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ABSTRACT

This chapter details the role of and design of cross-sector social partnerships (CSSPs) at the local level. It
highlights the emergence and diffusion of CSSPs for solving community-wide social problems, by
showcasing the role of partnerships for local sustainability and the uptake of collaborative community
sustainability strategies (such as Local Agenda 215s). It contrasts a partnership (collaborative) approach
with a participation (consultation) approach to formulating and implementing a strategic plan. In addition,
the chapter uses four case studies about collaborative community sustainability strategies to consider the
advantages and disadvantages of different ways to design a CSSP. These four cases all focus on the
implementation of a collaborative strategic plan, and consider structural features such as the decision-
making entity, the partner engagement mechanisms, the communication systems, the monitoring systems,
and the involvement of partners in action-taking. By considering the comments of 63 interviewees -
representing local authorities, large corporations, business associations, non-governmental organizations,
universities, and small- & medium-sized enterprises — conclusions are drawn about the perceived
advantages and disadvantages of four different CSSP designs. These results show that if partnerships are
to be considered as a means to engage responsible businesses in community sustainable development (or
other social issues at the local level), then the design of their ongoing (implementation) structure is a
critical consideration. This is particularly true for CSSPs that are aiming to achieve collaborative goals,
CSSPs addressing complex topics that require a long-term partnership and/or CSSPs with a large number
of organizations involved. This chapter provides insights for both practitioners and collaboration scholars.
Given the choice of case studies, it is also relevant for those interested in community sustainability,
sustainable development, and strategic management.
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INTRODUCTION

At the local level, much like national and global levels, social problems which are too large for one
organization are being addressed through cross-sector social partnerships (CSSPs). One particular
approach being used is for a new social partnership to formulate and implement a collaborative strategy
(Astley and Fombrun 1983, Clarke and Fuller 2011, Huxham and Macdonald 1992). In regards to the
challenge of unsustainable development, in the last twenty years, there has been an emergence of Local
Agenda 21s (LA21s) and other collaborative community sustainability strategies (CCSSs). Businesses
engage in these LA21s (or other CCSSs) for a number of reasons, including as part of their community
engagement and corporate social responsibility efforts (Bowen et al. 2010), and because of the benefits of
being involved (Clarke and MacDonald 2012). In practice, when it comes to the implementation of these
collaborative strategic plans, a wide variety of governance structures are being used. Only in the last few
years have researchers started theorizing about these implementation structures and the implications of
their design for partner organizations (e.g., Barrutia et al. 2007, Clarke 2011, Fidélisa and Piresb 2009,
Garcia-Sanchez and Prado-Lorenzo 2008, Michaux et al. 2011). The focus of this study is to consider the
advantages and disadvantages of different governance structures for the implementation phase of a CCSS.
This is an important question as practitioners would like to know the best way to design their governance
structure to engage partners and achieve desired results, and scholars wish to further theoretical
understanding about collaborative governance and about collaborative strategy implementation.

The chapter begins by introducing the role of partnerships for local sustainability, collaborative
community sustainability strategies, and the Canadian situation. This is followed by a description of the
study’s methodology. Next, four in-depth cases provide further insight into the perceived advantages and
disadvantages of different implementation structures. A cross-case comparison details the CSSP designs
in regards to five key structural features. In general, this chapter highlights the emergence and diffusion of
cross-sector social partnerships at the local level as a means of solving social problems. It also shows that
if partnerships are to be considered as a means to engage responsible businesses in community sustainable
development, the design of their implementation structures is important. By considering the advantages
and disadvantages of different collaborative governance structures, the chapter introduces some of the
challenges faced by social partnerships.

THE ROLE OF PARTNERSHIPS FOR LOCAL SUSTAINABILITY

Partnerships are increasingly used to address social problems such as unsustainable development
(Dienhart and Ludescher 2010, Geddes 2008, Glasbergen 2007). The ‘problem’ is that increased global
human population and increased affluence, each, have impacts on ecosystems, social systems, and
economic systems. There is considerable concern that humans are exceeding the Earth’s ecological
carrying capacity and depleting its natural capital (Millennium Ecosystem Assessment 2005). There has
also been a trend towards increased urbanization, with more than 50% of the world’s population now
living in urban centers (UN-Habitat 2004), and this too has serious implications for the sustainability of
human development.

In industrialized countries, the consumption patterns of cities are severely stressing the global
ecosystem, while settlements in the developing world need more raw material, energy, and
economic development simply to overcome basic economic and social problems... (Chapter 7.1,
Agenda 21, UNCED 1992)

According to the United Nations’ Sustainable Cities Programme, the problem of environmental
deterioration is not necessarily due to urban population growth, but rather from poor planning within
urban communities (Sustainable Cities Programme 1999). A key challenge of managing complex social



problems is orchestrating the involvement of not only local authorities and other levels of government,
but also businesses, higher education institutions, and non-governmental organizations.

The concept of sustainable development (World Commission on Environment and Development 1987)
addresses this challenge by incorporating an intergenerational timeframe, recognizing ecological limits,
and integrating ecological, social and economic considerations. Sustainable development is defined as
“development that meets the needs of the present without compromising the ability of future generations
to meet their own needs” (World Commission on Environment and Development 1987: 43). Its
achievement requires that it be simultaneously tackled at multiple levels and in multiple contexts
(Manderson 2006). Non-governmental organizations, governmental institutions and businesses have roles
to play in achieving sustainable development, in part through making their own activities more
ecologically sustainable (Jennings and Zandbergen 1995) and in part by carrying out their role in
societywith reference to this societal goal (Bowen et al. 2010, Gladwin et al. 1995).

Cross-sector social partnerships have been promoted as a way of achieving sustainable development
(Glasbergen 2007). Local authorities have jurisdiction over numerous ecological and social considerations
and, therefore, have the potential to play a leadership role in community sustainability (Gibbs et al. 1996).
In fact, local “territories are far more than physical spaces: they are communities, systems of relations,
and they represent the most suitable level for managing the economy, social cohesion and relations
between society and the environment as a whole” (ICLEI 2012b: 4). Yet local authorities are unable to
resolve sustainable development issues alone, as the complexity of these issues necessitates
interorganizational collaboration (Biermann et al. 2007b).

The Sustainable Cities Program (SCP) is a program of UN-Habitat and the United Nations Environment
Programme (UNEP). These two organizations work to build capacity for urban environmental planning
and sustainable development management in cities; the SCP specifically addresses attitudinal change,
behavioural change, infrastructure change and organizational change in order to institutionalize
sustainable development planning (Sustainable Cities Programme 1999). The SCP recognizes the
importance of collaborations (Sustainable Cities Programme 1999).

... The SCP does not view environmental deterioration as a necessary or inevitable
consequence of rapid urban growth; equally, the SCP does not consider financial resource
constraints to be the primary cause of environmental problems. Instead, the SCP considers
environmental deterioration to be primarily caused by: 1) inappropriate urban development
policies and policy implementation; 2) poorly planned and managed urban growth which
does not adequately consider the constraints (and opportunities) of the natural environment;
3) inadequate and inappropriate urban infrastructure, both in terms of investment and
especially in terms of operations, maintenance and management; and 4) lack of coordination
and cooperation among key institutions and groups.

