, 
wisdom, sharp intellect and perhaps most of all 
courage - both inside and beyond the classroom. 
The Latin root from which our word courage derives 
literally means “by way of the heart”. Around me at 
Renison I see fellow sojourners who embrace the 
shared project of Renison with courage daily— by 
way of their hearts. We are not just working - we are 
living this commitment to the well-being of the other 
through education

The strategic directions we have articulated for our 
future then, reflect this: our embodied commitment 
to the life changing practice of education in the 
service of the other and a more liveable world. We 
are not standing by, waiting for someone else to find 
a way to the future. We are jumping in and moving 
toward that future together, empowered by our 
shared passion for education and by our community, 
fashioning that future we imagine, even as we move 
toward it.

Dr. Wendy Fletcher, 
President and Vice Chancellor
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FINANCIAL
STATEMENT
HIGHLIGHTS

IN THOUSANDS OF DOLLARS

STATEMENT OF FINANCIAL
POSITION 2019

Cash > 9,009 

Investments > 2,552 

Capital Assets > 30,707 

Accounts payable and 
accrued liabilities > 713 

Student deposits and 
fee advances > 1,379 

Debt > 9,614 

Employee future  
benefit obligation > 2,924 

STATEMENT OF OPERATIONS 2019

Government grants > 5,496 

Tuition > 13,824 

Residence fees and 
conferences > 2,824 

Salaries, wages and benefits > 16,864 

Food services > 1,048 

University services > 1,503 

Contracted services > 1,089 

Utilities, repairs and maintenance > 701

Office, general and admin > 559

Academic support costs > 475

TOTAL OPERATING BUDGET
$24 MILLION

COURSE  
ENROLLMENTS

SOCIAL ENGAGEMENT
AND INNOVATION

6,318
Social Development Studies
and School of Social Work

GLOBAL ENGAGEMENT THROUGH 
LANGUAGES AND CULTURE

4,844
Applied Language Studies, English for  

Multilingual Speakers, graduate and undergraduate, 
English, History, Religious Studies, East Asian Studies, 

and Studies in Islamic and Arab Cultures

CENTRE FOR COMMUNITY
AND PROFESSIONAL EDUCATION

5,129
Renison Institute of Ministry, Sakura Japanese
Language School, Renison International Office,
non-credit Chinese, Japanese and Korean
language, English Language Institute,  
and Indigenous Studies

GIVING AT RENISON
JANUARY 1, 2018 - AUGUST 31, 2019

CASH AND PLEDGES
TOTALLED $189,634

Group Giving (foundations,
corporations, other) > 61%

Alumni Giving > 7%

Individual Giving > 31%

$370,908 FUNDS AWARDED THROUGH
SCHOLARSHIPS, AWARDS,
AND BURSARIES
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RENISON’S 
STRATEGIC 
PLAN 
2019-2024
GOAL 1 - PROGRAMS

Renison’s Annual Report has traditionally followed 
a central theme. For the past few years, we 
highlighted each of our core programs: Social 
Work, Social Development Studies, Culture and 
Language Studies, the English Language Institute 
and Community and Professional Education.

As part of our renewed five-year Strategic Plan, 
the next five annual reports will each be rooted in 
one of Renison’s ambitious goals for the future. 

An organization’s Strategic Plan sets out the 
road map that will lead it into the future. Like any 
road map, it is subject to changes due to traffic 
patterns, barriers and obstructions, and time-
saving detours. To be effective, a Strategic Plan is 
descriptive, not prescriptive; it must have room to 
respond to changing realities and new routes to 
student success.

Our obligation, as a public institution of higher 
learning, is to report and receive feedback on the 
progress and evolution of our five year plan and 
how it grows and evolves over time.

We have come full circle and we begin with the first 
Goal outlined in our Strategic Plan: Programs. 

Renison’s Programs are a reflection of both where 

we came from, and where we are going.

Renison believes deeply in contributing to a world 
in which social justice, diversity and equity are 
not aspirations, but realities. Our programs reflect 
this view. We believe that barriers exist where 
ignorance and misunderstanding prevails. We aim 
to collapse those barriers through programs that 
improve our understanding of diverse languages 
and cultures, social and economic environments, 
and questions related to gender, spirituality and a 
shared sense of belonging. 

