
HOW CAN EDUCATORS, EMPLOYERS AND STUDENTS WORK 
TOWARDS RELEVANT WORK-INTEGRATED LEARNING EXPERIENCES?

• Be open-minded to experiences that may be 
 relevant in different ways, like learning through 
 experience what industries and roles are 
 not for you, and by paying attention to 
 new knowledge and skills you 
 can obtain even though the work 
 context may not align directly 
 with your field of work.

• Strengthen your onboarding 
 process to provide opportunities 
 for social integration (e.g. 
 mentorship programs).

• Ensure work tasks are 
 appropriately challenging 
 for students.

• Highlight the importance of socialization to students and employers. 
 For example, encourage students to ask questions and get to know their 
 colleagues during their work term.

• Consult employers and students on what makes a work term valuable and relevant.
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