(Sustainable Cities Programme, 1999: 76-77)

The Sustainable Cities Programme emphasizes the development of strategies that recognize ecological
limits, ensure cooperation between organizations, integrate traditionally separate issues, and consider the
long-term implications (Sustainable Cities Programme 1999). The SCP specifically targets both local
authorities and their partners and are founded on ‘broad-based stakeholder participatory approaches’ (UN-
Habitat 2012). In other words, UN-Habitat and UNEP recommend a partnership approach (Clarke and
Erfan 2007).

A partnership approach (or collaboration approach) is a strategic management process that enables
organizational partners to be a part of the formulation and implementation decision-making processes and
generally includes formulating collaborative strategic plan (Clarke and Erfan 2007, Clarke and Fuller



2011). A participation approach (or consultation approach) is a strategic management process where one
focal organization consults other organizations, and thus the decision-making is conducted by that focal
organization (e.g., the local authority). This approach generally includes formulating an organizational
strategic plan (Clarke and Erfan 2007). Collaborative community sustainability strategies use a
partnership approach; the word ‘collaborative’ indicates this. That said, in practice, it is possible that a
strategic plan with community-wide content (and not solely an organizational strategic plan) can be
formulated through a partnership approach, but implemented through a partnership approach; and vice
versa, a collaborative strategy might be formulated with a partnership approach, but when it comes to
implementation, the local authority decides to switch to a participation approach. While in Canada, local
authorities are still likely to only use a participation approach, a number of CSSPs are formulating
collaborative community sustainability strategies to tackle complex issues such as unsustainable
development and climate change mitigation.

COLLABORATIVE COMMUNITY SUSTAINABILITY STRATEGIES (CCSSs)

Collaborative strategies and collaborative strategic management has been discussed in the literature
(Astley and Fombrun 1983, Clarke and Fuller 2011, Huxham and Macdonald 1992). At the local level,
the topics that are typically covered in a collaborative community sustainability strategy are integrated
social, economic and environmental topics such as adequate housing, natural resource use, infrastructure,
carbon and waste management, green economy, etc. (Clarke 2011). It is important to note relevant
differences between collaborative community sustainability strategies and most partnerships theorized in
existing management literature. Specifically, CCSSs: 1) can involve a large number of partners from the
private, public and non-profit sectors; 2) are very long-term in their vision; and 3) tend to begin with the
formulation of a collaborative strategic plan, and therefore have distinct formulation and implementation
stages.

In practice, one tool to achieve sustainable development at the local level is termed “Local Agenda 21”
(LA21) (Fidélisa and Piresb 2009). LA21s are one type of CCSS, and are supported by an international
organization called ICLEI — Local Governments for Sustainability. Local Agenda 21 is defined as:
A participatory, multistakeholder process to achieve the goals of Agenda 21 at the local level
through the preparation and implementation of a long-term, strategic plan that addresses priority
local sustainable development concerns. (ICLEI 2002a: 6)

A 2012 survey found that about 10,000 local authorities have engaged in LA21s, including involving the
local community and local stakeholders (ICLEI 2012b). In order to qualify in a similar 2002 survey as
having undertaken LA21 activity, a community must have engaged in one or more of the following:

Multisectoral engagement in the planning process through a local stakeholder group which
serves as the coordination and policy body for moving toward long-term sustainable
development;

Consultation with community partners such as community groups, non-governmental
organizations, businesses, churches, government agencies, professional groups, and unions in
order to create a shared vision and to identify proposals for action;

Participatory assessment of local social, environmental, and economic needs;

Participatory target setting through negotiations among key stakeholders or community
partners in order to achieve the vision and goals set out in a community action plan; and/or

Monitoring and reporting procedures, such as local indicators, to track progress and to allow
participants to hold each other accountable to a community action plan.

(ICLEI 2002a: 6).

These quotations make it clear that the LA21 approach involves collaboration in both the planning and the
implementation stages. This can be seen from the language in the above quotation; terms such as



‘stakeholder group which serves as the coordination and policy body’, ‘shared vision’, and ‘community
action plan’ (instead of local authority’s action plan) all indicate that it is a partnership approach and not a
participation approach. And while the definition of an LA21 implies a partnership approach, the 2002
survey allowed for initiatives that involved ‘consultation with community partners’ to be included (in
other words, a participation approach to the formulation of the shared vision). This indicates that in
practice, stakeholder/partner involvement can vary in LA21s. While many local communities still pursue
LA21s, many others have chosen to focus on climate change and/or biodiversity planning as their
entrance into sustainable development (ICLEI 2012b). ICLEI’s programs for these topics also promote a
partnership approach.

Guidance on the planning process is available for communities, as well as information about best
practices (ICLEI 2012a); but absent from LA21 documentation is information on which structures to put
in place during the implementation phase (beyond monitoring and reporting). Some recent academic
research has been done in this area (Barrutia et al. 2007, Clarke 2011, Fidélisa and Piresb 2009, Garcia-
Sanchez and Prado-Lorenzo 2008, Geissel 2009, Michaux et al. 2011, Owen and Videras 2008, Peris et
al. 2011), but it is still a gap in extant knowledge.

Of particular note for implementation structures, is the work by Clarke (2011). This article offers five
criteria by which to evaluate the key structural features of a collaborative governance structure for
implementing a collaborative strategy. In particular, the evaluation criteria consider if the structure:
engages partner organizations; has a collaborative oversight entity for decision-making and networking;
enables individual organizations to implement the collaborative strategy within their own organizations;
has a communication system; and has a monitoring system (Clarke 2011). Clarke (2011) explains that in
order to achieve the collaborative goals outlined in a collaborative strategic plan, all five key structural
features are needed as part of the implementation structure. These criteria are used later in this chapter to
consider the CSSP implementation structures of the four in-depth case studies. As these are Canadian-
based case studies, the next section introduces CCSSs in Canada.

THE CANADIAN SITUATION

Community sustainability strategic plans are still a relatively new concept with wide variations in
strategic plan formulation approaches (Devuyst and Hens 2000). In 1992, Canadian local administration
was in a state of flux with departments being renamed, new advisory committees being created, new
positions being established, and new networks being formed; and, in general, most sustainability
initiatives (but not all) had a strictly ecological focus (Maclaren 1992). By 2012, most local Canadian
sustainability initiatives, while still incorporating an ecological focus, also included social and economic
topics (Clarke 2012, Devuyst and Hens 2000). Most are still limited to issues falling within the local
authority’s jurisdiction; and involve a participation approach instead of a partnership approach (Clarke
and Erfan 2007). Hence, only a limited number of the Canadian community sustainability strategies are
“collaborative” (i.e., involve partners), though this is more common in countries with national LA21
policies (Cartwright 1997, Eckerberg and Forsberg 1998, Mehta 1996, Rotheroe et al. 2003, Sofroniciu
2005). Indeed, the existence of national-level LA21 policies - as in some countries (but not Canada) -
increases the probability of local authorities pursuing a collaborative community sustainability strategy
(ICLEI 2002b).

In Canada, there are a number of government, non-governmental and private organizations that focus on
supporting communities becoming more sustainable, many of which promote collaborative community
sustainability strategic plan formulation. Each organization has its own approach, which partly explains
the wide variance of approaches to formulating CCSSs taken in Canada (Clarke and Erfan 2007).
Recently, there has been a Canada-wide wave of community sustainability strategic plans being
formulated, in part due to new funding arrangements. In 2005, Infrastructure Canada, which is federal



government department, brought in an initiative called The New Deal for Cities, through which Canadian
provinces and territories can access federal ‘gas tax” money for local water and transportation
infrastructure development, so long as recipient local authority commits to developing a long-term
integrated community sustainability plan (ICSP) (Infrastructure Canada 2006). These ICSPs may be
developed using either a partnership or participation approach. Over 200 communities in Canada now
have or are developing an ICSP (Clarke 2012). This study uses Canadian case studies to explore the
advantages and disadvantages of different structures used by social partnerships to implement their
collaborative community sustainability strategy. This is an important question as it is known that
implementation structures influence what partners are involved and what outcomes can be achieved
(Clarke 2011, Hood et al. 1993, Huxham and Vangen 2000).

