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Hiring & Recruiting: 
 

University of Waterloo. (n.d.). Equity, Diversity and Inclusion Best Recruitment 
Practices: Discover how to make EDI a priority in your recruitment strategy. 
Employer Resources. Hire Waterloo. 

 
ACEWIL. (2021). Diversity and Inclusion (D&I) Toolkit for Employers and Hiring 

Managers: Six Tools for Diversity in Work Integrated Learning (WIL): 
Supporting employers to attract, hire and onboard Students from International 
Pathways (SFIP). 

 
University of Toronto. (2021). Hiring and Retaining Diverse Students: Employer Toolkit, 

Experiential Learning Modules.  
 
Interior and Northern Work Integrated Learning (INWIL).Hiring and Onboarding 

Student Talent Toolkit.  
 
University of Waterloo. (n.d.). Interview Best Practices. Employer Resources. Hire 

Waterloo. 
 
The University of British Columbia. (2019). Equity Consideration in Virtual Interviews. 

Equity & Inclusion Office. 
 
Immigrant Employment Council of British Columbia. (2021). Tips for Screening 

Resumes. 
 
   

  Onboarding: 
 

Technation Canada. (2021). Career Ready Tips for Onboarding Students Remotely. 
 
Diversity Drives Success. TRIEC Learning. (n.d.).  Orientation Topics Checklist for New 

Employees. 
 
Ontario Disability Employment Network (ODEN). (2019). Making Onboarding Inclusive 

& Successful for everyone. 
 
     

  Mentoring & Supervising: 
 

Canadian Center for Inclusivity and Diversity. (2020). Creating a Safe Space for Dialogue 
on Antiracism. In Inclusive Workplaces Guides. 

 
Presidents Group & Open Door Group. (2022). Performance Management to Support 

Inclusive Cultures. Accessibleemployers.ca 
 
 

https://uwaterloo.ca/hire/employer-resources/edi-best-practices-recruiting-future-ready-talent
https://uwaterloo.ca/hire/employer-resources/edi-best-practices-recruiting-future-ready-talent
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/
https://acewilbc.ca/resource-library/diversity-and-inclusion-di-toolkit-for-employers-and-hiring-managers/
https://experientialmodules.utoronto.ca/hiring-and-retaining-diverse-students/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/inwil.opened.ca/wp-content/uploads/sites/3202/2021/10/INWIL-Hiring-Onboarding-Toolkit-2021.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/inwil.opened.ca/wp-content/uploads/sites/3202/2021/10/INWIL-Hiring-Onboarding-Toolkit-2021.pdf
https://uwaterloo.ca/hire/employer-resources/interview-best-practices
https://equity.ubc.ca/resources/equity-considerations-in-virtual-interviews/
https://iecbc.ca/tips-for-screening-resumes/
https://iecbc.ca/tips-for-screening-resumes/
https://technationcanada.ca/en/career-ready-tips-for-onboarding-students-remotely/#:%7E:text=Make%20a%20warm%20first%20impression,the%20handbook%2C%20checklist%20and%20website.
https://trieclearning.ca/course/view.php?id=44
https://trieclearning.ca/course/view.php?id=44
https://www.odenetwork.com/making-onboarding-inclusive-and-successful-for-everyone/
https://www.odenetwork.com/making-onboarding-inclusive-and-successful-for-everyone/
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/ccdi.ca/media/2316/20200819-ccdi-inclusive-workplace-guide-creating-a-safe-space-for-dialogue-on-antiracism-final.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/ccdi.ca/media/2316/20200819-ccdi-inclusive-workplace-guide-creating-a-safe-space-for-dialogue-on-antiracism-final.pdf
https://accessibleemployers.ca/resource/performance-management-to-support-inclusive-cultures/
https://accessibleemployers.ca/resource/performance-management-to-support-inclusive-cultures/
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Canadian Association for Supported Employment. (2021). Inclusive Performance 
Management. In HR Inclusive Policy Toolkit. 

 
Schnieders, A. (2020). 4 Ways Mentoring Can Empower Diversity and Inclusion 

Initiatives. Association for Talent Development. 