The following pages will feature some of our recent 
developments in Programs and some of our future 
plans. To stay informed go to: uwaterloo.ca/
renison/strategic-plan. 

Cort Egan,  
Director of External Relations 
and Communications
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THE SCHOOL OF SOCIAL 
WORK’S PLAN TO MAKE 
AN INTERNATIONAL 
IMPACT
1.2* Explore and where possible develop three new Master’s 
degrees in partnership with UWaterloo faculties, and evaluate 
the possibility of expanding the MSW internationally.  
IN PROGRESS

Renison’s School of Social Work (SSW) is committed to an 
accessible, inclusive curriculum, and was the first in Canada 
to offer a completely online, health-focused Master of Social 
Work (MSW) degree. To increase its impact, and make the MSW 
as accessible as possible, the SSW is currently completing 
a feasibility study, led by Dr. Kathy Hogarth, to explore the 
possibility of offering the Renison MSW program to international 
students.

Two regions have been identified as areas for student 
recruitment, India and the Caribbean, where English is the 
language of education. These areas do not currently have 
access to MSW programs, and would place Renison as a 
complementary provider of education, as opposed to a 
competitor to local institutions. 

In addition to offering international students an opportunity 
to gain further education, there will be significant benefits to 
the current student population. International perspectives 
will help shape, and further develop, the skills of students 
and educators, particularly with respect to global crises. It 
is the intention of this international social work program to 
share cultural knowledge and perspectives, and to empower 
international students to practice social work in their own 
cultural centre(s). 

The program itself, once the feasibility study has been 
completed, will begin with a pilot cohort of 3-5 International 
students, over the next 2-3 years. 

*Note: these numbers correspond to the 
goals contained in the Strategic Plan
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STUDIES IN ISLAMIC AND ARAB  
CULTURES INTEGRATED INTO CULTURE 
AND LANGUAGE STUDIES
1.3* Integrate SI as an ongoing program within the Culture and Language Studies Department. COMPLETED

Studies in Islamic and Arab Cultures is one of Renison’s newest programs, beginning as an experimental 
program in September 2010 with 3 courses. Since then, it has become a fixture of the Renison landscape, 
with over 23 credit courses, a Minor and Diploma option, and Certificates and Diplomas in the Arabic 
language. In 2019, Studies in Islamic and Arab Cultures became fully integrated into the Culture and 
Language Studies department, ensuring the sustainability of the program as a permanent part of Renison. 

Studies in Islamic and Arab Cultures includes language, art, and religion courses, making it unique and 
well-suited to students from all disciplines. In addition to teaching the language and culture of Islamic 
and Arab cultures, the program seeks to teach about and deconstruct phobias surrounding Islam to foster 
greater understanding.  For students, the benefits are vast – those who want to travel or work in Arab areas 
of the world can learn the language and learn about the culture before leaving Canada; those who are 
interested in studying religion can learn about Islam or learn Arabic, the language of Islam; those interested 
in history can learn the history of Islam and the way the Arab culture has shaped the world; and those 
with political interests can delve into Arab culture and Islam to gain a greater understanding of the global 
political climate. 

Dr. Amir Al-Azraki  
Assistant Professor,  
Studies in Islamic and  
Arab Cultures
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SDS FINDS CO-OP 
OPPORTUNITIES
1.4* Enhance and support community-driven, experiential learning, including 
ARTS CO- OP and service learning. IN PROGRESS

This year, the Co-operative Education Program (Co-op) has been extended 
to include students from all faculties at the University of Waterloo, including 
those studying Social Development Studies (SDS) at Renison. After doing some 
investigation on opportunities for SDS co-op placements, it became clear that 
many of the most applicable experiences would be at non-profit organizations. 
Those organizations, however, are often not financially able to take on co-op 
students. Gaining relevant experience through a co-op position is essential for 
those in SDS, and, the impact on an organization can be significant. 

John Neufeld (pictured) of House of Friendship, and a Renison alum, explains 
that co-op students provide much needed “people power” for many projects - 
though they have not been able to hire students in recent years due to financial 
constraints. Co-op students help meet growing demands by providing staff for 
programming at community centres, outreach for low-income families, and food 
distribution. Students at House of Friendship become part of the team, says 
Neufeld, and gain rich experience, as they are able to contribute their ideas, 
relay current theories and research, and challenge the status quo to create a 
more vibrant atmosphere.