METHODS

This chapter includes empirical research regarding the advantages and disadvantages of different cross-
sector social partnership structures for local sustainability strategy implementation. The research design
used four case studies. Data was collected through documents and interviews, and inductively analyzed
through coding, data reduction and cross-case comparison.

When selecting appropriate cases, it is critical that criteria be used (Yin 2003). In order to qualify as a
collaborative community sustainability strategy for this study, the Canadian community must have, as of
March 1, 2008, finalized a document that: 1) included the words vision / imagine / future / long-term,
sustainability, sustainable development, Agenda 21, community or equivalent in the title; 2) included a
vision for a sustainable future; 3) addressed economic, social and ecological needs together; 4) was
community-wide (i.e., not a neighbourhood); 5) described a cross-sector roundtable, multi-organizational
group, multi-sectoral community group, multi-organizational planning committee, partnership team or
equivalent that led, or participated as a decision-maker, in the planning process (in other words, the
strategy was not developed by only local authority staff and counsellors; or the committee was not only
advisory); and 6) included sustainability goals that were relevant for the different organizations within the
geographic community (not just the local authority’s jurisdiction). These criteria ensured that included in
the study were multi-organizational collaborations (i.e., a partnership approach) implementing a CCSS,
thus enabling the study of collaborative strategies. In addition, these criteria are consistent with prior
research on Local Agenda 21s. From these results, four were selected because they were award winning,
had a history of implementation (including reporting), and represented different collaborative governance
structures. These cases were: Whistler2020; Montreal’s collective sustainable development strategy;
Hamilton’s Vision 2020, and Greater Vancouver’s cities”""*. The case studies considered the time period
from the strategy’s start (for example, 1992 in the Hamilton case) to 2009. Data was collected in 2008 and
2009, following ethics approval from McGill University.

Interviews were used for data collection. In total, 63 interviews were completed with partner
organizations. In each case, the partners included the local authority, large corporations, business
associations, non-governmental organizations (NGOSs), and in three out of four cases there were also
university partners and small- and medium-sized enterprises. Each interview was transcribed in its
original language (English or French) and inductively coded by a bilingual researcher. In particular, the
perceived advantages and disadvantages of the implementation structure were coded. The comments with
a single code were clustered and compiled separately for each of the four cases. These were further
reduced to key concepts (in English) which are presented in tables in the case descriptions later in this
chapter. In addition, informative quotations were retained to provide a richness in the case descriptions.
As promised on the consent form that interviewees signed, all quotations were later verified with
interviewees to ensure they agreed to the final wording and agreed to their usage in subsequent
presentations and publications. All quotations in this chapter have received this approval from the
interviewee.



The coded comments were further reduced by clustering the ideas regardless of case, and presenting them
in relation to one of four categories - partners, implementation framework, processes, and other. In this
situation, other is anything else (the planning process, the content, and the interpersonal aspects), as the
interest is in the collaborative implementation structure. In addition, a cross-case comparison was
completed based on the implementation structure in each case, using the five criteria from Clarke (2011).

IN-DEPTH CASES

This section details each of the four case studies, including their CCSS implementation structure, and the
perceived advantages and disadvantages of interviewees about their structures.

Whistler 2020

At the time of the study, the Whistler2020 structure was led by the local authority in an informal
partnership with other ‘early adopter’ organizations. The strategic plan formulation was formal, locally
driven, and resulted in a collaborative strategic plan with a long time horizon (55 years). The main levels
at which implementation was carried out are that of joint projects and individual organizations, with 15
issue-based task forces meeting annually to establish priorities; and Implementing Organizations agreeing
to assigned actions. In terms of systems, the structure had centralized decision-making (i.e., action
setting) through the task forces; and centralized communication and monitoring managed by a small staff.

Whistler interviewees identified the main advantages of their implementation structure. These are
outlined in Table 1.

Table 1: Perceived Advantages and Disadvantages for Whistler

Perceived Advantages Perceived Disadvantages
(mentioned by more than one interviewee) (mentioned by more than one interviewee)
o A diversity of organizations involved
e A community with an ability to monitor ¢ An increase of costs & workload / A lack of
progress on sustainability resources
e An alignment of organizational, joint project, e A lack of ownership by organizations
and collaborative strategies e A lack of alignment of organizational, joint
o Arreplicable and ongoing process project, and collaborative strategies
o An ownership of the CCSS by the
organizational partners

This quotation from Whistler2020 highlights the advantages of this structure,

“Whistler2020 helps us to use community-wide resources in a more coordinated and
strategic way to work toward our shared vision. It also helps organizations prioritize
actions to better use their internal resources. Rather than requiring new resources, it
requires alignment of existing budgets and resources to ensure that all are dedicated to
moving toward a shared goal, rather than working inefficiently or at cross-purposes.”
Frequently Asked Questions. Whistler2020

It is interesting to note that the alignment of the local authority’s organizational strategy with the
collaborative strategy was noted as a real strength (an advantage), but the alignment of the other partner
organizations’ strategies was considered to be inadequately addressed through the CCSS implementation
structure. This is also intimately tied to ownership being considered an advantage by some and a




disadvantage by others. In terms of addressing the lack of ownership by partner organizations,
Whistler2020 employees have identified that there is a perception in the community that this is a local
authority plan. The solution has been to create a new NGO to coordinate Whistler2020 task forces,
partners, and processes. The trade-off with this decision is the potential loss of control by the local
authority, but the gain in ownership and funding from other partners. The move to an NGO also
potentially addresses the cost concern as other partners will contribute and other sources of funding can
be leveraged. Whistler2020 also addressed the lack of implementation by some partners (those which
signed the MOU to become official ‘Partners’) by creating a new mechanism for partners to meet (i.e.
distinct from the task forces) and to share progress on their individual implementation efforts, and new
programs targeted at partners and citizens.

Some tradeoffs of Whistler2020’s implementation structure are that the more partners that are engaged,
the more core costs rise. Interviewees also commented on the implications of Whistler being a smaller
community; one person thought that the process relies on personal relationships which create a ‘peer
pressure’ for businesses to engage. Others thought it is a scalable approach. In summary, this case
presents the perceived advantages and disadvantages if the formal implementation structure in the
Whistler2020 case’.

Montreal’s First Strategic Plan for Sustainable Development

The strategic plan formulation used a formal process, was locally driven and resulted in a plan with a
short time horizon (5 years). The implementation of Montreal’s First Strategic Plan for Sustainable
Development was led by three organizations (Conseil régional de I’environnement de Montréal, the City
of Montreal and the Conférence régionale des élus). In terms of its framework, two formal committees
were constituted at the full partnership level; individual organizations implemented relevant aspects of the
collaborative strategic plan; and there were informal interactions among organizations at the joint project
level. In terms of processes, decision-making about which collaborative goals to implement and actions to
take was left to each individual partner, but CCSS communication and monitoring were centralized with
the three lead organizations, with individual partner organizations providing information to these
processes. In comparison with Whistler2020, Montreal has no task forces, and instead individual
organizations choose actions from a list.

