
WHAT MAKES A RELEVANT WORK-INTEGRATED LEARNING EXPERIENCE? 
A WXL STUDY IDENTIFIES FOUR BUILDING BLOCKS: 

SOCIAL INTEGRATION 
Students felt their work 
experience was relevant 
if they had meaningful 
social connections at work. 
For example, a student 
may ask questions of a 
full-time colleague about 
how they obtained their 
role or entered the field. 
Greater social interaction 
was associated with 
greater relevance.

APPROPRIATE LEVEL OF CHALLENGE 

Students who felt they were challenged 
enough in their work term described it as 
a relevant experience. Students who were 
not challenged in their work term (e.g., 
only completing basic tasks) felt it was 
less relevant. 
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Relevant work experiences make a connection between 
the work and the student’s “field of work” to which they 
aspire (fields like engineering, business, health, etc.). 

NEW KNOWLEDGE AND SKILLS 

A relevant work experience includes gaining new 
nowledge and skills. If a student was working in a field 
nrelated to their studies or career goals but gained 
ew knowledge or skills, they still felt the work 
xperience was relevant. 
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