To address this area of need, Renison is beginning to work with donors to help 
fund co-op placements for SDS students at non-profit organizations. This fund 
will help to remove the financial barrier for organizations and ensure that SDS 
students have access to relevant opportunities. 

*Note: these numbers correspond to the 
goals contained in the Strategic Plan 
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THE ENGLISH LANGUAGE 
INSTITUTE EMBRACES A CULTURE 
OF CONSTANT EVOLUTION
1.5* Conduct focused curricular reviews in each program area, both degree and community 
education. ONGOING

Going into Renison’s English Language Institute (ELI) is like walking into the home of a dear, and 
very busy, friend. An integral part of the Renison community, the ELI has welcomed through its 
doors students from over 35 countries. To ensure that each student is receiving a high-quality 
education, the ELI is continually evaluating and updating its curriculum to meet the needs of 
students both inside and outside of the classroom. 

Keely Cook and Elizabeth Matthews, Assistant Directors of the ELI, describe the process as 
dynamic and multi-faceted. In addition to the independent analysis of English For Academic 
Success (EFAS) by Languages Canada, there are many other ways that each program is 
evaluated. The co-curricular activities, for example, are directly related to course assignments, 
and are based on the needs of students. Recently, due to an influx of mature students in the ELI, 
new activities were developed to give these students opportunities to practice and improve their 
skills outside of the classroom. 

The ELI administration team works directly with program managers to meet the needs of 
students, which can vary widely from program to program. Trends in teaching practices are 
taken into consideration, as well as surveys from previous students, and the standards of 
English for Academic Purposes, before changes are implemented. This helps the programs in 
the ELI to be continually adapted for current students and instructors. Keely and Elizabeth both 
have open door policies for students and instructors, who are encouraged to stop in to talk 
and share their experience and any concerns. Everyone in the ELI is an important piece of the 
puzzle – from students to instructors and staff members, each making their own distinct and 
valuable contribution. 

Staff and 
instructors of 
the ELI
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DONORS
THANK YOU TO OUR MANY DONORS FOR THEIR  
GENEROUS SUPPORT OF RENISON UNIVERSITY COLLEGE
At Renison University College, faculty and students are helping to change the world! Supporters like 
you help to ensure that Renison continues its strong presence as a place of education and social 
change within our community, nationally, and internationally.

Bea Abbott

Anglican Church Women

Jennifer Alexander

Bahattin Altay

Melanie J. Amodeo

Joanna Anderson

Michele Anderson

William A. Anderson

Erika Anschuetz

Edward & Elizabeth 
Appleyard

Jennifer Ashworth

Anita M. Assad

Irene Atkinson

Bachelor of Social Work 
Progam (BSW)

Stephanie L. Baird

Jillian Banfield

Lillian Bass

Brendon & Ashley Bedford

Keiko Belair

Jane E. Bell

Hilary Bergsieker

Colleen Best

Laurie Best

Elizabeth Alston 
Binnington

William Bishop

Harry G. Blundell

Vanessa Bohns

Nicholas Bowman

David G. Bowyer

Janet Boyd

Nicholas Boyko

Gwen Elizabeth Bradley

Shannon Brady

Andrea M. Brandt

Gail Cuthbert Brandt

Thomas Brenner

Max Brown

William P. Brown

Darrol Bryant

Susan Hodges Bryant

Miriam Butler

Joanne Bynoe

Kevin G Cai

Jessica Cameron

CanadaHelps.org

Olive Capindale

Glenn Cartwright

Patricia Carty

Stacy M. Cattran

Justin Cavallo

Helen Centore

Ronald James Champion

Barbara Checketts

Winston & Diana Cherry

Jeanette Chippindale

Rita Lee-Chiu

Church of the Holy Saviour

Deborah Jane Clark

Norma Kathryn Clarke

Lois & Brian Clifford

Sharon Cole

Ryan Connell

Aine M. Connolly

Adrian Conrad

The Manfred & Penny 
Conrad Family Foundation

Consulate General of the 
Republic of Korea

Joan Conyard

Susan Conyard

Gladys M. Cormier

Jessica Cormier

Karrie Cornies

Cecilia Cotton

Michelle Marie Coulombe

Cindy Crowley

Susan Cruickshank

Mary Jane Crusoe

Aynsley Crute

Janice K. Culp

William Cunningham

Hsiao D’Ailly

Julie Datta

H. John Davidson

Ross & Doris Dixon 
Charitable Foundation

Brenda Doyle

Natalia Dubrovinskaya

Sylvia Dugan

Mary Dunker Guy 
& Jim Guy 

Patricia & William Dunker

Colin A. Durkin

Erb & Erb Insurance 
Brokers Ltd.