Montreal interviewees identified the main advantages of their implementation structure, and these are
presented in Table 2. The main trade-off identified was in relation to the number of partners: as the
number of partners increases, the quality of interactions decreases; also the need arises to make
commitments required of partners easier, and the cost increases due to a need for more capacity.

2 For more information about Whistler2020’s implementation structure, see Clarke (2012).



Table 2: Perceived Advantages and Disadvantages for Montreal
Perceived Advantages Perceived Disadvantages
(mentioned by more than one interviewee) (mentioned by more than one interviewee)
e An opportunity for organizations to network &
share resources

e A diversity of organizations involved ¢ A lack of focus by some local authority
e An ongoing autonomy of organizational decision- departments & politicians
making e A broad coverage of topics so lack of
¢ An alignment of organizational, joint project, and consensus & vulnerable to shifts in opinion

collaborative strategies
e An ownership of the CCSS by the partners

This quotation from one of the partner organizations highlights the advantages of this structure:

“The City didn’t ask the partners to share in every priority, it allowed partners to identify
where they had the most control, the most opportunity for change ... there are some
things we can’t handle right now, but if we know that it’s an objective of the greater
region, we can plan for it...”
Jim Nicell, Associate Vice-Principal (University Services), McGill University, Montreal

In summary, this case presents the perceived advantages and disadvantages if the formal implementation
structure in the Montreal case’.

Hamilton’s Vision 2020

Hamilton’s Vision 2020 has had three distinct structures at different periods in time. The strategic plan
formulation was led by a multi-stakeholder committee and involved a formal process which was designed
and led locally and which resulted in a 28-year CCSS. In terms of implementation, during the 1992-1998
and 2003-2009 time periods, Vision 2020 implementation was led by the local authority, while
implementation during the 1999-2003 time period was led by an NGO created by the local authority and
other organizations specifically for this purpose. The first time period saw the local authority leading the
implementation, with help from the Citizens Steering Committee and informal interactions with a larger
number of organizations at the annual Sustainable Community Day. During this time period, the local
authority initiated a number of joint projects to complement its own internal activities. Decision-making
about Vision 2020 implementation actions, communication about Vision 2020, and monitoring of
community sustainability on Vision 2020 themes remained centralized with the local authority.

By the second time period, Action 2020 (the NGO) led the CCSS implementation in close collaboration
with the local authority (which also had more than one seat on the Board of Action 2020). Action 2020
initiated a process to engage a large number of partners in issue-based task forces, with the intention that
each organization would implement its portion of the thematic Action Plans. During this time period,
decision-making about actions to implement Vision 2020 and communication about Vision 2020 were
centralized with Action 2020 (and its task forces) and could be termed “collaborative’ in the sense that
they were multi-organizational, although this led to tension with the local authority, and the monitoring
(i.e. reporting) and renewal remained with the local authority. By the third time period, Action 2020 was
disbanded, and processes were once again centralized with the local authority and the loosely affiliated

® For more information about Montreal’s implementation structure, see Clarke (2012).




joint projects in which the local authority was involved. The structure in place during the second time-
frame is similar to that of Whistler2020.

Hamilton interviewees identified the main advantages and disadvantages of their implementation
structure as it relates to their time involved with the CCSS. See Table 3 for the summary.

Table 3: Perceived Advantages and Disadvantages for Hamilton

Perceived Advantages Perceived Disadvantages
(mentioned by more than one interviewee) | (mentioned by more than one interviewee)

o A diversity of organizations involved
1992-1998 e Arreplicable and ongoing structure

(Local ¢ An alignment of organizational, joint e A lack of sufficient impact / progress on
authority project, and collaborative strategies sustainability
led) « An opportunity for organizations to

network & share resources

¢ Roles not clearly defined

1999-2003 o A diversity of organizations involved e A broad coverage of topics so lack of
(NGO led) ¢ An ownership of the CCSS by the consensus & vulnerable to shifts in
organizational partners opinion

o A lack of ownership by organizations

e A broad coverage of topics so lack of
consensus & vulnerable to shifts in

2004-2009 o An alignment of organizational, joint opinion

(Local project, and collaborative strategies o A lack of continuity / freshness
authority ¢ A replicable and ongoing process o A lack of suffici ,2/ X ¢
led) e A diversity of organizations involved ack ot sutticient ongoing engagement,

networking & sharing of resources
e A lack of resources

The advantages mentioned in the first time period were the main reasons that Hamilton won so many
awards for their CCSS in the 1990s. The indicators, which were mentioned in only one comment, in
particular were very innovative for the time. In Hamilton, the time period of 1999-2003, included the
creation and dissolution of the NGO Action 2020. The interviewees commented that the main advantage
of the structure during that timeframe was Action 2020’s task forces — in particular because they enabled
a diversity of organizations to be involved and they provided the opportunity for the CCSS to be owned
by many organizational partners. This was not fully implemented before the NGO was dissolved, so the
lack of continuity also appears as a disadvantage (in that organizations could not have ongoing ownership
of the CCSS). It is interesting to note that the two advantages indentified for Hamilton’s Action 2020 time
period are also reflected in Whistler interviewees’ comments; thus this is likely attributable to the
structure itself. A disadvantage during this time period was that roles were not clearly defined between
the NGO and the local authority; specifically the decision-making process created unresolved tensions. In
addition, a problem which perhaps existed from the start emerged during this time period; the broad
coverage of topics in Vision 2020 meant that there was a lack of consensus as to what sustainable
development really meant, and so implementation was vulnerable to conflicting opinions. The key trade-
off identified was the balance between the funders’ wishes for the NGO, and the NGO’s desire to play a
watchdog role.

For the 2004- 2009 time period, the disadvantage mentioned about the lack of sufficient ongoing

engagement, networking and sharing of resources was in particular because the Sustainable Community
Day from the first time period and Action 2020 from the second time period no longer existed. The
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ongoing implementation by the local authority was identified as having both strengths and weaknesses;
the triple bottom line decision-making had been institutionalized, but it is not taken as seriously as some
would like. Other comments were also made about the fact that joint projects are now completely
decoupled from Vision 2020, and the process is no longer collaborative; the trade-off in these comments
is that while the local authority has maintained control of Vision 2020 and ensured the continuity of the
initiative, other institutions, organizations and companies in the community no longer had ownership of
the Vision or its implementation, which results in some issues not being implemented.

This quotation summarizes one of the main advantages of Vision 2020, the ongoing process.

“There is a fairly good awareness of what Vision 2020 is, and what sustainability is; it’s
truly part of the culture ... it has truly engaged the community ... the fact that it still has
resonance is fairly powerful.”

Heather Donison, Current Vision 2020 Coordinator, City of Hamilton

In summary, this case presents the perceived advantages and disadvantages if the implementation
structure in the Hamilton case”.

Greater Vancouver cities”-Ys

Greater Vancouver’s cities” " had a structure which is predominately informal. It was initiated by a small
multi-sector group of organizations who launched a formal process but without a formally constituted
entity at the full partnership level to formulate the strategy. It engaged numerous other organizations in
the formulation process through formal consultation events and information gathering activities. The
efforts resulted in a CCSS with a 100-year time horizon. No formalized implementation effort was ever
planned; rather, it was intended that individual organizations would act upon the concepts in the CCSS on
their own accord and independently. So organizations made their own decisions about which actions to
pursue, and if relevant, conducted their own organizational-level sustainability reporting. Some of the
partners continued to informally interact and communicate about implementation through two
newsletters, sustainability breakfasts, the PLUS Network, Metro Vancouver’s dialogues, QUEST, and the
myriad of other sustainability initiatives in Greater Vancouver. No monitoring system was created for
cities”®, and no renewal was planned. Many legacies have resulted from cities” ", most of which were
not deliberate.