 
Equity Diversity & Inclusion in WIL 
 

ACEWIL. (2021). WIL EDI Resource Hub: Identifying Barriers and Strategies for 
Equitable Ways Forward in WIL.   Akanksha Thakur. 
 

Winchester-Seeto, T., Mackaway, J., Peach, D., Moore, K., Ferns, S., & Campbell, M. 
(2015). Principles, Guidelines, and Strategies for Inclusive WIL: Access, 
Participation, and Progression in Work Integrated Learning. 
 

Jackson, D., Dean, B. A., & Eady, M. J. (2023). Equity and Inclusion in Work-Integrated 
Learning: Participation and Outcomes for Diverse Student Groups. 
 

Chatoor, K., & Balata, L. (2023). Student Identity and Work-integrated Learning (WIL): 
Exploring Student Experiences of WIL by Demographic. Higher Educations 
Quality Council of Ontario (HEQCO). 
 

Gatto, L. E., Pearce, H., Plesca, M., & Antonie, L. (2021). Students with Disabilities: 
Relationship Between Participation Rates and Perceptions of Work-Integrated 
Learning by Disability Type. University of Guelph. 
 

Goldman, A., Mackay, G., Lowes, V. L., Henville, L., Gillies, J., Persaud-Jairam, C., 
Soikie, S., Koffi, N., Shah, N., & Walchi, J. (2023). Applying Principles of Equity, 
Diversity, Inclusion, and Access in Work-Integrated Learning. In The Routledge 
International Handbook of Work-Integrated Learning. 
 

Ho, C., Steward-Smith, C., & Gunaratne, D. (2023). How Career Influencers Can 
Promote Sustainable Careers and the Wellbeing of Underrepresented Students. 
In Sustainable Career Ecosystems for 

https://www.supportedemployment.ca/hrtoolkit/performance-management/
https://www.supportedemployment.ca/hrtoolkit/performance-management/
https://www.td.org/insights/4-ways-mentoring-can-empower-your-diversity-and-inclusion-initiatives
https://www.td.org/insights/4-ways-mentoring-can-empower-your-diversity-and-inclusion-initiatives
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/acewilbc.ca/wp-content/uploads/formidable/3/Final-Report_final-draft.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/acewilbc.ca/wp-content/uploads/formidable/3/Final-Report_final-draft.pdf
https://www.voced.edu.au/content/ngv%3A92952
https://www.voced.edu.au/content/ngv%3A92952
https://www.tandfonline.com/doi/full/10.1080/00131911.2023.2182764
https://www.tandfonline.com/doi/full/10.1080/00131911.2023.2182764
https://heqco.ca/pub/student-identity-and-work-integrated-learning-wil-exploring-student-experiences-of-wil-by-demographic/
https://heqco.ca/pub/student-identity-and-work-integrated-learning-wil-exploring-student-experiences-of-wil-by-demographic/
https://wilresearch.uwaterloo.ca/Resource/View/3211
https://wilresearch.uwaterloo.ca/Resource/View/3211
https://wilresearch.uwaterloo.ca/Resource/View/3211
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003156420-37/applying-principles-equity-diversity-inclusion-access-work-integrated-learning-ainsley-goldman-gifty-mackay-vicki-lowes-letitia-henville-jewell-gillies-cynthia-jairam-persaud-susan-soikie-njamba-koffi-naeemah-shah-julie-walchli
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003156420-37/applying-principles-equity-diversity-inclusion-access-work-integrated-learning-ainsley-goldman-gifty-mackay-vicki-lowes-letitia-henville-jewell-gillies-cynthia-jairam-persaud-susan-soikie-njamba-koffi-naeemah-shah-julie-walchli
https://www.igi-global.com/dictionary/how-career-influencers-can-promote-sustainable-careers-and-the-wellbeing-of-underrepresented-students/118254
https://www.igi-global.com/dictionary/how-career-influencers-can-promote-sustainable-careers-and-the-wellbeing-of-underrepresented-students/118254
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