Cort Egan

Natasha Ekelman
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Shauna Elliott

Elmira Developmental 
Support Corporation

Angelina G. Evans

Ron & Betsy Eydt

Meagan Fair

John Feightner

Roderic G. Ferguson

Dori Ferr

Aryssah Fidler

Heather J. Finnie

Wendy L. Fletcher 
Originals

Wendy L. Fletcher & 
Michael Gibson

Eric Kai-Jun Fong

Donald Charles Ford

Jeff Ford

Amanda Forest

Craig Fortier

Sarah Foster

Susan H. Frid

Friends of the University of 
Waterloo Foundation

Justin Friesen

Francesca Froehlich

Kurt Froehlich

M.K. Frost

Carol Fuller

Lolly Fullerton

Erica Lee Garcia

John A. George

Arin Gharakhanian

Rebecca Giri

Francine Giroux

Sheila Gordon-Dillane

Megan Gould

Gail Graham

Jennifer J. Grant

Ilma Green

Richard Llewellyn Green

Matthew Griffin

Ellen C. Grigsby

Kate Guy

Martha Guy

F. Hafuth Medicine 
Professional Corporation

Hanban

Alice Schmidt Hanbidge

Kenneth Hanbidge

Anne Harris

Janet Hartry

John & Heather 
Heintzman

Brian & Margaret Hendley

Jane Hill

Janet Hill

Jacqueline Hillerby

Rob Hillerby

Keith Hipel

Mary Hobson

Carla Holyk

Marilyn Hopkins

David Horman

Judy Horman

Janet Howden

Alana H. Howell

Sarah Hoyland

Pamela Humber

The Incorporated Synod 
of the Diocese of Huron

Sara Inkratas

Innovation Polymers

Lera Jacobs

Susan Janke

Brooke Jay

Judi & Edwin Jewinski

Lynne Jordan

Jane Kay

John Kearns

John Kendall

Margaret Kennedy

Elina Kent

Martha Emily Kerr

Michele Kerr

Lisa Kessig

Kids Co-op Nursery School

Matthew E. Kieswetter

Young Gon Kim

Barbara L. King

King Sejong Institute 
Foundation

Kitchener Waterloo 
Community Foundation

Judith A. Koebel

Maurice Koetsier

KWE Incorporated

Nancy Lackner

Barbara Larke

Kristin Laurin

Desta Leavine

The Eva Leflar Foundation

Kevin Elton Lindsay

Andrea Liu

Kristina Llewellyn

Ally Logel

Christine Logel

Julie Logel

June Longworth

Phyllis Lowe

Kevin Luscott

Alexander Macdonald

Merle MacEachern

Brenda Maciel

Rick MacNeil

Micah Marcella

Ian Marples

Joanne M. Martin

Fred C. May

The May Court Club of K-W

Betty A. McCutchan

Sari McDowell

Melanie McKellar

Joan McKinnon

Emily A. McLean

Carla McLennan

Heather McLennan

Lackner McLennan

Colleen McMillan

Elizabeth McPherson

Ellen Sue & David Mesbur

Tanya Missere-Mihas

Jennifer & Neville Monteith

Bette Moore

Liz Moore

Doris M’Timkulu

Gerald Mueller

Mary Murphy

Anam Mustafa

Kangsheng Niu

Virginia Nusca

Joanna Ochocka

Jamie O’Connor

Yuki Okumoto Stocovaz

Robert Eric Oliver

Leslie Ormston

Kim Ozorio

Frederick J. Palma

Christina Parker

Diana C. Parry

Marita Parsons

Ronak Patel

Dale Thomas Payne

James Peddie

Margot Pick

Kathryn Plaisance

PriceWaterhouseCoopers

Alison Prittie

Joy Prittie

Simona Radencich

Angela Rae

Caroline Read

Denise Redmond

Bonnie Rees

Uzma Rehman

Caitlin Reid

Jefferey C. Reid

Marion Reid

Susan Remers

Renison University College 
Registered (Academic) 
Students

Renison University College 
Residence Students

Linda G. Ridley

Peter Ringrose

Diane Roberts

Cliff Robinson

Kathryn Robinson

Robert James Robson

Daniela Romero

Theresa L. Romkey

Patrick Roncal