Greater Vancouver’s cities "/’
outlined in Table 4.

s implementation structure also had its advantages and disadvantages, as

* For more information about Hamilton’s implementation structure, see Clarke (2012).
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Table 4: Perceived Advantages and Disadvantages for Greater Vancouver

Perceived Advantages Perceived Disadvantages
(mentioned by more than one interviewee) (mentioned by more than one interviewee)

¢ Roles not clearly defined and no collaborative structure

o A lack of mechanism to engage new organizations

e A perception that it is only a local authority project (not
multi-organizational)

o A lack of focus by some local authority departments &
politicians

e A broad coverage of topics so lack of consensus &
vulnerable to shifts in opinion

e A timeframe too long for implementation / Vision not
action

¢ A long-term time horizon

o A diversity of organizations involved

e An opportunity for organizations to
network & share resources

e An achievement of organizational-level
progress on sustainability

e An opportunity for individuals

Interviewees focused the majority of their comments on the formulation phase as that was the only formal
component. In particular, the 100-year timeframe was identified as an advantage for visioning and
creativity, but comments were also made that the long time frame was not ideal for facilitating
implementation. There was a perception by some that it was the local authority’s responsibility to
implement, yet the mixed convenor approach meant that the local authority did not have ownership over
the plan, and the implementation by local authority was vulnerable to shifts in local political will. Without
the local authority leading implementation, the consulting firm and the NGO lead organizations were
unable to maintain this role as they are both limited by project-based funding. The individual partner
implementation and the complementary decentralized decision-making (i.e., decisions made within each
organization on what and how they will continue working towards the collaborative strategy’s vision)
were seen as being a trade-off; while control remained in the individual organizations enabling them to
implement within their mandate, this also limited the issues implemented and the oversight of
implementation efforts.

This quotation highlights an advantage of being a partner in cities”™"*.

“The initiatives at BC Hydro were supported by a very vibrant network in Vancouver
which included ICSC and many others. The network supported each other and was a
critical element in raising the sustainability profile of Vancouver and BC at the time.”
Bruce Sampson, former VP Sustainability, BC Hydro

In summary, this case presents the perceived advantages and disadvantages if the informal
implementation structure in the Greater Vancouver case.

PERCEIVED ADVANTAGES AND DISADVANTAGES
This section shows the clustered findings from the empirical study about perceived advantages and
disadvantages, regardless of implementation structure (i.e., by combining the results from all four cases).

Perceived Advantages

Clustering the perceived advantages, 15 different categories emerged. These are related to specific
implementation structure components (partners, framework and processes). These perceived advantages
are detailed in Figure 1.
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Figure 1: Perceived Advantages of Interviewee’s Collaborative Implementation Structure

Partners (and Individuals):

1. Adiversity of organizations involved

2. Alocal authority in the leadership role

3. An opportunity for individuals

Implementation Framework:

4. An opportunity for organizations to network & share of resources
5. Analignment of organizational, joint projects and collaborative strategies
6.  An achievement of organizational-level progress on sustainability
7. A cost effective structure

Processes:

8.  Anongoing autonomy of organizational decision-making

9.  Acollaborative communication mechanism

10. A community with an ability to monitor progress on sustainability
11. A flexible process

12. Arreplicable and ongoing structure

Other:

13. A broad coverage of sustainability topics

14. A long-term time horizon

15.  Anownership of the CCSS by the organizational partners

Perceived Disadvantages
Clustering the perceived disadvantages, 15 different categories emerged. Again these can be related to the
implementation structure. The perceived disadvantages are detailed in Figure 2.

Figure 2: Perceived Disadvantages of Interviewee’s Collaborative Implementation Structure

Partners (and Citizens):

1. An inadequacy of involvement of economic organizations in implementation

2. A perception that it is only a local authority project (not multi-organizational)
3. A lack of focus by some local authority departments & politicians

4. A lack of understanding by citizens

Implementation Framework:

5. A lack of sufficient ongoing engagement, networking & sharing of resources
6. A lack of alignment of organizational , joint project and collaborative strategies
7. Roles are not clearly defined or no collaborative structure

Processes:

8. An evaluation process which is difficult

9. A lack of sufficient impact / progress on sustainability

10. A lack of continuity / freshness

11. A lack of a mechanism to engage new organizations

Other:

12. A broad coverage of topics so lack of consensus & vulnerable to shifts in opinion
13. A timeframe too long for implementation / vision not action / pace too slow

14. An increase of costs & workload / A lack of resources

15. A lack of ownership by organizations
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COMPARING THE FOUR IMPLEMENTATION STRUCTURES

Whistler has the most opportunity for interorganizational interaction of any of the structures due to the

joint projects (i.e., task forces), so provides an opportunity for partner organizations to build relationships,
gain knowledge, and access marketing opportunities. Both Whistler and Montreal feature implementation
by individual organizations, and monitor on their implementation, so are likely to result in partner actions.

It was only in the Whistler case that partners complained about increased demand on their scarce
resources, and this likely reflects the situation that task forces requires partners to commit the time and
effort of human resources to participate in meetings. All the structures enable partners to gain knowledge
from their involvement in the CCSS and all also enable partners to make progress on issues related to
sustainability (i.e., their sustainability goals). This does not mean they are all equally effective at realizing
all collaborative goals, quite the contrary. In Hamilton and Greater VVancouver, progress is only made on
the issues that the partners are engaged in, and there are a smaller number of partners in these cases.

Like Whistler, Hamilton has the potential for joint projects so also provides an opportunity for those
involved to build relationships. As the joint projects are initiated by the focal organization (e.g., the local
authority) in Hamilton, there is less opportunity to access marketing opportunities, i.e., less opportunity to
promote their organization, gain visibility and get recognition for their initiatives. Based on interviewee
comments, Greater Vancouver is the only one which emphasizes business opportunities as an inherent
goal. Partners are informally involved in the implementation in ways that match their mandates, and make
progress towards their organizational goals, so it appears they engage in the CCSS implementation when
it is also an opportunity to promote their programming or company; thus accessing business and
marketing opportunities are a key part of this initiative.

Based on the five criteria developed by Clarke (2011), Table 5 demonstrates the comparison of each of

the four cases.

Table 5: Comparison of the Implementation Structures of the Four Cases

Criteria . . Greater
(Clarke, 2011: 165) Whistler Montreal Hamilton vancouver
Organizations can The lead
Engages key Engages key self-engage, . . o
2 2 S Joint Projects can organizations are
organizations from organizations invitations can be sent,
. engage key cross-sector, but
different sectors, and has a and new partners can . )
. . organizations, but do | there is no
and/or has a mechanism be added. There is no ; .
. . . . . . not exist for all mechanism to
mechanism to identify | identify and add | collaborative process | . . .
. : S issues. identify or engage
them and to add them | more. to identify missing key more
partners. '
The framework at the
Has collaborative full partnership level
form(s) to oversee the and also the joint Joint projects allow The informal

implementation, and
identify issue-based
short-term actions, and

The issue-based
joint projects
(task forces)

project(s) oversee the
process and allow
networking, but do not

for networking,
action identification
and issue-based

interactions allow
for networking,
but not oversight

also allows for serve this identify short-term oversight where they | nor action
networking between PUrpOSE. actions. It depends on | exist. identification.
organizations the timeframe of the

strategy itself.
Has individual No, except for the
organizations Yes. Yes. local authority and Yes.

implementing within

perhaps also partners
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their own
organizations

engaged in a joint
project.

