 SEQ CHAPTER \h \r 1Pension and Benefits Committee

Report to UWRA Board

Meeting held on November 15, 2013
1. Update on Government Pension Plan Initiatives

Alan Shapira updated the committee on the current state of the provincial government’s plan for reform of public sector pension plans as reported in the Fall Economic Statement. 
"Taking a leadership role through a bold strategy to improve Ontario's retirement income system, the Ontario government will:

· Work to secure agreement with the federal government and other provinces for an enhancement to the Canada Pension Plan (CPP) to protect the middle class in retirement. If agreement cannot be reached, the government will move forward with a 'made in Ontario' solution;

· Engage with interested parties on a target benefit framework for eligible multi-employer pension plan (MEPPs) in the winter of 2014;
· Engage with interested parties in the fall of 2013 on how pooled registered pension plans (PRPPs) should be implemented in Ontario;

· Develop regulations that would allow defined contribution (DC) plans to pay retirement income directly to retirees;

· Finalize new regulations on split pensions and asset transfers between pension plans, which, if approved, are expected to take effect in January 2014;

· Look to the technical working group established following the 2013 budget, for advice on design, governance and transition issues, in implementing an asset pooling framework for public-sector pension plans in 2014;

· Commit to seeing changes in electricity sector pension plans, including cost sharing, governance and other provisions, that will ensure these plans are more affordable; and
· Modernize the investment rules governing Ontario pension plans, including changes to remove barriers to investment in Ontario public infrastructure projects, potentially creating a significant new source of capital to support economic growth and job creation in Ontario."

COU, MCTU, Finance and OCUFA are continuing to look at issues involved with a single sector plan.  Any action is likely to be permissive rather than mandatory.
2. Analysis on Mortality Tables
The committee reviewed the impact of moving to the newest mortality tables on the January 1, 2014 filing. This issue will be reconsidered when more information on the fund status for the filing is available early in the new year.
3. Solvency Funding Relief for January 1, 2014 Actuarial Valuation
Alan  Shapira reported that the University of Waterloo Pension Plan has been accepted for Stage 1 solvency relief for the January 1, 2014 actuarial valuation.  The going concern funding shortfall as of July 1, 2013 was $120 million requiring a special payment by the University of $12 million based on a 15-yesr amortization.  Without solvency relief, the solvency deficit would have to be amortized over a five year period, requiring an additional annual payment of $23 million.  With solvency relief, no additional payments are required.
4. Indexation Provisions for Deferred Vested Members
The committee reviewed the current policy on indexation for deferred vested pensions.  It was decided that the provisions for hypothetical wind-up may have to be reconsidered .
5. Benefits Review Working Group
The working group has be meeting monthly. It is reviewing all insured benefits and will look specifically at LTD, and sick leave benefits. A survey was conducted in June with 1282 employees (840 staff, 272 faculty and 170 CUPE) responding.  Analysis of views on current satisfaction and wishes for changes continues.  A review of the benefit packages of competing universities and private sector firms was discussed.  Proposed changes to the plan will be discussed later in the year.
6. Indexing of Health and Dental Plan Maxima
The committee decided to delay the decision on possible indexing of health and dental plan maxima until more progress is made on benefit plan changes. 
Next meeting: December 13, 2013
Jim Brox
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