Robert Rosehart

Kathleen Rybcynski

John R. Ryrie

Scott Saunders

Amanda Saxton

Bridget Ann Sayers

Barbara Schumacher

Lynn S. Schumacher

James Scongack

James Seager

Frances Shamley

Margaret Ruth Sherk

Herb E. Shields

Tricia Siemens

Grace Skanes

Michael Skelton

Pat Skinner

Archie Skirving

Henrietta S. Smart

Lauren Smart-Kennedy

Michael G. Smyth

Linda Snyder

Diana Spearn

Ralph & Carol Spence

Conrad So

St. Andrew’s Memorial 
Anglican Church

St. George’s of Forest Hill 
Anglican Church

St. John the Evangelist 
Anglican Church

Robin Marie Susan 
Stadelbauer

Asha Stone

Steve Storey

Sunshine Building 
Maintenance Inc.

Sandra Swann

Susan M. Swann

Lindsay Syrett

Wai Cheung 
& Mylene Tang

Caroline Tanswell

David Taylor

Edward G. teNyenhuis

Robert S. Thomas

Jeff Thompson

Jenna Thompson

Merilyn & Jim Thompson

Gerald E. Toogood

Betty Townshend

Peter Townshend

Toyota Motor 
Manufacturing  
Canada Inc.

Peter R. Tremaine

Robert D. Truman

David G. Turner

Joanne Turner

Svedlana Tzanakakis

United Way of 
Greater Toronto

University Of Waterloo

University of Waterloo 
Chemical Engineering

Truly G. Urquhart

Jennifer G. Uttley

Irene O. Vassalo

Lily Wainer

James Walker

Nancy Walker

Debbie Wang

Lifang Wang

Waterloo Deanery Clericus

Waterloo Region Record

Steven Kenneth Waters

Doris B. Weber

Julia Williams

S. Marita Williams

Anne Wilson

Doris Woodruff

Andrew & Wendy Wu

May & John Yan

Vivian Yarwood

David S. Youngs

This list includes those who made a contribution to 
Renison from January 1, 2018—April 30, 2019. Every effort 
has been made to ensure the accuracy of the donor list. 
If your name was inadvertently omitted or you believe 
there to be any discrepancies within the list, please  
call 519-884-4404, ext. 28591. If a mistake was made,  
we truly apologize. 

JOIN US ONLINE!
facebook.com/renisonuniversitycollege
youtube.com/renisonvideo
twitter.com/renisoncollege
instagram.com/renisoncollege
uwaterloo.ca/renison

https://www.facebook.com/RenisonUniversityCollege/
https://www.youtube.com/user/renisonvideo
https://twitter.com/renisoncollege
https://www.instagram.com/renisoncollege/
https://uwaterloo.ca/renison/


SUPPORT OUR
STRATEGIC DIRECTIONS
To mark Renison’s 60th Anniversary, we have  
introduced a new pledge opportunity:

$60 per month for 60 months supports Renison students:

 STUDENT RESEARCH FUND – supports a stipend to assist students  
 who are conducting primary research under the supervision of  
 Renison faculty.

	NON-PROFIT CO-OP PLACEMENT – supports the co-op placement of a  
 Social Development Studies (SDS) Co-op student working in the  
 non-profit sector.

RENISON STUDENT PRIORITY FUND – support the greatest current  
 needs of our students – could be tuition for single parents returning to  
 school, traditionally marginalized groups, refugee students and other  
 pressing needs.

...ONE FUND SUPPORTS THEM ALL!
UWATERLOO.CA/RENISON/SUPPORT

240 WESTMOUNT ROAD NORTH
WATERLOO, ON, CANADA  N2L 3G4

uwaterloo.ca/renison

3

3

3

https://uwaterloo.ca/renison/alumni/support-renison
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