Has a communication
system that exists to
further networking and
to reach citizens

Yes.

Yes.

Generally only
reporting on local
authority initiatives
and perhaps joint
projects, where they
exist.

No communication
system exists.

Has a monitoring
system that exists,
including both state
and action indicators,
which also allows for
adjustments to be
made to the
implementation
actions, and renewal to
be made to the
collaborative strategic
plan

Yes, there is a
monitoring
system on both
indicator types,
a mechanism to
adjust actions
annually, and a

renewal process.

Yes, there is a
monitoring system on
both indicator types
and a renewal process
that also adjusts
actions. There are less
frequent adjustments
than in Whistler.

Yes, a monitoring
system exists that
monitors state
indicators,
particularly in
relation to the local
authority’s
jurisdiction. No
actions are set, so no
adjustment is
possible. There may
be a renewal process.

Monitoring is
conducted by
individual partners
about their own
implementation.
Emergent
solutions are
possible, but no
adjustments or
renewal of the
formal CCSS is
possible.

Clarke’s (2011) five criteria clearly show in Table 5 (above) the advantages and disadvantages of each
structure for achieving CCSS goals. A practical consideration that was raised during the interviews is
particularly important; the commitment of partner organizations to the CCSS (i.e., ownership).

Ownership

In terms of “ownership” (i.e., the commitment of organizations to the CCSS), this was an underlying
theme throughout the interviews in all four communities. Whistler struggles with a perception by some
that their CCSS is a plan of the local authority; this was one of the motivations for creating the Whistler

Centre for Sustainability as the new home. Hamilton also struggled with ownership issues near the end of
the time period 1992-1998, which was one of the reasons Action 2020 was created; in order to attempt to
share ownership. Hamilton in the time periods 1992-1999 and 2003-2009 places ownership with only the
local authority; the disadvantage of this being that without commitment to the CCSS the other potential
partners have no implementation responsibility. Greater Vancouver had the opposite challenge from
Hamilton in terms of the local authority’s role; with the CCSS not being viewed as a plan of just the local
authority, and with no ongoing formal arrangements at the full partnership level, some felt there was not
enough ownership by the local authority (or any of the other partners). In Montreal, having placed the
CCSS within one department, there were challenges of ownership by the other parts of local authority,
though due to the shared leadership by three lead organizations, there was ownership by these three
organizations. In Montreal, those partners more removed from the steering committee still viewed the
CCSS as a plan of the local authority as much of the communication and monitoring is centred there.
Ultimately, from a local authority perspective, the structures in Whistler, Montreal and Hamilton provide
the most ownership, but from the other partners’ perspective, Whistler’s structure, followed by Montreal’s
structure, allow for the most ownership. Greater Vancouver’s structure also allows for ownership by
partners, but does not ensure ownership by any organization.

Related to ownership, was the desire for organizations to retain authority over decisions they believed to
be under their jurisdiction. For example, the Board of the local authority for Greater Vancouver was
challenged by the partnership committee, and the purpose of that entity, given that decision-making on
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the local authority’s sustainability programs was the responsibility of the Board. This ultimately led to the
creation of dialogues instead of a cross-sector decision-making entity.

CONCLUSION

This chapter details the role and design of cross-sector social partnerships at the local level. In terms of
the role, this chapter provides examples of the emergence of local cross-sector social partnerships and
collaborative strategies. While the focus is on collaborative community sustainability strategies, the
phenomenon of social partnerships also exists for other complex local issues such as economic
development, crime prevention, and health services (Dienhart and Ludescher 2010, Geddes 2008,
Huxham and Vangen 2005). While collaborative governance is increasingly being used at the local level,
in practice, the Local Agenda 21 survey (ICLEI 2002a) and CCSSs in Canada (Clarke and Erfan 2007)
show that sometimes the same collaborative strategy is formulated and implemented by switching
between partnership and participation approaches. The tensions that drive the this shift from public to
shared authority and back are exemplified through the case studies considered in this chapter, and are also
explored in other chapters in Part A of this book. This is also related to the discussion in this chapter
about ‘ownership’ of the CCSS by the partners. The tension between autonomy and accountability is
inherent in collaborations (Bowen et al. 2010, Huxham 1996) and these cases help us further how design
might help alleviate some of those tensions by providing explicit options.

In terms of the design of CSSPs at the local level, this chapter details four different CCSS implementation
structures in order to highlight the management and governance challenges faced by social partnerships.
In all of these cases, there were a large number of partners (as many as 180 in the Montreal case). In
general, the CSSP literature has been predominantly focused on two or three organization partners,
though some more recent studies have considered some large CSSPs (e.g., Babiak and Thibault 2009,
Geddes 2008, Huxham and Vangen 2005). There are a number of design implications of these larger
CSSPs, including the number of levels of action-taking expanding from just the partnership level and the
individual organization level to also include a joint project level (Clarke and Fuller 2011, Huxham and
Vangen 2005). The Clarke (2011) five criteria were useful in highlighting the different structural features
in the four CSSP designs. Having a formal structure with these five features is critical for achieving the
goals outlined in the collaborative strategy (Clarke 2011). Design features in general will determine what
value is created for partners and for the society (Austin and Seitanidi 2012, Elbers and Schulpen 2011).
The interviewee perceptions about the advantages and disadvantages of their own CCSS implementation
structure were not as comprehensive and did not have the external perspective of using a framework for
analysis (such as Clarke 2011). That said, it is these perceptions that influence a CSSPs ability to continue
to engage the partners over time (Gazley 2010, Kitchen et al. 1997).

In regards to another focus of this book — partnerships as a means to engage responsible business — this
chapter demonstrates that the design of the collaborative governance structure is important for enabling
businesses to participate. For example, the structure provides opportunities for new partners to get
involved, and it incentives engagement through opportunities for learning, marketing, and creating real
progress on sustainability issues (Clarke and MacDonald 2012). This is particularly true for these long-
term, large partnerships, as new partners can join the implementation efforts without having been a part of
the founding efforts, and partners have differing degrees of engagement (Babiak and Thibault 2009). The
design of the implementation structure creates specific advantages and disadvantages for partners. This
empirical study found that it was not the organizational type that influenced what partners experienced,
but instead the implementation structure. Thus large businesses in Whistler had more in common
experiences with other organizations in Whistler, than with large businesses in the other three cases. That
said, for the large corporations, one advantage that was consistent across cases was that getting involved
in implementing a collaborative community sustainability strategy is an excellent means of conducting
community engagement without having to lead the larger process.
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As the empirical cases are all related to local sustainable development, the collaborative strategies are
long-term in nature, even if their time horizons vary; generally it will take between 20 to 100 years to
really achieve the goals. The duration of the CSSP has implications on design; strategy adaptation and
renewal opportunities, new partner engagement mechanisms, and avoiding partner fatigue are just of few
of the design considerations to consider (Austin and Seitanidi 2012, Clarke 2011, Clarke and MacDonald
2012). Reporting and monitoring mechanisms are one of the key features for longer-term initatives
(Clarke 2011), yet these are underutilized in practice (Biermann et al. 2007a, Rein and Stott 2009), and
have their challenges (Geddes 2008). The Greater VVancouver case detailed in this chapter shows how
critical formal implementation structures are for ensuring ongoing efforts. This topic of design is also
covered in some of the other chapters in this book, including the chapter on cross-sector governance (by
Rufin and Rivera-Santos), and the one on future methods of design and decision-making for cross-sector
partnerships for sustainable development (by Mangalagiu, Selsky and Wilkinson).

While this study helps contribute to the conversations about cross-sector social partnerships at the local
level, collaborative strategy implementation, collaborative governance structures, and Local Agenda 21s,
more research is needed in these areas. That said, it is perhaps time for the growing bodies of literature on
collaborative governance, collaborative planning, cross-sector social partnerships, inter-organizational
relations, cross-sector alliances, and collaborative public management to merge into one ‘collaboration
theory’ that can be seen as a theoretical lens of its own with the main unit of analysis being the formal
partnership.
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QUESTIONS FOR REFLECTION ON THIS CHAPTER

1. Reflect on a “partnership approach’ versus a ‘participation approach’ for tackling
sustainability issues at the local level. We know that in theory, social problems that are too
large for one organization are being increasing addressed through cross-sector social
partnerships, so why then are most local authorities still using a “participation approach’?

2. Reflect on “‘designing a CSSP’ in order to improve partner engagement. \What are the most
important structural features for ensuring partners have the opportunity and desire to engage in
the collaborative strategy implementation? Why did you choose these features?

3. Reflect on “‘designing a CSSP’ in order to achieve the collaborative goals in the collaborative
strategy (and thus help solve the social problem). What are the most important structural
features for ensuring that there is a positive impact? Why did you choose these features?

4. What role should the local authority play in the CSSP? In Greater Vancouver, they did not
play enough of a role and thus there was no ongoing buy in. In Whistler, it was decided to
move the collaborative initiative into an NGO so as to increase the buy in from other partners.
Hamilton experimented with the NGO model and instead decided to move all the decision-
making back into the local authority (with no sharing with partners). In Montreal, there are
three core partners sharing the decision-making, though the secretariat is housed in the local
authority. What are the implications of these approaches and thus what role do you think the
local authority should play?

QUESTIONS FOR REFLECTION ON REIMAGINING PARTNERSHIPS

1. When is collaborative governance the right choice for addressing a social problem? In other
words, when it is better for the public sector to initiate a CSSP instead of using command and
control options, market-based instruments, or other governance mechanisms?

2. Reflect on the implications of the number of partners in a CSSP. What difference does it
make if there are 100 partners versus two partners? Consider the role of the CSSP, the design
implications, the potential impact of the CSSP, and the challenges this will create.

3. Reflect on the implications of the long-term nature of a social problem such as unsustainable
development. What difference does it make if it is a complex problem that will take at least 30
years to solve? Consider the role of the CSSP in this context, the design implications, the
potential to achieve change, and the challenges this might raise.

4. In CSSPs must there always be a balance between autonomy and accountability? Are there
design features that can enable autonomy but also increase accountability, or will it always be a
trade off?

18



BRIEF BIOGRAPHY

Dr. Amelia Clarke has been working on environment and sustainability issues since 1989. She is now a
faculty member in the School of Environment, Enterprise and Development (SEED) at the University of
Waterloo and is Director of the Master of Environment and Business (MEB) executive-education online
program. She sits on the editorial board of the Academy of Management Learning and Education journal,
and is an executive member of the Social Responsibility Division of the Administrative Science
Association of Canada. She holds a PhD in Management from McGill University. Her research interests
and publications are in the areas of: sustainable development strategies; collaborative strategic
management; cross-sector social partnerships; corporate social and environmental responsibility; campus
environmental management; and youth-led social entrepreneurship.

REFERENCES

Astley, W. G. & Fombrun, C. J. 1983. 'Collective Strategy: Social Ecology of Organizational
Environments', Academy of Management Review, 8: 576-587.

Austin, J. & Seitanidi, M. M. 2012. 'Collaborative Value Creation: A Review of Partnering between
Nonprofits and Businesses. Part 2. Partnership Processes and Outcomes', Nonprofit and
Voluntary Sector Quarterly, (forthcoming).

Babiak, K. & Thibault, L. 2009. 'Challenges in Multiple Cross-Sector Partnerships', Nonprofit and
Voluntary Sector Quarterly, 38: 117-143.

Barrutia, J. M., Aguado, I. & Echebarria, C. 2007. 'Networking for Local Agenda 21 Implementation:
Learning from Experiences with Udaltalde and Udalsarea in the Basque Autonomous
Community', Geoforum, 38: 33-48.

Biermann, F., Chan, M.-s., Mert, A. & Pattberg, P. 2007a. 'Multi-stakeholder Partnerships for Sustainable
Development: does the Promise Hold?', in Glasbergen, P., Biermann, F. & Mol, A. P. J. (eds.)
Parterships, Governance and Sustainable Development: Reflections on Theory and Practice.
Northampton, USA: Edward Elgar Publishing, Inc.

Biermann, F., Mol, A. P. J. & Glasbergen, P. 2007b. 'Conclusion: Partnerships for Sustainability -
Reflections on a Future Research Agenda’, in Glasbergen, P., Biermann, F. & Mol, A. P. J. (eds.)
Partnerships, Governance and Sustainable Development. Cheltenham, UK: Edward Elgar.

Bowen, F., Newenham-Kahindi, A. & Herremans, I. 2010. 'When Suits Meet Roots: The Antecedents and
Consequences of Community Engagement Strategy’, Journal of Business Ethics, 95: 297-318.

Cartwright, L. 1997. "The Implementation of Sustainable Development by Local Authorities in the South
East of England', Planning Practice & Research, 12: 337-347.

Clarke, A. 2011. 'Key Structural Features for Collaborative Strategy Implementation: A Study of
Sustainable Development/Local Agenda 21 Collaborations', Revue Management et Avenir, 50:
153-171.

Clarke, A. 2012. Passing Go: Implementing the Plan. Ottawa: Federation of Canadian Municipalities.

Clarke, A. & Erfan, A. 2007. 'Regional Sustainability Strategies: A Comparison of Eight Canadian
Approaches’, Plan Canada, 47: 15-18.

Clarke, A. & Fuller, M. 2011. ‘Collaborative Strategic Management: Strategy Formulation and
Implementation by Multi-organizational Cross-sector Social Partnerships', Journal of Business
Ethics, 94: 85-101.

Clarke, A. & MacDonald, A. 2012. Partner Engagement for Community Sustainability: Supporting
Sustainable Development Initiatives by Reducing Friction in the Local Economy. State of
Knowledge Report. Ottawa: Sustainable Prosperity.

Devuyst, D. & Hens, L. 2000. 'Introducing and Measuring Sustainable Development Initiatives by Local
Authorities in Canada and Flanders (Belgium) A Comparative Study', Environment, Development
and Sustainability, 2: 81.

19



Dienhart, J. W. & Ludescher, J. C. 2010. 'Sustainability, Collaboration, and Governance: A Harbinger of
Institutional Change?', Business and Society Review, 115: 393-415.

Eckerberg, K. & Forsberg, B. 1998. 'Implementing Agenda 21 in Local Government: The Swedish
Experience’, Local Environment, 3: 333-348.

Elbers, W. & Schulpen, L. 2011. 'Decision Making in Partnerships for Development: Explaining the
Influence of Local Partners', Nonprofit and Voluntary Sector Quarterly, 40: 795-812.

Fidélisa, T. & Piresh, S. M. 2009. 'Surrender or Resistance to the Implementation of Local Agenda 21 in
Portugal: the Challenges of Local Governance for Sustainable Development', Journal of
Environmental Planning and Management, 52: 497-518.

Garcia-Sanchez, . M. & Prado-Lorenzo, J.-M. 2008. 'Determinant Factors in the Degree of
Implementation of Local Agenda 21 in the European Union', Sustainable Development, 16: 17-
34.

Gazley, B. 2010. 'Why Not Partner With Local Government? Nonprofit Managerial Perceptions of
Collaborative Disadvantage', Nonprofit and Voluntary Sector Quarterly, 39: 51-76.

Geddes, M. 2008. 'Inter-organizational Relationships in Local and Regional Development Partnerships',
in Cropper, S., Ebers, M., Huxham, C. & Ring, P. S. (eds.) The Oxford Handbook of Inter-
organizational Relations. Oxford: Oxford University Press.

Geissel, B. 2009. 'Participatory Governance: Hope or Danger for Democracy? A Case Study of Local
Agenda 21', Local Government Studies, 35: 401-414.

Gibbs, D., Longhurst, J. & Braithwaite, C. 1996. 'Moving Towards Sustainable Development? Integrating
Economic Development and the Environment in Local Authorities', Journal of Environmental
Planning and Management, 39: 317-332.

Gladwin, T. N., Kennelly, J. J. & Krause, T.-S. 1995. 'Shifting Paradigms for Sustainable Development:
Implications for Management Theory and Research', Academy of Management Review, 20: 874-
907.

Glasbergen, P. 2007. 'Setting the Scene: the Partnership Paradigm in the Making', in Glasbergen, P.,
Biermann, F. & Mol, A. P. J. (eds.) Partnerships, Governance and Sustainable Development.
Cheltenham, UK: Edward Elgar.

Hood, J. N., Logsdon, J. M. & Thompson, J. K. 1993. 'Collaboration for Social Problem-Solving: A
Process Model', Business and Society, 32: 1-17.

Huxham, C. 1996. 'Collaboration and Collaborative Advantage', in Huxham, C. (ed.) Creating
Collaborative Advantage. London: Sage Publications Ltd.

Huxham, C. & Macdonald, D. 1992. 'Introducing Collaborative Advantage: Achieving Inter-
Organizational Effectiveness through Meta-strategy', Management Decision, 30: 50-56.

Huxham, C. & Vangen, S. 2000. 'Leadership in the Shaping and Implementation of Collaboration
Agendas: How Things Happen in a (Not Quite) Joined-Up World', Academy of Management
Journal, 43: 1159-1175.

Huxham, C. & Vangen, S. 2005. Managing to Collaborate: The Theory and Practice of Collaborative
Advantage, New York, Routledge.

ICLEI 2002a. Answers to Survey of Local Authorities - North America. Toronto: International Council
for Local Environmental Initiatives.

ICLEI 2002b. Second Local Agenda 21 Survey - Background Paper No. 15. New York: United Nations
Department of Economic and Social Affairs - Commission for Sustainable Development.

ICLEI. 2012a. Local Governments for Sustainability [Online]. Toronto: International Council for Local
Environmental Initiatives. Available: http://www.iclei.org/ [Accessed June 2012].

ICLEI 2012Db. Local Sustainability 2012: Taking Stock and Moving Forward. Global Review, ICLEI
Global Report. Bonn: ICLEI - Local Governments for Sustainability.

Infrastructure Canada 2006. The Path Towards Sustainability: An Evaluation of the "Sustainability-ness"
of Selected Municipal Plans in Canada. Ottawa: Research and Analysis Division, Infrastructure
Canada.

20



Jennings, P. D. & Zandbergen, P. A. 1995. 'Ecologically Sustainable Organizations: An Institutional
Approach’, Academy of Management Review, 20: 1015-1052.

Kitchen, T., Whitney, D. & Littlewood, S. 1997. 'Local Authority/AcademicCollaboration and Local
Agenda 21 Policy Processes’, Journal of Environmental Planning and Management, 40: 645-660.

Maclaren, V. W. 1992. Sustainable Urban Development in Canada: From Concept to Practice - Volume I:
Summary Report. Toronto, ON: Intergovernmental Committee on Urban and Regional Research
Press.

Manderson, A. K. 2006. 'A Systems Based Framework to Examine the Multi-Contextural Application of
the Sustainability Concept', Environment, Development and Sustainability, 8: 85-97.

Mehta, P. 1996. 'Local Agenda 21: Practical Experiences and Emerging Issues from the South’,
Environmental Impact Assessment Review, 16: 309-320.

Michaux, V., Defelix, C. & Raulet-Croset, N. 2011. '‘Boosting Territorial Multi-stakeholder Cooperation,
Coordination and Collaboration: Strategic and Managerial Issues’, Management & Avenir, 50:
122-136.

Millennium Ecosystem Assessment 2005. 'Preface’, in Sarukhan, J. & Whyte, A. (eds.) Millennium
Ecosystem Assessment Synthesis Report - Pre-Publication Final Draft. United Nations
Environment Programme.

Owen, A. L. & Videras, J. 2008. 'Trust, Cooperation, and Implementation of Sustainability Programs: The
Case of Local Agenda 21', Ecological Economics, 68: 259-272.

Peris, J., Garcia-Melén, M., Gomez-Navarro, T. & Calabuig, C. 2011. 'Prioritizing Local Agenda 21
Programmes using Analytic Network Process: A Spanish Case Study’, Sustainable Development.

Rein, M. & Stott, L. 2009. 'Working Together: Critical Perspectives on Six Cross-Sector Partnerships in
South Africa’, Journal of Business Ethics, 90: 79-89.

Rotheroe, N., Keenlyside, M. & Coates, L. 2003. 'Local Agenda 21: Articulating the Meaning of
Sustainable Development at the Level of the Individual Enterprise’, Journal of Cleaner
Production, 11: 537-548.

Sofroniciu, O. P. 2005. 'Impediments in Implementing Local Agenda 21 in Romania: A Case Study of
Ramnicu Valcea Strategy for Sustainable Development', Journal of Environmental Assessment
Policy and Management, 7: 149-163.

Sustainable Cities Programme 1999. The SCP Source Book Series, Volume 5: Institutionalising the
Environmental Planning and Management (EPM) Process. Nairobi, Kenya: United Nations
Environment Programme and United Nations Centre for Human Settlements.

UN-Habitat 2004. State of the World's Cities 2004/2005 - Globalization and Urban Culture. Nairobi,
Kenya: United Nations Human Settlements Programme.

UN-Habitat. 2012. Sustainable Cities Programme [Online]. Nairobi: UN-Habitat. Available:
http://www.unhabitat.org/content.asp?typeid=19&catid=540&cid=5025 [Accessed July 2012].

UNCED 1992. Agenda 21. Rio de Janeiro: United Nations Conference on Environment and
Development.

World Commission on Environment and Development 1987. Our Common Future, Oxford ; New York,
Oxford University Press.

Yin, R. K. 2003. Case Study Research: Design and Methods, Thousand Oaks, SAGE Publications.

21



